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Environmental, Social and Governance Report

PREAMBLE

Being an investment holding company, Global Strategic Group
Limited (the “Company”) with its subsidiaries (collectively, “the
Group”) operates a wide range of businesses, including the
natural gas supply and pipeline installation, and provision of
leasing business of the steel support axial force servo system in
the People’s Republic of China (the “PRC”).

In recent years, in recognition of anthropogenic impacts to the
environment and the associated impacts on the exploitation
of resources, there has been a global urge to protect the
environment and to promote environment-friendly practices,
such as resource conservation. As emerging crises, including
climate change, environmental degradation, resource scarcity,
and associated economic stability, are imminent, the Group has
been exploring possible solutions and the transition to a clean
energy system is one of them.

In addition to the PRC’s policies and measures on accelerating
energy transition, including the “Energy in China’s New Era”
(GG EAETREEE)) and “Energy Production and
Consumption Transition Strategy” ((FEREEFHE EMmE
B%)), the Group is committed to aligning with the international
and national targets and regulations to provide safe and stable
supply of natural gas, while minimising the environmental
impacts.

Meanwhile, with one of its aims to accelerate the development
of the nation’s new infrastructure to reduce emissions from
2025 onwards, the PRC's 14th Five Year Plan (T F 3§
2l) has introduced business opportunities for the Group’s
steel support axial force servo system business. The Group is
committed to support the nation’s construction projects and
provide the leasing services of safe and robust steel support
axial force servo system, aiding to the contribution of the
nation’s prosperous economy.
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Environmental, Social and Governance Report

PREAMBLE (continued)

Since establishment, the Group has emphasised its mission
of creating a positive impact to society, promoting sustainable
practices, and delivering shared values to its stakeholders.
To further enhance its sustainability performance and fulfil
its environmental and social responsibility, the Group has
embedded the principle of sustainability into its strategy and
business operations and implemented related measures to
increase the awareness of environmental protection among its
staff members.

ABOUT THIS REPORT

In compliance with the requirement under Appendix C2 -
Environmental, Social and Governance Reporting Guide
(“ESG Guide”) of the GEM Listing Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (“Stock Exchange”), the Group is pleased to present
its Environmental, Social and Governance (“ESG”) Report
for the financial year from 1 October 2023 to 30 September
2024 (“FY2024” or “the year under review”),

the Group’s performance and approach in terms of ESG

demonstrating

management and corporate sustainable development for
FY2024 under “Comply or Explain” provision.

Boundary Setting

Adopting the operational control approach, the Group defines
the scope of this ESG Report in accordance with the discrete
analysis of its business operations in FY2024. The reporting
boundary of the Group includes the headquarter office in
Hong Kong, its Sales and leasing business in Shanghai
and its Natural gas operations in Yichang the PRC, which
represented the majority of the Group’s annual revenue.
The Group considers these operating segments as relatively
significant with an in-depth analysis of its business impacts
from economic, environmental, and social perspectives. Based
on the application of the Materiality principle, the operations of
Independent financial advisory are not included.

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

B S (4

BARIIUR AEBREABMEITH
Fen RN AN ZREB/MEE ED
AFEERT AN RBEMBENEHR=
BE - AEERCHIFEZERIFA
EESREAEREER WEHBME
MLURAE THNIRIBRERH

)N

AEBETEBRHERBMEBERAT
(T 22 Pry) B ZE AR £ T 3R B My ERC2 —
(IRiE -t g REARHREIES) (TESG
165510) R I REFHBE) &S IR
EMEE _ZE_=ZF+R—HE_Z
“THOFEAB=+HILE(TZZEZ @
FINOIEFE) NIRE - HEREA
(TESG) BWE > UBTAEERZS
M EFESGEE R ¥R G R
BAERRERE KRS

BRRE

KS

AEERBEEEG L REH
TMMEEBEENERDM EE/E
ESGHREREHE - HLt » ZAEBEMNRSE
HEGEUNEBBBMER UK
EBNHENBEEFTRAEUNTE
HENRARED (GEERFERA
B RE )OZI-Y%@TM%/E\Iai%&?i
EHAERADWEEBEER B/Z
EJE%E*E%EE°¢E$§Enl§ﬁﬁid5’\]
R BYMBEENEBLAGET
RIRER

ANNUAL REPORT 2024 R

53




54

IRIE - HEREGHRS
Environmental, Social and Governance Report

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

ABOUT THIS REPORT (continuea)

Boundary Setting (Continued)

For corporate governance-related information, please refer to
the Corporate Governance Report of the Group’s 2024 Annual
Report.

Reporting Principles

This ESG Report has been prepared with reference to the
Reporting Principles illustrated in the ESG Guide of the Stock
Exchange. Based on the reporting principles that underpin the
preparation of the ESG Report, the main ESG performance of
the Group in FY2024 has been evaluated and presented by
following the principles of Materiality, Quantitative, Balance,
and Consistency.

Materiality:

The Group focused on the principle of Materiality to identify
the ESG issues with the most significant impacts and the
most relevance to the operations of the Group. In FY2024,
the Group conducted its annual materiality assessment
via online questionnaires and the communication with its
selected stakeholder representatives for the collection of
their expectations and feedback regarding ESG issues. The
assessment results were then reviewed by the board of
directors (the “Board”) and the outcomes were approved
and verified by the leaders of the Group. As a result, the final
outcomes establish the content base of this ESG Report and
inform the sustainability strategy and actions of the Group in
the future. For further information, please refer to the section
Materiality Assessment.
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Environmental, Social and Governance Report

ABOUT THIS REPORT (continuea)
Reporting Principles (Continued)
Quantitative:

Following the principle of Quantitative, the Group organises
and discloses its environmental and social performance in
terms of various Key Performance Indicators (“KPIs”), including
emissions, consumption of natural resources, and employment
information, allowing a clear understanding of the Group’s ESG
performance for its stakeholders. The relevant sources of the
assumptions and conversion factors used are listed clearly in
the footnote of the corresponding performance tables.

Balance:

To depict an unbiased and comprehensive ESG performance to
general readers and its stakeholders, the Group abides by the
principle of Balance to transparently disclose its sustainability
performance with both outstanding achievements and areas for
improvement in FY2024.

Consistency:

To allow peer benchmarking and meaningful comparison
across years, the Group’s disclosure framework and the
methodology of data calculation remain consistent over these
years. Meanwhile, to facilitate the understanding of general
readers and the Group’s stakeholders, clear explanations will
be provided in the corresponding sections if there are any
significant changes in the reporting framework or other key
reporting elements.
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GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

ABOUT THIS REPORT (continuea)
Information Disclosure

The information presented in the ESG Report was gathered
from various channels, including official documents, statistics,
and internal policies within subsidiaries of the Group. It also
includes verifiable evidence of the implementation of ESG
practices in the Group, feedback from staff via online surveys
that consist of both quantitative and qualitative questions
based on the reporting framework, and verified data of the
Group’s annual performance in business operations and
sustainable development. A complete index table is available
at the end of the ESG Report for the reader’s convenience to
check its integrity.

The Group will publish the ESG Report in respect of the
financial year ended 30 September 2024 on the websites of
the Stock Exchange (www.hkexnews.hk) and the Company’s
website (www.globalstrategicgroup.com.hk) at the same
time as its Annual Report is published. The ESG Report will
be accessible under the “Investor Relations” section of the
Company’s website.

This Report is prepared in both English and Chinese. In case of
any conflict or inconsistency, the English version shall prevail.

APPROACH TO SUSTAINABILITY

Over the years, the Company has aligned with the highest
standards and aimed to maintain a strong corporate
governance and management system. The Group periodically
strengthens its practices and measures under the oversight
and monitoring of the Board, ensuring there is long-term
sustainable value delivered to all stakeholders. Business
operations and activities of the Group are conducted
by aligning with its core values, including care, integrity,
respect, collaboration, transparency, and commitment. The
sustainability-focused approach with regular stakeholder
engagement guides the risk management and opportunities
identification of the Group, facilitating continuous
improvements of the Group.
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Environmental, Social and Governance Report

APPROACH TO SUSTAINABILITY (Continuea)

The Board, which is the highest authority taking ultimate
responsibilities for overseeing all ESG-related issues, policies
and reporting, holds the overall accountability for the oversight
of the Group’s execution of its sustainability strategies in a
top-to-bottom manner. With years of experience and insight,
the Board understands the importance of identifying and
addressing ESG-related risks and opportunities, particularly
those associated with climate-related issues. As part of its
responsibilities, the Board regularly reviews the internal policies
of the Group, including the Code of Conduct and Operation
Manual, to ensure that they are in the right direction with
evolving ESG objectives and standards.

In addition, the Board strictly monitors the overall governance
processes and delegates specific areas of responsibility to the
standing committees to assist with the efficient discharge of its
responsibilities. The Management, composed of leaders across
the Company, is responsible for managing and integrating
sustainable initiatives into daily operations and reporting the
updates of the Group’s material ESG issues to the Board.
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lll. APPROACH TO SUSTAINABILITY (Continued) . AIFHEERAME @

ESG Management Structure
ESGEA#EIE

The Board EE5&

Assumes leadership and advisory role for

overseeing the performance and operations of the

Group

e Qversees all ESG-related issues and performance
based on the core value of the Group

e Approves the sustainability strategies and targets
of the Group

* Responds to solving stakeholder expectations

* Reviews management updates and enterprise risk
assessment
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Standing Committees THAEZEE

Assist the Board carry out its duties and

responsibilities

e Enhance the understanding and knowledge of the
Board on the ESG landscape

e Develop forward-looking plans through monitoring
and assessing strategic risk exposure and
opportunities identified

e Recommend opportunities to strengthen the goals
and targets with reference to the operational
experience learning and feedback
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Management 2 [E

Oversees the implementation of sustainability initiatives within the Group

e Delivers the strategic direction and targets to be approved by the Board

e Monitors the progress of implementation of the sustainability aspiration plans regularly
e Promotes the corporate culture within the company
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Business Units ¥ #5ZBF9

Execute the policies according to the top-down instructions
e Share the cumulative experiences in sustainability building throughout the Group
e Report material ESG-related risks and opportunities in daily operations

RiFB LM TS < HMITHRE

s NEREEEEENFBERSTAENRELR
s REHREETHIRR HERELEBNERERREE

58 GLOBAL STRATEGIC GROUP LIMITED IRIKEEEEMMB R AT

ANNUAL REPORT 2024 F#R

SEIETIWTH,

yoeoiaddy umop-doj

{

¥



IRIE - HEREBRS
Environmental, Social and Governance Report

APPROACH TO SUSTAINABILITY (Continuea)

The Group recognises the significance of robust corporate
governance and responsible practices on contributing to a
more sustainable future. With the top-down management
approach, the accountability of the Board and the management
can be strengthened so as to deliver long-term value for the
Group’s stakeholders and ensure the effective fulfilment of
strategic objectives.

For years, the Group has put efforts to minimise its negative
environmental and social impacts during its operations. The
Finance Department has been assigned to carry out regular
reviews, and external consultants are engaged to convey
the latest industrial best practices to the Board, ensuring
sustainable strategies and practices of the Group adhere to the
latest ESG-related policies and the leadership is fully aware of
the progressing sustainable development to address potential
ESG risks promptly.

Acknowledging the importance of setting goals in action-
motivation, the Group has developed a series of ESG-
related targets for measuring the progress and monitoring
the performance of the key ESG-related issues of the Group.
Due to its business nature focusing on the operations of
natural gas intermediate services, the Group has set a series
of environmental targets specifying in the later section of this
ESG Report. To ensure these targets are consistent with the
overall mission of the Group and necessary adjustment of the
business strategies are carried out, the Board is responsible
for keeping track of the progress and completion of targets
with reference to well-defined KPlIs. Under the leadership
of the Board, the management conducts regular reviews
of the governance framework of the Group, allowing the
implementation of sustainable practices to fulfil the legal
requirements and the expectations of stakeholders. More
information of the Group’s management approaches in both the
environmental and social aspects are elaborated under different
sections of this ESG Report.
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GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

APPROACH TO SUSTAINABILITY (Continuea)

Board Statement
Dear valued stakeholders,

At Global Strategic, we have spared no efforts in exploring and
adopting sustainable business models and integrating our ESG
leadership across the business approach and operations. On
behalf of the Board, | am pleased to present the ESG Report
of the Group for the financial year ended 30 September 2024,
illustrating our performance and the progress against our ESG
goals and our commitment to sustainable practices.

Our Approach and Strategy

The Group, being the largest domestic gas supplier in Yichang,
is dedicated to contributing to positive impacts to society
while providing a safe and stable gas supply. As we consider
responsible business practices as the critical element for
facilitating the well-being of our communities, as well as our
long-term success, we have incorporated sustainable practices
into our initiatives across our value chain, ranging from supply
chain management to operational efficiency. By implementing
robust governance measures, we ensure accountability,
compliance, and ethical conduct in all aspects of our business.
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APPROACH TO SUSTAINABILITY (Continuea)

Board Statement (Continued)
Our Approach and Strategy (Continued)

Proactive engagement with stakeholders is the key to our ESG
approach. We value the feedback from our stakeholders, and
we believe that the engagement with our stakeholders can
facilitate transparent communication and collaboration. Under
the oversight of the Board, the Group’s ESG-related risks that
may have a significant impact on business operations are
identified and prioritised with processes of annual stakeholder
engagement and materiality assessment. Specifically, we focus
on climate-related risks, which may gradually bring influential
impacts to both the Group and the local communities. With
reference to the insights from stakeholder engagement and
materiality assessments, the Board ensures that the identified
ESG risks meet the concerns and expectations of our diverse
stakeholder groups while strengthening our commitment to
sustainable and responsible business practices. For detailed
understanding of our ESG landscape and the processes of
our risk identification and prioritisation, please refer to the
Stakeholders Engagement and Materiality Assessment section.

Meanwhile, our overall strategy adopts components of
innovation, resilience, and responsible resources management.
As part of our commitment to moving towards a more
sustainable future, we have allocated considerable resources
in exploring the opportunities of investing in clean energy
transition and advancing technology-driven initiatives, while
always placing operational safety as the first priority. We also
collaborate with local communities, governments, and industry
partners to deliver holistic and impactful ESG outcomes.

Moreover, the Group has divided the responsibilities for
dealing with material ESG issues in a clear and well-defined
manner in order to effectively achieve sustainability in aspects
of environmental, social, and governance with the joint
collaboration of all employees. For the Standing Committee,
they will perform audits on the implementation of ESG
measures when necessary, and the outcomes will be reviewed
by the Board for making well-informed decisions.
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GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

APPROACH TO SUSTAINABILITY (continued)
Board Statement (Continued)
Our Aspirations

Apart from economic growth of the Group, we are dedicated to
extend our success to the positive change brought to the local
communities and the environment. While delivering safe and
reliable natural gas to customers, we strive to make positive
contributions. During the year under review, our ESG targets
were reviewed to ensure the alignment with the international
and national sustainability goals, while meeting the overall
mission of the Group. In addition to the group-level targets,
each subsidiary has its own responsible person appointed to
be in charge of formulating specific annual targets, which are
then validated by the Board.

In FY2024, the Board and its standing committee emphasise
to monitor the progress of meeting the ESG targets and the
implementation of the applicable practices. Furthermore, the
Board monitors the progress of achieving our aspirations by the
oversight of corresponding performance disclosure in the ESG
Report annually.

Our Climate Resilience

With the emerging global climate-related crises, there is an
urge to combat climate change and achieve carbon neutrality.
We, being a company with its business primarily focuses on the
provision of natural gas, acknowledge the occurrence of the
potential impacts brought by climate change to our business
operations. Therefore, our environmental targets are designed
based on science, as well as the “30.60” national pledge.
The targets are reviewed periodically, ensuring our alignment
with the national goal of leading the world in addressing the
emerging climate-related issues. Additionally, the Board is
committed to adopting a proactive and adaptive approach for
securing the long-term sustainability within the Group.

AFEEEAA @
EEOEH (4
BFIHE

BRTAEEBNSEIG RSN RMIAR
IRBERANRDEFRESEMIHLE
REBEGEGERERZTC-EREFREM
ZEPENRARNEER > HMEHE
HIEEEM - REIEFER > ZFER
THMHESGE 1R » LUFE {R H 5 B IR K
EXRAFEERERFRRT B0 BRE
AEBMPVEREm FERBENE
B EFABHERBEREEAGER
HEARNFEER REHEFEE
#o

RIZ_MFE EFERHENEERES
BEREEERESGERNERRE
AEBRNEEBER LN EF5EEHF
& EBESGHR & B I HE B A AR
B LERERAMESNER

F 189 7 17T 1

WE 2 IREIEMAR A A IR AP
DREENRIEEC L ERE R - 15
A-RETEXRATHEEBHAE B

BB ERE - At > MARBER B L
k2 1'30.60 J BSR4 56 2R 5% 5T I IRV IR IR
BR-RMPTECHEEBELEER U
BEREMTSSIEERBETLEREN
RIFEMZENBERXE R LI EF
ERNOREEB TS RBERIEN T A
UERAEENBHRMAAFEER

ANNUAL REPORT 2024 F#R



RIG - B RERRS

Environmental, Social and Governance Report

APPROACH TO SUSTAINABILITY (Continuea)

Board Statement (Continued)
Our Climate Resilience (Continueq)

We strive to combat and mitigate climate change and adopt
climate resilience for continuous improvement. One of the
approaches we adopted is to invest in renewable energy
and increase energy efficiency, aiming to minimise the
environmental impacts during our operations. While mitigative
initiatives are carried out, we proactively implement adaptive
measures against the changing climate through stringent
risk assessments and strategies designed for enhancing
our resilience. We are committed to collaborate with our
stakeholders, including governments, NGOs, and local
communities, to formulate more comprehensive strategies
to address climate challenges and combat climate change
together.

Looking forward, the Group will be facing new but unknown
challenges in its future operations. However, with rich
experience from years of operations, we are dedicated to
maximising our capability to overcome the upcoming obstacles
and continue to implement ESG strategies for a more
sustainable future. Through collaboration, we remain confident
that the joint efforts will help strive the Group to its ongoing
improvement, leading the global energy transition and bringing
positive impacts to both the communities and the environment.

Last but not least, | would like to take this opportunity to
express my sincere gratitude towards our dedicated staff,
loyal business partners, understanding shareholders, valuable
customers and other stakeholders for their continuous support
throughout the journey of the transition towards a more
sustainable corporate.

Wu Guoming
Executive Director

30 December 2024
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IV. STAKEHOLDERS ENGAGEMENT

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

The Group emphasises stakeholder engagement on its journey
towards responsible and sustainable corporate governance.
Through active engagement with key stakeholders, the Group
obtains the opportunities to demonstrate transparency,
facilitate open and informed dialogues and share its
sustainability commitments and achievements. The Group
understands that every stakeholder has its own concerns
and expectations and it plays a specific role in sustainable
development, thus, the Group values the opportunities to
receive feedback from its stakeholders and address the related
issues concerned.

To update the Group’s new ESG objectives and performance,
there are regular engagement with its key stakeholders.
Feedback and expectations of the key stakeholders are
collected during the engagement, enhancing the development
of the Group’s sustainability approaches. Results presented in
the section below reveal the meaningful feedback of the key
stakeholders, including shareholders, employees, customers,
suppliers, government, and the general public. The Group
proactively maintains close contacts with its stakeholders via
their preferred communication channels, which are summarised
in the following table.

Stakeholder group Engagement channels

IV.

Mm A& S H

rEBTERESEMAIFERFER
ERER L AN GEEENS R
ERETENTEEERGZEE &%
BARERTNEHE REQARMAE
W WD ZHARE S RBAE R
MoAERRABAESUN nRBELSES
XENRAERNAE TEIFEERE
T RERENAG -EHIL ZEEP
REWADBRERBESR - #BRIER
FZBENKE -

7 BHMESGH EBY B RMEN > &EE
EHERE T 2N mARERE - T128
Bt AERSWEFTEN mERE
WREEREME  tMmEBCAERA
SEERTHNER UTHOERRT
BERR BT -BF HER  BFM
AREANEITEN G BAENEAER
WREER AEEZBHENDHARE
BENBEBRE W TFm) - EmkEth
PIRFEHE -

Topics of interest/concern

FmERAE BEEE RCEB R EE
Shareholders o Annual report o Business strategies and financial
BB o IR performance

e Annual general meetings ¢  EFERBEKRBERIR

e RERBEKRE e Corporate governance

e  Corporate website o 1EEAR

e  AEIHELL . Business sustainability

e Direct communication o  EWUREM

o EHEER e Human Resource Allocation

e Questionnaires or online e APERKE

engagement

e MEHBEWAERSH
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Stakeholder group

Engagement channels

IV. F]EtHEAERZ2E @

Topics of interest/concern

M= HRAE BIBRE R R ER R
Employees ° Interviews ° Rights and benefits
(== e o HEFKREH
o Training sessions o Employee compensation
o HFHIERAE e  EEM=E
o Internal memos ° Training and development
e AHETEE o  HEIlIRERE
° Questionnaires or online o Working hours
engagement o TIEREH
e MERHBLEHRDHE e Qccupational health and safety
e WERRHELR
° Communication effectiveness
o EBBEMNM
° Environmental protection
o IRIGRE
Customers ° Direct communication and e Products and service quality
BE emails e ERKREE=S
o EHERBEBKEI e Service safety and stability
e Complaint hotlines e REZEMKRETMH
o IHRAVG e Protection of privacy
e Opinion boxes o FARRMRME
e ER7E
° Customer surveys
s ERFAB
Suppliers o Business meetings ° Fulfilment of promises
HEER e  EHEH e BTG
° Tenders o Payment schedule
e BF o  IREER
o Telephone discussions o Regular updates on business and
o EiEET i product requirements

° Written comments or
responses

e ZHERHWME

e TEHEMEBKREREZNK

o Transparency on ESG issues
e ESGEEMBEHE

° Quality ESG management

s RYFHIESGEE
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

IV. FlmfEfERNS8R @

Stakeholder group Engagement channels Topics of interest/concern

F=HRAE BIBEERE R R ERERE

Government o Statutory filings and Compliance with law and regulations
BT notification BEPARER

o ERXHEERE

° Regulatory or voluntary
disclosures

e EENBREEKE

° Tax return

o MNIRFRIRES

General public ° Community activities
DR e  HEEH

o Corporate donations
S S ]

Materiality Assessment

As different stakeholders have their own specific backgrounds
and concerns, the identification of the ESG risks and
opportunities for the Group depends on their feedback.
Therefore, materiality assessment is an essential step for the
Group to receive, evaluate, and integrate its stakeholders’
opinions into its strategies. Regular materiality assessments
are conducted by the Group to ensure expectations of its
stakeholders are collected through continuous engagement.

Fulfilment of tax obligation
BITMBEE
Environmental protection
BHR

Fair employment opportunities
NERERS

Environmental awareness

IR R & B

EE

FENGZEBEAAREN T RN
B ANE EHESGRE A B0 #
ARAIBCAR AN REER - HIb &
EMFERAERREMD A=A
HERBER URELERERMAHSR
BRARMBESH AEBTEHETEES
b RGREBFERR  WEHF
HAAMENHRE-
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continueqd)

In FY2024, well-selected stakeholder representatives were
invited to participate in a materiality assessment survey
conducted by an external consultancy agency. Responses
of the questionnaire, which is designed with reference to the
overarching mission and business development of the Group,
were then used for developing the materiality matrix in later
part of this section. The matrix represents the concerned ESG
issues of the Group’s key stakeholders, enabling the Group
to formulate more effective strategies and plans for ESG
management.

The Group adopted a stepwise process for topic identification,
prioritisation, and validation to ensure that relevant
sustainability topics are being managed and reported in
accordance with their materiality.

(1) Identification

With reference to the internationally-recognised reporting
frameworks, a list of 28 fundamental sustainability topics
was identified under the latest sustainability landscape,
which were recognised to have potential environmental
and social impacts throughout the operations of the
Group, as shown below.

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

IV.

MamERENSE &

EEMTE
R F > AEBBFLBRBO
WERNAZEBREERKRS LB IR
B EETHEZENEHAE - BEH
EN2EFEEBREMNETERE
Frsgst MAERINEIERARER
SMDERE RREREDET) o
ZEERTTAEETEZN mERE
B RIESGEE » BAEE A FIE E
BEMMESCE RIS K 518 o

AEBERBESHH  E2MHFNR
BHRE  RERUEEMERKE > B8
HAREEEREETEERRS

(1) @5

2 EESGHESI RERBANES
ERLAGRMVAIFESERL
B REBHES T28EKBR
ArEREEPHRERTEE
TEREERENEBAREERE
B NP e
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continued)

(1) Identification (Continued)

10

11

12

13

14

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Greenhouse Gas “GHG” Emissions
AEREE (TGHG) HEIK

Energy Management

BEREIE

Water and Wastewater Management
KERMEKERE

Solid Waste Stewardship
EfEEEYER

Climate Change Mitigation and Adaptation
RIZECEETERE

Renewable and Clean Energy
AREMNSRER

Labour Practices

BT

Employee Remuneration and Benefits
1 B Fr R - A2 A BUR
Occupational Health and Safety
BxRERREze

Employee Development and Training
BB & EkE

Green Procurement

KBRS

Engagement with Suppliers
BHEENREBR

Environmental and Social Risk Management
of Supply Chain
HERNIREHEARERE

Supply Chain Resilience

fH & 5 7O T PR

15

16

17

18

19

20

21

22

23

24

25

26

27

28

IV. FIZEAENSE @
BEMIE (B
(1) #5 @)

Product/Service Quality and Safety

Em/ REEERAZSE

Customer Privacy and Data Security
MR RENBELZ S

Marketing and Promotion

EIHIEE

Intellectual Property Rights

TREER B A

Labelling Relating to Products/Services

B M/ RBERANRERE

Business Ethics and Anti-corruption
MEERNRES

Internal Grievance Mechanism

P &5 BB 3 1

Participation in Philanthropy
RABSEHNDHE

Cultivation of Local Employment
& & i 2

Support of Local Economic Development

S FF A AR 3 R

Business Model Adaptation and Resilience to
Environmental, Social, Political and Economic
Risks and Opportunities

R R HIRG 1 E  BUATEE REA
BB RN IE D

Management of the Legal and Regulatory
Environment (regulation-compliance
management)
FEREBEREECNESNEE CZEERE
1)

Critical Incident Risk Responsiveness
REEMRZRIEEE R

Systemic Risk Management (e.g., Financial
Crisis)

ARERRERE BN /e
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continueqd)

2

Prioritisation

To determine the materiality of the selected ESG topics,
well-selected stakeholder representatives, including
general staff, senior management, directors, business
partners, and professional organisations, were invited to
evaluate and provide their ratings against the list of ESG
issues by filling in an online survey. Material issues were
then prioritised, identified and mapped on the materiality
matrix, as shown below, to demonstrate the level of their
importance after analysing the weighted ratings.

IV. FlmfEfERNSHR @

EEMMG (&

2

H#F

R TEFTEESGEENEZ
BE—REI -SREEAE B
E EFOEBHANEEEAME
REVF D EEEWBFIERR L
AE - HWESGE: B RETHE
Re¥D e REBBEREMENFD
ETONREBASEFMN#EE
FE MR U TEEZMEDTER
R URRAEEE M -

Stakeholder Engagement Materiality Matrix
FZEIERAE 2 BRI D IRER

4 O-15
019

o1 0-24

0-22

Importance to External Stakeholders
HIMPFIEERENEEY
0
(o}
B
0

O-23

Importance to the Group

BEKENERYE

O Environmental Impacts RiE &2
O Operating Practices &£ 184

O Leadership & Governance %838 &4

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

O Community Investment ft&@#& &

O Employment and Labour Practices {B{# K% T &R
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continueqd)

2

3

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Prioritisation (Continued)

Based on the outcome of the materiality matrix, five ESG
issues were identified to have great significance to both
the Group and its stakeholders, namely “Business Ethics
and Anti-corruption”, “Internal Grievance Mechanism”,
“Management of the Legal and Regulatory Environment
(regulation-compliance management)”, “Critical Incident

Risk Responsiveness”, and “Systemic Risk Management”.

Validation

The Board then reviewed and validated the results of the
materiality assessment, allowing the Group to objectively
identify and prioritise the most relevant and important
sustainability issues, as well as implement proper and
effective management policies and internal control
systems in addressing ESG-related issues.

IV. Flm5tHEAERZ2HE @

EEME (B
(2) #HF #)
REBEEE

B REEHEX

BEST) B T3 fﬂbﬂﬁﬁ%ﬁ (@UQD ’

BRI o
(3) E#zF

BN ENEREHESTE
MBS FAEEENZTEHI
A ELEEEERMAMBARE
ENNFESESRE THHEHE
ESGEEENBEEUNE
RMAZEEIE R
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Supporting the Sustainable Development Goals (SDGs)

SDGs are launched by the United Nations in 2015, and
the 17 SDGs are a set of goals, targets, and indicators to
provide countries and organisations with guidance to create
a sustainable world by 2030. Besides the top material issues,
the Group believes that its sustainability work should also
contribute to and make progress towards this global initiative.
In FY2024, the Group identified the following seven SDGs that
are materially related to its business and its ESG strategies.

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT

MmERAE N2 8 @)
EHEAFESRARE

BREERERAKSEN201651
t H17EAREERERR—RYE
B BRNER SESSEMABIE
HiEE J—/(T_ZOSOEZHUF'J 2 — &
FEERNTR SRR ENERE
B AEEBHEAUFELER TF
BREEKRERFHERIEERGER-
TR NMF AEREE T CEA
HEBRESGER Z ) HRIBY Al 5 /&
HERAR-
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IV. STAKEHOLDERS ENGAGEMENT (continued) IVv. FIZHEABENSHE =

Supporting the Sustainable Development Goals (SDGs) IRHAFEZRREE (&

(Continueqd)

With reference to the results of the stakeholder engagement RIEMNGZEREE2HEETHNER B
exercise, “Target 2: Zero Hunger”, “Target 3: Good Health and 122 ZEEH) - TEES | RIFREFEHETE
Well-being”, “Target 4: Quality Education”, “Target 8: Decent W~ TER4 . BEHES) - TERER8 . 5B
Work and Economic Growth”, “Target 9: Industry, Innovation, EIENKEER - TBE9 B
and Infrastructure”, “Target 10: Reduced Inequalities” and BIFT M BRI - TBZ10 1 B FRFE
“Target 11: Sustainable Cities and Communities” were ZIMRTERN A FERmATE]
identified as the most concerned goals for the sustainability WHEEATNERURFEZERRAME
development of the Group. Concerning the outcome of its HNER -HRMEMEEENRE &&
stakeholders’ opinions, the Group is committed to paying more BN EREELET wAELEE
attention to these areas and allocating more resources on BOEELER-

these goals.

Goal 2: Zero Hunger
BRZ Tl

The Group targets to ensure sustainable food production systems by

ZERO
HUNGER

maintaining ecosystems and strengthening the capacity for climate
change adaptation.

FEESEEBEELERRARMMBBERRBRECNENRBFRIFENR

(CC REERGo

Protectively implement policies to minimise GHG emissions

Conduct risk assessments on extreme weather events and design
corresponding risk management to recognise and reduce its environmental
impacts

Minimise and conserve the use of natural resources

Increase the efficiency of the use of resources
BIREBRRUFEREREREBIK

HiRim R REETRBET G R AN RREIE AR E
HIRENTE

HERIOMNEBRABERNEA

REEREANM G
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IV. FI=MEEAENZ2HE @

Supporting the Sustainable Development Goals (SDGs) TRHAUFEZREE (&

(Continueqd)

GOOD HEALTH
AND WELL-BEING

4

RiF
RS E

4

QUALITY
EDUCATION

Goal 3: Good Health and Well-being

BIR= RFEREEN

The Group targets to be the safest natural gas-related company with
zero accident rate.
FEESEARRZE - SRETNXARMERAEER-

e Adopt robust occupational health and safety protocols

e Provide all staff with occupational health and safety training
e Promote the safe use of gas among the public

e [ncrease the frequency of pipeline safety inspection

e Collaborate with local healthcare organizations

s MABRMABNNBERRRZEHE

e REREBTRMUEBMERRKRZR2EI

s MAREFARZEMEA

e BMBEBZEMERE

o HEMBEMBSIF

Goal 4: Quality Education

BiEM: BEHE

The Group targets to ensure equal access for all men and women, and

persons with disabilities to quality education.

TEESTERFRFIEESM IERBREATHETSHESEERS -

e Provide vocation training and occupation health and safety training to
employees regardless of their gender, disabilities and other non-job related
conditions

e Support and promote the equal right of men and women, and persons with
disabilities to access quality education

e TemBIMMA BEKEMETEREANER —ERE TiRHEBEE
Al s G 2 e B B 2 2 1 |

o XFMEEBM LAUERBEALESEEHENTEET
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IV. FIMEEAENZ2HE @

Supporting the Sustainable Development Goals (SDGs) IRHAFEZRREE (&

(Continueqd)

DECENT WORK AND
ECONOMIC GROWTH

o

{SETLER
FiFiEEK

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Ak, QIR
Eilig b

Goal 8: Decent Work and Economic Growth

BEN BEILENSEER

The Group targets to promote inclusive economic growth and provide

decent work for all.

FEFEERECANKEER AFBEAREREILE-

e Ensure the work of equal value offers equal pay

e Provide decent job opportunities for all women and men, young people and
disabled people

e Periodically review and adjust compensation structures

e Increase the number of employees from communities of concern in the
workforce

o HEfRE L[ABN

o BAABEBR FRARBEATREBENIEKS

o FHIEE W AR

e WINTERZRIHBNETIAH

Goal 9: Industry, Innovation and Infrastructure

BEA  EXE - BIRMERRHE

The Group targets to support the local development with a focus on

affordable and equitable access in view of increasing energy demand.

ENHSERNERER AEESEXIRFEMZR  EUMITARERA

T HYBEIRERL o

e Develop reliable, sustainable and resilient infrastructure

e Allocate resources to exploration on innovative technologies

e |nvest in upgrading current infrastructures

e Collaborate with suppliers to carry out circular economy practices
throughout the process of raw materials sourcing

o BHEFSE IFHFEKRAMENERR

o NEERRRAIMEM

o WEFMRIRA AWK

o BMHEFMESIE EEMERBENEEAETIERBRLE
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IVv. FZHEEAENZE @

Supporting the Sustainable Development Goals (SDGs) TRHAUFEZREE (&

(Continueqd)

10 v
A
(=)

v

10 #**

A
(=)

v

Goal 10: Reduced Inequalities

BE+ RO FRFEE

The Group targets to reduce inequalities and creates a workplace that

values diversity and inclusion.

FEFEEERVAFEE SEERSKRECEIENI RS

e Formulate and implement comprehensive diversity and inclusion programs

e Ensure transparency in processes of hiring and promotion

e Provide training programs on issue of addressing unconscious bias and
other diversity-related topics

e Periodically review and update compensation structures to ensure equal
pay for equal work

e FHIELEME2EAMNZTIEREEEE

o MERERKEARENERE

o IRMMAEEHRRE RHEMEZ AN EEEI

o THAIBEB KFEMiEME1E iR LA

Goal 11: Sustainable Cities and Communities

BENM  AFERTMTE

The Group targets to create positive legacy and sustainable futures for

the communities where it operates.

FEEEEAHKEMENMERNEREN ERREMAIFHERNRK -

® Provide local job opportunities and pay taxes on time

e Develop safe, resilient and sustainable human settlements

e Promote the use of high-efficient energy and improve service quality for
increasing urban population

e Support initiatives for the preservation of cultural heritage and historical
landmarks within urban areas

o IR (A B 2E Y E W IR BT AR

s BERLZD -FIMKAIFENANEEEM

o RESMIBRNER B BMENNETALNRSKRBES

o ZRAMREW T M & X CIE E K E Lt iR a0 B8
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Stakeholders’ feedback

As the Group is dedicated to pursuing excellence, feedback
from stakeholders is highly appreciated, particularly on topics
listed as the most important in the materiality assessment and
its ESG approach and performance. Readers can share their
views with the Group at info@globalstgr.com.hk.

ENVIRONMENTAL RESPONSIBILITY

With growing concerns about climate change and other
environmental crises, the Group has embedded environmental
responsibility into its sustainable strategies and business
operations to show its commitment to reduce its carbon
footprint, mitigate environmental impact, and contribute to a
more sustainable world. Recognising the significance of long-
term sustainability, the Group has developed internal policies,
procedures, and guidelines to standardise the environmental
actions and strictly regulate the emissions and energy
consumption of the Group.

This section primarily discloses the Group’s policies, practices
and performance on emissions, use of resources, the
environment and natural resources, as well as climate change
in FY2024. For detailed quantitative information regarding
different categories of emissions and the use of resources,
please refer to Table E1 and Table E2 in the APPENDIX —
PERFORMANCE TABLE.

IV.

MmfEfERN SR @
FIEAMEREER

FEERHBREH FLSEERF
mEAENRERR  LEEHHES
BN ERRIRIERTEENEE
Uk A EBHESGEH $T 8RR o3& E 7]
75 38 7 5 B B9 FE I th hirinfo@globalstgr.
com.hkD ZMFIRIER B o

RIEE

BEAMAYREEECMAMRZEGCR
WHmET AEEERRESERMA
Hom@drBBMEREE U
REDBRES  REREZE UIAE
AFENERFELEM - AEEBERQ
IRARFESEENEEZN  AME
EANBHEBFRIES] MRBIRRF
178 BRARIERI A S BB PER A SERH
#E o

AMEBFEAEER ST F
EHB ERFACRIEMXNERU
RRESEHENEE BUEME -
ERAEBRTRENEERMERE S
HFARE  F2REME AWK —K
E1f1RE2
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions
Law compliance

In FY2024, the Group was in compliance with relevant
laws and regulations that have a significant impact on
the Group regarding environmental protection, which
are the national or local influential laws relating to air
and GHG emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste,
including but not limited to:

° Environmental Protection Law of the People’s
Republic of China (A% A R £ BHIRIEREX) ;

° Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution (7
EANREMBERRISENAZE;

° Law of the People’s Republic of China on Prevention
and Control of Water Pollution (FZE A R FHF0E K
SRR E)

° Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes (F2E A\ R HE M B E #2105 RIRIR A
A7%); and

V.

IRIBEE @)
A1 HERY
EESH

RIZ-NHEF  xEFBETH
HRBREAEATEVHERE
BRRA BNEERCREREE
BRI K R 2B BES ~ B E K
BEERRYELNERBEIRIEE
AR BEERER

s FPEAREMBBERE
%
o REARJMBEARSRY

=Pz

o REARKMEASREE
%

o HFEARHANBEEREYS
RIRIBAZE Uk
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Law compliance (Continued)

° Law of the People’s Republic of China on
Conserving Energy (2 A\ R EFM B &L SETRE) .

In FY2024, air pollutants emitted from the Group including
sulphur oxides (“SOx”), nitrogen oxides (“NOx”) and
particulate matter (“PM”) were primarily generated from
its transportation and operations. Meanwhile, the GHG
emissions were mainly attributed to the combustion of
fossil fuels and electricity consumption during the Group’s
business operations. During the year under review, the
non-hazardous wastewater discharged by the Group
consisted of domestic and industrial wastewater, while
there were no significant amount of hazardous waste or
non-hazardous solid waste recorded. The total emissions
of the Group in FY2024 are summarised in Table E1 in the
section APPENDIX — PERFORMANCE TABLE.

Air and GHG Emissions

In FY2024, the total air emissions of the Group, which
were mainly generated from transportation vehicles and
operations, increased slightly when compared with that of
the financial year ended 30 September 2023 (“FY2023").
The rise in air emissions was primarily due to the increase
in gasoline consumption in vehicles and the natural gas
consumption in operations during the year under review.

V. BEEE®

A1 HERY (&
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)
Air and GHG Emissions (Continued)

During the year under review, the direct emissions
(Scope 1) arose from the consumption of gasoline for
transportation and the consumption of natural gas
for operations. For the indirect emissions, electricity
consumption was the primary source of Scope 2
emissions, while business air travel, freshwater and
wastewater treatment, and paper consumption in daily
operations mainly gave rise to Scope 3 emissions.

In FY2024, the GHG emissions pattern remained
unchanged, with Scope 2 emissions from electricity
consumption being the dominant contributor (68.24%).
The total GHG emissions in FY2024 increased compared
to FY2023, with the largest increase in Scope 3 emissions
due to the recovery of business air travel.
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V. ENVIRONMENTAL RESPONSIBILITY V. RIZEEE®

(Continued)

A.1 Emissions (Continued)

Air and GHG Emissions (Continued)

A1 HERY (&

To reduce the direct emissions from vehicles transport,

the Group keeps putting its efforts to monitor and control

its vehicle use for transportation through measures and

approaches including:

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Replace energy-intensive fleet vehicles with more
environment-friendly models in a progressive
manner to improve energy efficiency;

Strictly enforce fleet maintenance schedules to
ensure vehicles are working in optimal condition and
minimise emissions from poorly maintained engines;

Promote fuel-efficient driving practices among
drivers, including the prohibition of idling engines,
maintenance of steady vehicle speeds and carry out
proper tire inflation;

Explore opportunities to use more efficient energy
source alternatives;

Adopt remote work and telecommuting to avoid
unnecessary transportation or travel;

Set up scientific and standardised tracking and
reporting systems to monitor and record emissions
data for better decision-making and benchmarking;
and

Cooperate with suppliers and logistics partners to
reduce transportation emissions throughout the
supply chain.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Air and GHG Emissions (Continued)

Regarding indirect emissions, detailed implementation
of the Group’s measures to minimise its GHG emissions
through electricity conservation are illustrated in A.2 Use

of Resources of this ESG Report.

Solid Waste and Wastewater

Non-hazardous waste

In FY2024, no significant amount of non-hazardous
solid waste was generated or recorded. The non-
hazardous wastewater generated by the Group were
primarily domestic and industrial wastewater from daily
operations. The amount of wastewater generated by the
Group during the year under review increased significantly

compared to FY2023.

Although no non-hazardous solid waste discharge was
recorded this year, the Group remains dedicated to
regulating its waste generation and aims to implement

better waste management.

Aligning with the concept of circular economy and
the national waste classification regulation, the Group
promotes the “3R principle — Reduce, Reuse and
Recycle” through the implementation of waste reduction
policies and practices to further minimise the generation

of solid waste at source, including:

° Encourage employees to adopt proper waste

management practices;
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater (Continueqd)

Non-hazardous waste (Continued)

° Promote the importance of waste reduction and
recycling among employees;

° Provide reusable cups and cutleries in the offices to
minimise the use of disposable items;

° Establish a comprehensive recycling scheme for
recyclable material including paper, cardboard,
plastics, glass and metals;

° Prepare separable bins for the collection of
recyclable and non-recyclable solid wastes; and

° Collaborate with professional third parties for the
collection, rinsing and processing, and recycling of
the sorted solid waste.

Across years, the Group has established several “waste
less” measures to advance its solid waste management
practices and promote environmentally responsible
disposal methods within the Group, saving the cost and
improving corporate sustainability performance.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater (Continueqd)

Non-hazardous waste (Continued)

In FY2024, the wastewater discharged from the Group
mainly comprised domestic wastewater originating from
offices and industrial wastewater from pipe installation
operations. The Group adhered to the local laws and
regulations relating to wastewater discharge and
developed a wastewater discharge management method
to minimise the impact on water bodies. Domestic
wastewater from offices is directly discharged into the
sewer, while industrial wastewater is treated through
scientific processes and the wastewater quality is
examined before discharge. This ensures its compliance
with statutory requirements, including the concentrations
of suspended solids, COD (Chemical Oxygen Demand),
BOD (Biological Oxygen Demand) and other parameters.

In the meantime, since wastewater discharge largely
reflects the amount of freshwater consumed by the
Group, effective measures to minimise water consumption
in daily operations of the Group, which are further
illustrated in section A.2 Use of Resources, has been
implemented.

Hazardous wastes

The hazardous wastes generated by the Group were
principally comprised of iron oxide and waste mineral
oil from gas pipe installation. The Group adopts clear
protocols and conducts regular inspections to closely
monitor the handling procedures of hazardous waste
at each stage, ensuring that hazardous waste is well-
managed. After the step of waste collection, all hazardous
wastes will be handled, processed and disposed of by
authorised professional agencies.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater (Continueqd)

Hazardous wastes (Continued)

In FY2024, the Group did not generate or record any

significant amount of hazardous waste.

Noise

The noise produced by the Group primarily attributed
to the operation of construction equipment, such as

bulldozers, during pipe installation activities.

In compliance with the Law of the People’s Republic
of China on Prevention and Control of Pollution from
Environmental Noise (FZEARENHIRIZIRE 53
B53785%)) and other applicable regulations, the Group
has taken noise control initiatives to reduce noise
generated during the operations. Moreover, the Group
assigned specialised personnel to take the responsibility
for conducting regular inspections of the equipment for
detecting and rectifying any malfunctions promptly, so
as to avoid excessive noise. Furthermore, the Group has
designed noise-proof equipment rooms to mitigate and

prevent noise pollution.

In FY2024, the Group did not receive any substantial
complaints or fines related to noise emissions from its

neighbourhood nor the authorities.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources

In FY2024, majority of resources consumed by the Group
were electricity, gasoline, natural gas, diesel, water, paper,
and metal. Due to the business nature of the Group, the
use of packaging materials is not material to the Group’s
operations, and hence no related information is disclosed.
Table E2 in the chapter APPENDIX - PERFORMANCE
TABLE demonstrates the amount of different resources
used by the Group in FY2024.

Electricity

In FY2024, the total electricity consumption of the Group
was 252.97 kWh’000 with an intensity of 4.29 kWh’000/
employee. The primary sources of electricity consumed
by the Group were daily operations in the offices and
working sites. During the year under review, there was an
increase of total electricity usage recorded.

Striving for more effective management of electricity
consumption, the Group enacted several measures and
approaches to ensure all subsidiaries and departments
within the Group complied with its electricity-saving
principles, including:

° Switch off all idling electrical appliances, including
air-conditioners and multimedia systems, before
leaving;

° Adopt temperature control for air-conditioners
and maintain a constant indoor air temperature of
25-26°C;
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continueq)

Electricity (Continued)

° Replace high electricity consumption equipment
with energy-saving ones, such as LED lights;

° Adjust the lighting and ventilation system according

to the working area during night work;

° Conduct routine inspection and maintenance of
electrical appliances to ensure their operations are

at optimal conditions; and

o Place “Saving electricity” posters in prominent
places of the workplace to encourage resource

conservation.

Other energy resources

In 2024, the consumption of other energy resources
mainly came from gasoline for transportation purposes
during the Group’s operation. In FY2024, 16,978.00 litres
of gasoline were consumed by the Group, with a slight

increase when compared with FY2023.

As the Group acknowledges that the consumption of
fossil fuels leads to detrimental environmental impacts, it
has committed to regulating and reducing the use of fossil
fuels by exploring cleaner and more environment-friendly
alternatives. During the year under review, the Group
placed a greater emphasis on sustainable solutions. It
has increased the energy efficiency of its vehicle fleet and
has actively searched for opportunities to accelerate the

transition towards cleaner alternatives.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continueq)

Water

In the natural gas business, freshwater was mainly used
for filter cleansing and facility inspection during the
operations. As the water consumed by the Group were
originated from municipal supplies, the Group did not
face any issue in sourcing water that is fit for purposes
in FY2024. During the year under review, the Group
consumed around 443.00 m® of water, which was a rise in
water consumption when compared with FY2023.

To further strengthen water conservation efforts, the
Group is dedicated to fulfilling its responsibility for
improving the utilisation efficiency of water resources
in offices and working stations through water-saving
measures, including but not limited to:

° Increase the awareness of employees on water
conservation by providing regular training on water-
saving practices;

° Implement technical applications to improve the
utilisation efficiency of water resources, including
flow controllers, low-flow flushing and rainwater
harvesting systems;

° Establish water consumption benchmarks and
set reduction targets for progress-tracking and
motivation-boosting for continued improvements;

° Conduct routine leakage inspection on water taps,
joint rings and other defect in the water suppler
system to monitor and identify areas of high-water
consumption and opportunities for reduction;
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continueq)

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Water (Continued)

° Fix dripping taps immediately;

° Adjust water supply with reference to seasonal
temperature change; and

° Establish systems to recycle and reuse wastewater
generated within the Group for purposes such as
irrigation of surrounding farms.

Paper

Paper consumption of the Group was mostly used for
its administrative work. In FY2024, the Group consumed
around 89.32 kg of paper, with a decrease of 36% of
paper consumption compared to FY2023. The controlled
paper consumption was attributed to the collaborative
efforts of all staff to regulate paper use and reduce the
consumption of paper-made products.

To further minimise the Group’s consumption of paper
and other paper-made products, the Group has actively
implemented internal practices to promote the concept
of “Paperless Office” and “Office Automation” among its
employees, including but not limited to:

° Encourage all to use digital means for file storage,

communication and sharing of information;

° Publish information through email or electronic
bulletin boards;
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continueq)

Paper (Continued)

° Promote a culture of sustainability in the office and
educate employees about paper-saving practices;

° Set duplex printing as the default mode for most
network printers to minimise paper consumed;

° Place posters and stickers nearby printers as a
reminder to avoid unnecessary printing;

° Prioritise the use of recycled material-made paper;

° Place trays beside copy machines to collect used
single-sided paper for recycling; and

° Designate responsible personnel for the collection
and recycling of wastepaper.

Metal

During the year under review, the Group consumed
396,478.00 kg of metal. The metal consumption was
primarily used for gas pipe installation. The Group
understands that the consumption of more resources
leads to more adverse environmental impacts, thereby
striving to monitor the use of metal and enhance the
efficiency of the metal consumed.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources

The Group, being one of the leading corporates in
natural gas industry, operates business with a strong
commitment to environmental responsibility and
compliance with applicable environmental regulations
and requirements. During the year under review, although
the operations of the Group did not cause significant
environmental impacts, the Group identified GHG
emissions, primarily from the consumption of fossil fuels
and electricity, as a relatively more material impacts
caused by its operations. The Group has launched
proactive initiatives targeted to consistently lower its
consumption of natural resources and the environmental
impacts, promoting sustainability and responsible

environmental stewardship.

Biodiversity

The Group considers biodiversity conservation as an
essential responsibility for its long-term business success,
and biodiversity considerations have been embedded into
its decision-making and daily operations. It adhered to
relevant laws and regulations and put efforts in avoiding
any operations in ecologically sensitive areas, so as
to protect wild animals and plants. By adopting the
mitigation hierarchy, avoidance is always the predominant
option of the Group, while minimisation, restoration
and offset will be considered when avoidance is not
applicable. In FY2024 the Group implemented a series of
guidelines and actions to overcome business challenges
by natural-based solutions. In the future, the Group will
benchmark the leading practices in the industry, including
the application of vegetation management during
pipeline installation. By adopting these practices, the
Group demonstrates its commitment to operating in an
environment-responsible manner and hence its impact on

local ecosystems and biodiversity is minimised.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources (Continued)

Employee engagement

The Group continues its commitment to sustainable
practices and environmental stewardship, thus fostering
employee engagement becomes an important aspect
of ensuring the success of these initiatives. To create
a working environment with an eco-conscious culture,
reminders on enhancing the awareness of resource
conservation are regularly sent to all staff. Additionally, the
Group promotes the use of public transport and car-pool
practices for commuting among employees, so as to instil
eco-friendly lifestyle and habits.

The Group has been continuously promoting a “green
lifestyle” and “green workplace” across all subsidiaries
and departments. In FY2024, the Group periodically
shared its performance and achievement on sustainability
for conveying its environmental mission effectively
and creating a sense of pride and belonging among
employees. To further encourage employees to place a
leading role in green initiatives, the Hong Kong office of
the Group has been piloting the collection and recycling
of wastepaper. The pilot programme includes the
collection, storage, and delivering of used envelopes to
the Wan Chai Recycling Station for recycling at the end
of the working week. During the year under review, the
Group also proactively recycled and brought packaging
paper boxes and other plastics to the Wan Chai Recycling
Station.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources (Continued)

Targets and actions

In FY2023, the Group set a series of short-term

V. BEEE®

A3 IRIERXAETR (&
BERITE

RS _=ZBE  AXEBHET

environmental targets to further proceed to a more —RINEHRIREER LUE—F
environment-friendly operating model. According to the BOFRENEEER - BEH
sustainability progress of the Group on the aspect of ERIEFENAFEERER
environment, the Group believes that setting an indefinite KEBEBE BRIEILRETER
short-term target for efficiency enhancement on a yearly NHHEEUEBFRERENEEAS

basis is more appropriate at this moment. In FY2024,
the Group has carefully reviewed its past and current
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environmental performance and updated specific targets KB -WEMARLSTENAEREE

for various areas, encouraging to take further actions.
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Areas Targets Progress & Actions

=] Bz ERET

Air Emissions The amount of air pollutants In FY2024, the intensities of the Group’s air
EE BN emitted per employee in FY2025 emissions (SOx, NOx, and PM) increased by

should be lower than the

corresponding intensity in FY2024.
“TECLMFE BEINTERSE
MEEMEREN SN E 28

9%, 30% and 49% respectively, as compared to
the previous year, due to the increased gasoline
and natural gas consumption.

N 2B F AR RATHEEN
@0 A5 B A9 BE RHF R (SOx ~ NOXFIPM) & £
BEFFEMAE DR EF9% ~ 30%H149% °

To achieve the targets, the Group will
emphasise to minimise unnecessary business
travel and prioritise more energy efficient
vehicles with alternative energy source such as
electric vehicles.

RERBLEER AEERKAFARDTHLER
T WBAE BREMAESNERAEAER
e (FlaNEEEB) °
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V. ENVIRONMENTAL RES
(Continueqd)

A.3 The Environment and Natural Resources (Continued)

PONSIBILITY

Targets and actions (Continued)

Areas Targets

B BiR

V. BESE®

A3 IRIERXRABR (&
ERERITE (&

Progress & Actions

ERET

GHG Emissions The amount of GHG emitted per
BERBHER employee in FY2025 should be

lower th
intensity

an the corresponding
in FY2024.

“ECIME - BEINERERE
HHERENR _S MM F 2 HE

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

In FY2024, a 72.84% increase was found in the
intensity of the Group’s total GHG emissions as
compared to the previous year.
RIZ2ZME AEENRERBIREAR
EETFAELEIEMN72.84%

To meet the target of lowering its GHG
emissions, the Group will strictly monitor

the business practices and adopt cleaner
technologies to contribute to carbon reduction
by the minimal use of fossil fuel, production
efficiency enhancement and the promotion of
resource conservation during its operations.
REIRBEERERBIHRNER AEEF
BAAREEHERSE URARRFNRIN 3
BRERVCAEBENER R EENER
REESEBBEPNE RO KARBKELE
Bk o
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V. ENVIRONMENTAL RESPONSIBILITY V. RIESF®
(Continued)
A.3 The Environment and Natural Resources (Continued) A3 IRIBERXAEBR (&
Targets and actions (Continued) BERTE (&
Areas Targets Progress & Actions
[EmE Bz ERAT
Water and The amount of water consumed, In FY2024, the intensity of water consumed,
wastewater and wastewater discharged per and wastewater discharged by the Group
IK R BE 7K employee in FY2025 should be increased by 150% as compared to the
lower than the corresponding previous yeatr.
intensities in FY2024. R E > ZREENAKEENEEKEE

“ETHFF BEINAKEN REEHETFMELE EF150%-¢

BEKBIRERBENR S MM F2

EERE - To achieve the target of lowering its water
consumption and discharge, the Group further
promotes the 3R principles — reduce, reuse and
recycle, and continue its water conservation
management by strengthening the education
work on water conservation and conducting
routine leakage test.
RBERALVAKENER XEESE—DH
[E3RIR B — R/ ~ B2 A B Uy > 3t 38 38 h 5 B 7K
N B TEMETIITERAR  FEHEER
IKE
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.3 The Environment and Natural Resources (Continued)

Targets and actions (Continued)

V. BESE®

A3 IRIERXRABR (&

ERERITE (&

Areas Targets Progress & Actions

=] Bz ERET

Paper The amount of paper used per In FY2024, the intensity of paper usage

R employee in FY2025 should be decreased by 34% as compared to the previous

10% lower than the corresponding
intensity in FY2024.

“EhUF BETRVARBEFE
=1/

[%10% o

My EZEEEET

year, which achieved last year’s target.
RIZZMMF AEBENAREEZEHET
FHEETET4% BRTEFNEZ-

To keep aligning with these targets, the Group
continues to encourage the idea of “Paperless
Office” and “Office Automation” among its staff,
improving paper recycling rates and prioritising
the procurement of eco-friendly paper. For
instance, electronic invoices are encouraged
while ensuring that materials to be printed are
correct.

AEEREELERER AEREBSRETIER
MRATHAE IR ABEFHIES  ReH
SRENE B RBIRRAR FlN > A&EE
FZENFEREFER  RNERGEZIHNER
IEREfER o
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V. ENVIRONMENTAL RESPONSIBILITY V. RIEEE®

(Continued)

A.3 The Environment and Natural Resources (Continued) A3 IRIBERXAEBR (&
Targets and actions (Continued) BERTE (&
Areas Targets Progress & Actions
[EmE Bz ERAT
Electricity The amount of electricity used per  In FY2024, the intensity of electricity
B employee in FY2025 should be consumption increased by around 67% as

10% lower than the corresponding  compared to the previous year.

intensity in FY2024. RIBE_MGF  AEENREZERTFHE

“ETHMF BETINEANRE  HIEMNA67T%

HERL S _NBMFHERE

BT FE10% © To further reduce electricity consumption,
the Group will continue its efforts to promote
electricity conservation among staff, prioritise
energy efficient equipment during procurement
and implement the guideline to standardise
electricity conservation practices. For instance,
the temperature of the air-conditioners is
adjusted and maintained to 25°C while ensuring
that all electrical appliances are switched off
before lunchtime and after work.
RE—TRLVAEE AERRFERET#
EEHNRE TREREREENERE LR
BRBHAABERNIES AW BRBERE
BEINRIFE25°C B FFERETFRATAN T
BB B -
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V. ENVIRONMENTAL RESPONSIBILITY
(Continueqd)

A.3 The Environment and Natural Resources (Continued)

Targets and actions (Continued)

V. BESE®

A3 IRIERXRABR (&

ERERITE (&

Areas Targets Progress & Actions

=] Bz ERET

Gasoline The amount of gasoline used In FY2024, the intensity of gasoline usage
b per employee in FY2025 should slightly increased by 10% as compared to the

be lower than the corresponding
intensity in FY2024.

“EChWF BEIRSHASE
RER_Z_MNMEZEREE-

previous year.
RIZ2ZME AERNSRERAZEERT
AL EF10% o

To align with the target of lowering its gasoline
consumption, the Group will actively manage
vehicle fuel consumption by the promotion of
responsible driving practices, routine vehicle
maintenance, the promotion of using public
transportation among staff, as well as the
adoption of digital tools to avoid unnecessary
travelling.

AESRETVHEENER  AEEKES
BmERBMNHEE OFEEEaTEENE
BB ETATREER SRETRALRH
RBITE-UKRABEFIAEUBRTHEN
1T
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HERERRS

V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.4 Climate Change

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Given the growing global concern over climate-related
crises, the Group acknowledges that addressing climate
change is a moral and ethical imperative, as well as a
strategic need for sustainability development and long-
term success of the Group. To accelerate the transition
to the adoption of cleaner energy source and minimise
GHG emissions, the Group is committed to further
proceeding to effective management of its climate risks
while identifying potential business opportunities.

Management Approach

The Group recognises the significance of formulating the
transparent and comprehensive approach for managing
climate-related issues across its operations. As described
in the chapter APPROACH TO SUSTAINABILITY, the
Board is responsible for overseeing ESG-related issues
and overall risks of the Group. Meanwhile, both the Board
and the Standing Committees take the responsibility
for monitoring the implementation, performance, and
progress of climate mitigation measures through regular
reporting from the management.

Moreover, the Group established an advisory panel
consisted of experienced professionals on the Board to
enhance the resilience of the Group to climate change
by continuous optimisation of its management strategies
and initiatives. Additionally, this designated advisory
panel primarily focuses on monitoring changes and
updates of the international and government policies,
particularly the “1+N Policy System” (MT1+NEEfEZ )
of China, which provides guidance for the low-carbon
economy transition. With the Group’s efforts to increase
its attention on climate policy trends and information, the
Group is committed to learning from peer companies and
implementing its own-resource finance responses.

V.
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.4 Climate Change (Continued)

Climate Risks and Opportunities

As more and more stakeholders raised concerns

on climate-related risks, it has become increasingly

important to develop and disclose the Group’s

strategies and initiatives regarding climate-related risks

and opportunities. As a result, with reference to the

Recommendations of the Task Force on Climate-related

Financial Disclosures (TCFD), the Group’s physical and

transition climate-related risks and opportunities on its

business operations are analysed and summarised in the

table below.

Risk
]

V.

IRIBEEE @

1R ) B

MR ERESHNNDEBESER
RAERREREERE  FIEMK
BAEEERAREERRRME
BIRBNERAMBIEME
ZoRAIt 2EREBBMBRE
TFENRZE 2B DML A
HEHEFEETREHEBENE
B2 A0 5 B | B B2 A% 48 o A A A
TEke

Potential Impact

BERE

Physical Risk
ERRR

Increase in severity and -

frequency of extreme weather
events such as storms,
typhoons, and floods

B2 BREANMEKERIERR
EHNEBREREMNEIEMN

Rising mean temperature due
to global warming

ERECERFHRE LT

Varying precipitation pattern
and increase in water scarcity
PR M K ERRE
TRRY I B

When there are increasingly frequent and
severe extreme weather events, normal
business operations may be interrupted
and infrastructures may be damaged,
leading to supply chain disruptions.

For example, damaged transportation
infrastructures which caused by intense
storms can lead to unstable supplies at
later stage of the whole supply chain.
21 im K RE R SR AN R AUy > AR
EEEEBMNERSE T PE  ERE
R FIREE B EMEREEHERE -
BN e R BSRNERERERTIE
FIAEE B EMEEN T HHETE
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V. ENVIRONMENTAL RESPONSIBILITY V. IRIEEE @
(Continued)
A.4 Climate Change (Continued) A4 RIREME &)
Climate Risks and Opportunities (Continued) RIZE R EEE (&
Risk Potential Impact
e BELE

- The rising temperature may lead to poorer
health conditions of staff during summer,
especially fieldworkers.

- REASEEZTIUREHITFAENR
EERAELEEETE LHEERMIEA
Eo

- Changing precipitation patterns can lead
to droughts and/or heavy rainfall could
lead to unstable water supply or even
water shortages. This affects the Group’s
business operations of the gas station,
which requires water for filter cleansing
and facility examination.

— RBAEANSCEEHRE - MERLELER
M/ R MEREKTBEEE
KERER - BEREXEREENMNR
LS E > AR RIS EHKRER
BRI METRMIRE
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.4 Climate Change (Continued)

Climate Risks and Opportunities (Continued)

Risk
L

IRIBEEE @

ANEE R A (B

Potential Impact
BERCE

Transition Risk
AR S

New environmental -
regulations and more stringent
emission requirements,

such as emissions reduction
targets, may be implemented
gradually

MRIRBARMEBREABE —

MEXR GIMREER AE

Development of the emerging
technologies to comply

with laws and regulations
may increase the operating
cost due to unexpected
performance

BB ERERMARNE

EMpEERIEGARESR -

AEIB MR EMIE S E
D%

Introducing more stringent environmental
regulations may increase the Group’s
compliance costs, which may force the
Group to greatly invest in emission control
technologies, procedure modification and
additional monitoring and reporting.
SIANEBREIIRRER I B AEREY
BEBUIE BRI ~ M2 BUE M R BEIM I BR 15
MBEFEETAERE  ERAEEN
BRMAE -

Although the development of emerging
technologies explores the potential for
more environment-friendly operations, it
can increase the capital expenditure and
the expenses may not receive financial
return as expected.
BEMEEWHNERBDAERRRIRR
EEAFENED BEIEMNEERSTH KL
X 0 s LRI Ay = Y T A A 1S TR AR
BYRF #5 Ol 3R o

GLOBAL STRATEGIC GROUP LIMITED IREKEBREE B R AR ANNUAL REPORT 2024 R

101




102

IRIE s HERERKRS

Environmental, Social and Governance Report

V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.4 Climate Change (Continued)
Climate Risks and Opportunities (Continued)

Risk
%

V. BEEE®

AE/E R A (B

Potential Impact
BECE

= Uncertain market signals
towards clean energy may
cause several negative
impacts to the Group,
especially the access to
capital

— THBHERFERSENRE
ESR e HAEBER
BENEETE LHEER
BEEHKE

With limited global natural gas supply,
there are chances that the market may
invest more in renewable energy instead
of relying on natural gas. The Group

may then face significant hurdles in the
market development related to its natural
gas business. Meanwhile, uncertainty in
the clean energy market can lower the
confidence of investors, which leads to
reduced access to capital as investors
seek more predictable and sustainable
opportunities.
HRE2RRAREEER > mHAE I EN
AHFTBEERNEE MR ERERA
RofER > AEETBETEAEXRARER
AN 5% R IBEEARER [
B EEER S K E O] 8 R A F &R
s> M ER PR A B EE LR
AEEHISEREENEL KMEREAEER
ERETHHERL -
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.4 Climate Change (Continued)

Climate Risks and Opportunities (Continued)

Opportunity

Hia

V. BESE®

A4 RIREAME (7

ANEE R A (B

Potential Impact
BECE

To

advance to minimise the potential impacts of climate risks
on its operations, the Group is allocating considerable
resources and efforts to formulate comprehensive plans

Over the next few decades, energy systems
are expected to change drastically to meet
local, national, and global climate targets. The
promotion of sector decarbonisation such as
power generation implies a higher demand for
clean fuels, including natural gas.
ERRE+FE BERARATRELEERE
16> LUR B B~ Bl R R 2K RIE B AR 12
EEBEITERIRMBERZHERAREANN
BEMEEESEXR

Implementing sustainable and responsible
practices in operations, supply chain, and
corporate governance can improve the
reputation of the Group, and hence attracting
more customers and investors who are aware
of protecting the environment.

TEE -HEERCERESEBIAFEN
BEEANERITMUREAEENESE KMk
SIEZRTIRERENERARKEE -

and management measures.

In the future, to better determine risk exposures of the
Group and assess its climate resilience strategies, it is
planned to conduct a scenario analysis as suggested
by the Recommendations of the TCFD based on the
readiness of the Group and the Board’s consideration of

necessity.

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

be prepared and develop mitigative solutions in

In additional to the increased stakeholder
environmental concerns, the shifts in

market preferences which are guided by

the government’s “coal-to-gas” project may
bring business growth of the Group, with the
installation of natural gas pipeline being its
major business.
ABMNTESRIEE I BT R AR E
IRIBRVRATIE NS S REFNEEPIEE
HEHEAERUXRAREELEARTEEREDN
EBER

Demonstrating a commitment to sustainable
development and responsible practices
enhances the reputation of the Group, and
hence strengthening its competitiveness
among its peers and attracting a broader
range of investors.
ERHOFEERNEETEENAHIL
REAEENESE  HXMERETERITHEN
FRE LRSIEBEZHNRESE -

7 BT A AR TE A AR
BRURREERBREERR
SHHEEENEERE ~5E
ERA—EMERKIES LR
B2mM T REREEER-

RERK HBHMH G AEE
B L B e O 3 5T i B RUR B FE R
B AERFERBEEERBR
REZEHXLEEZRE R
AR I EE TIFAER B R E

GUE LU
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VI. SOCIAL RESPONSIBILITY VI. 2 5E

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

EMPLOYMENT AND LABOUR PRACTICES BlIERKRS TER
B.1 Employment B.1 fEfE
With the dynamic market development of the natural BERARITENDBEE K

gas industry, the Group continues to value its human
resources as the greatest assets. One of the corporate
sustainable strategies of the Group is to consider the
contribution of all employees as the core of the Group’s
operations, and hence the Group prioritises to establish a
diverse, inclusive, and dynamic workforce. As the Group
acknowledges the importance of efficient recruitment,
professional training and management on ensuring the
professionalism of its employees, a set of hiring guidelines
and practices for standardising the hiring procedures
and employment systems has been developed and
implemented.

As of the end of FY2024, there were a total of 59 full-
time employees, with the male-to-female ratio of 58%:
42%. For detailed data about the Group’s employees by
categorisation, please refer to Table S3 in APPENDIX —
PERFORMANCE TABLE.

Law compliance

In FY2024, the Group complied with the applicable laws
and regulations in Hong Kong and the PRC that were
material to the business of the Group, including but not
limited to:

o Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

o Employees’ Compensation Ordinance (Cap. 282 of
the Laws of Hong Kong);

ANNUAL REPORT 2024 F#R

EREBREANEBERGARE
EMNEE-AEBENEEAFE
ZRBRZ — BEREEREIHN
EREAEEREENZL A
I AEERNNEIZTIE B
BRFERENNETIERME BRI
AEERL SESMNBE &
FHIKREEHERE TFEFEK
TRHEZM  AEAEERFEIL
BT —ERBERESIRIERN X
RECHEREREREE

BHE_Z_UMER AERH
BLOLEHWET  HP B L L H
#58%:. 42% - BRIAEBRE LS
WSS F MR &
W& —3RS30

EREREH
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VI. SOCIAL RESPONSIBILITY (Continuea) VI. t 85T @
EMPLOYMENT AND LABOUR PRACTICES (Continued) EBEREIER (&
B.1 Employment (Continued) B.1 1EfF (%)
Law compliance (Continued) FEREH (B)
o Labour Law of the People’s Republic of China (2 J (PEANREMEZENE) ;
ARHMESEE) ; and MR
. Labour Contract Law of the People’s Republic of . (PFEARENEZEESR
China (FZE AR HEME S EERE). EDe

Relevant internal employment policies are updated KEBWANE R ERE W
and revised on a regular basis by the Group’s Human & ST AE RE AU 79 26 1 {3 B ER - LA
Resources (“HR”) Department to ensure its employment REEBRERERSRMAEEZE
practices adhere to the latest laws and regulations. o
Recruitment and promotion 1BEREH
As human resources are valuable assets of the Group, HRANDEREAEENS S
talent attraction and retention are significant to maintain B RMMBEASEAMBER
industry competitiveness. Following the principle of TEBFHHESE -AEEERE
“Equal Competition” (“AF % F"), equitable remuneration TAEFRFINRL] BIBEEA
packages, with reference to the candidates’ performance, BIFRIB B AR E ~ TR 5 B
personal attributes, working experiences and career EEM BREAFNEHMNAER LL
aspirations, are provided. Furthermore, the Group offers b KEBT A B TRMEHEETT
its employees competitive compensation and benefits EMEIEAEBH I HNFHINKE
which are set against the peer industries. Fo
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VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

Recruitment and promotion (Continued)

Besides, the Group makes full use of online platforms to
release recruitment advertisements for vacant positions.
During the year under review, the Group primarily
posted recruitment information on JobsDB, one of the
largest recruitment platforms, to search for competent
candidates. In case of no suitable candidate, the Group
will consider the option of Employment as Professionals
in Hong Kong. Moreover, the Group is in collaborative
relationships with colleges and universities for organising
campus recruitment to attract high-calibre candidates. To
ensure the most qualified and competent candidates are
selected in a fair and open manner, the HR Department
of the Group oversees and reviews all recruitment and
promotion process.

Regarding promotion, the Department Heads and
Directors conduct performance and capacity appraisal
for all staff at least once a year. This ensures that
all employees can be recognised in respect of their
contributions to the Group. For those employees who has
demonstrated outstanding performance and potential,
the Group will consider them as eligible candidates and
proactively provide them with promotion opportunities for
career advancement.

VI. tE5E @

EBRKRFLIER (&

B.1 fEfE (%)
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VI. SOCIAL RESPONSIBILITY (Continued) VI. HE&5E ®

EMPLOYMENT AND LABOUR PRACTICES (Continued) BIEKRS TER (&

B.1 Employment (Continued) B.1 1EfF (%)
Remuneration, compensation and dismissal Fol ~ 718 R AR e
In alignment with the relevant laws and regulations of AEEEEEMB)EEERNIER
local jurisdictions, the Group formulated internal policies FRER CETEITFM AR
and procedures of remuneration and compensation Ff 161 & BY i B 52 435 18 48 B8 P9 BB L
on the Employee Handbook. Based on the internal REREF -BEBERIHE 8 TH
policy, monthly salaries are provided at the end of each TRAESEAEER  MEER
month, and the annual bonus is given with the directors’ FHITEEERKLEETGHEER
approval at the end of each year. For overtime work, R -EMMTERE 8EEM
the corresponding compensation is provided upon the HAFZENHERBHA THEER
approval of supervisors and Department Heads. E o
Additionally, compensation reviews and salary adjustment o KREBREREEEDIS
are periodically conducted with reference to the overall BRBRESANEENRFISE
market conditions, inflation rate, profitability of the Group RETRRF THETHFMHNSES
and employee’s performance. This review and adjustment MR E ZRT RBEEE
system enables the Group to recognise employees’ EAEETUHETINEARE
efforts and contribution. BAEH R A -
Furthermore, the Group strictly prohibits any kind of BE FAEEEERLEEAER
unfair or illegal dismissal, thus it has spared no efforts HAATFHIEERERE B &
in standardising and monitoring the procedures for EETERIHMRBNERE
employee dismissal. The Group have formulated policies THRERRF AEBBEHIEEFH
and guidelines regarding the dismissal of employees and REE THHE RIS LA E
stipulated in the employment contracts to safeguard BERTHEERE UEEET
the interests of employees. For those who continuously HHm e R EERMIBEE TN
underperform despite instructions and guidance, verbal FERRTERNBETI A& H
warnings will be given, followed by written warning letters. BEFOBLES AEETHER
For those who repetitively make the same mistakes and EEHEE - MBNEXRILHEKER
remain untamed despite receiving warning letters, the BWRESENMARENET
corresponding employment contracts will be terminated REE R R E RSP E SR XA
based on reasonable and lawful grounds according to BEREFR TaEBEaEZNER
its internal policies and relevant laws and regulations. LERIEBEENERER RN
In FY2024, the employee turnover rate of the Group O AEENE T RARE
was 42.37%. For detailed breakdown of the turnover #342.37% - BRASFHMNE Tmk
data, please refer to Table S4 in the APPENDIX - RYBEHE F2REMERE—ER
PERFORMANCE TABLE. F—3RS40
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VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

Working hours and rest periods

According to the local employment laws and regulations,
including “Provisions of the State Council on Employees’
Working Hours” ((BIF5FTRAN B T TEREBRE D),
working hours and rest period of all employees are
stipulated and agreed upon in the employment contracts.
All employees are required to report their attendance
every day and record their working hours on the
timesheet whenever necessary, ensuring working hours
of all employees can be monitored and managed while
safeguarding the well-being of employees.

Apart from the basic paid annual leave and statutory
holidays, employees also enjoy additional leave benefits,
including examination/study leave, sick leave, marriage
leave, maternity/paternity leave and consolation leave.

Equal-opportunity, diversity, and anti-discrimination

The Group aims to create a fair, respectful, and inclusive
working environment and believes such workplace valuing
equality allow employees to achieve higher achievements
and better performance. The Group is committed to
providing equitable opportunities to all employees
in recruitment, promotion, training, dismissal, and
retirement, irrespective of age, gender, race, disability,
ethnicity, nationality, religion, or any other non-job-related
factors.

Moreover, the Group has zero tolerance towards all forms
of discrimination, harassment, bullying or any other form
of abusive behaviour, and hence it sets up stringent
internal policies and guidelines in the Code of Conduct to
ensure all employees are treated fairly.

VI. £t 8&5E @)

EBRKRFLIER (&

B.1 fEfE (%)

ANNUAL REPORT 2024 F#R

TIERRRIRA

RIFEHEREZREZR OE (A
RN T TERBNERE)
rEBETRBECRTECH AR
ENTIERERBHEZH K&
EERFMEEISX LIRIT
O MEXRERREHR LR
HTERB UBERMAEEIHN
THEFHEFIES ARRES
THafko

REREHFRRAERB
BETEZEEIBRBEN WF
HOEER BB BRERS
FERERE-

FEEE BT RRIER

FEBEHERIE—EQAF -BE
MEANIFRE THEEER
ERTENITIFGAAENZEET
NRESHRMN BT ERR
Mo AEBRNNNERE B
Bl -REMBRASDERAER
ITREATFRAENKE T HE
BEMNFEE MR -BER -BR B
B FHHEMEHMETF
EmRARNREE

B 5 > A 56 B B AE T R 00 %
BB BEREMEMER
ERTAREEVHE Rt &
5 80 7 147 2 57 AL o 1 A 9
B E M5 3] > AR RFT S B
TRAATHE-



IRIE s HERERKRS

Environmental, Social and Governance Report

VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

EMPLOYMENT AND LABOUR PRACTICES (Continued) BEREIER (&

B.1 Employment (Continued) B.1 1EfF (%)

Equal-opportunity, diversity, and anti-discrimination
(Continued)

To further protect the interests of all employees,
confidential reporting mechanisms has been established
for employees to report any incidents of discrimination
or harassment to the Department Heads and Directors in
written form and supporting evidence. With discrimination
reports received, a rigorous investigation and resolution
process will be undergone, ensuring a fair and justified
outcome for all involved parties. In case of any
substantiated violations or illegal behaviour related to
equal-opportunity policies, the Group will take disciplinary
action against the relevant employees. Any complaint
relating to a criminal offence is handled seriously. A
thorough investigation will be carried out, followed by
a report submitting to the relevant regulators or law
enforcement authorities when the Board considers it
necessary.

Benefits and welfare

The Group is committed to promoting a workplace culture
of valuing and prioritising the well-being of employees.
Therefore, it places a great emphasis on both physical
and psychological health of employees by providing a
series of benefits and welfare. In addition, the Group
believes that a pleased and diligent workforce is essential
for its long-term business success, thus it offers a robust
set of benefits and welfare that support the diverse needs
of its employees.

FERD  ETRREN (&)

RHE—SPREMBE I
AEBERUREFRES] > Z
BTUEERPARXFE R RS
FIZTEREFEEREMLEN
BRESMH WEMEBRERE £
EERETERNBAERERR
2o LURFRAEEBAHESA
FEHEENGER HEHRIM
ERBHETEREHRAEMNE
MUBETR AEBER HAER
ETHTLREED - HREMA
MELFRERIKRS AEET
ERARETRERMAMERE B
BEEEERR/ELEROHEREE
BEERBRPEAMPIRIBS -

158

AEBYB IR EEERNELE
BEIRUMNEEL I
FEEBBRE—ZRIEBFMZ
M EEEREING OERE UL
S RERBBRE ) —XRENBE
NWETIBROHEENRIAZEFR
hEMER AL AEBEMH—
BEZENEMNHE LUREER
IHZTTEKR

GLOBAL STRATEGIC GROUP LIMITED IREKEBREE B R AR ANNUAL REPORT 2024 R

109




110

GLOBAL STRATEGIC GROUP LIMITED IRIKEEEEMMB R AT

IRIE s HERERKRS

Environmental, Social and Governance Report

VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

Benefits and welfare (Continued)

In FY2024, the Group provided its employees with basic
medical insurance and allowances, as well as meals,
snacks and year-end bonus, aiming to enhance their
job satisfaction and working motivation. For instance,
during the year under review, the Group arranged yoga
classes for its employees. While playing yoga benefits
the individual health and fitness of employees, it also
positively expressed the Group’s culture of valuing holistic
well-being. This ensures that employees have better
immunity against disease infection and hence increases
the working efficiency and productivity. With colleagues
playing yoga together, the relationships between
employees can become closer, creating a supportive
and collaborative atmosphere within the workplace.
Moreover, the Group maintains a close relationship and
open communication with staff through various channels,
including emails and instant messages, to receive
feedback and suggestions from staff.
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VI. SOCIAL RESPONSIBILITY (Continuead)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1

B.2

Employment (Continued)
Benefits and welfare (Continued)

During the year under review, the Group was in
compliance with relevant laws and regulations relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, other benefits and welfare that have a
significant impact on the Group.

Workplace Health and Safety

The Group highly prioritises the health and safety of its
employees. Hence, it strives to create and maintain a safe
and healthy working environment to all employees. As a
fundamental part of its corporate commitment, the Group
is dedicated to keeping all of its facilities at the highest
standards of safety while providing safe and stable gas
supply to its customers.

In FY2024, the Group established its internal safety and
health policies and procedures in accordance with the
relevant laws and regulations in the PRC, including but
not limited to:

° Production Safety Law of the People’s Republic of

China (FEAREMBAZE2EER);

° Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases (FEE A R+
MEBERG AL ;

. Regulation on Work-Related Injury Insurance (L1

fRE{FA) ; and

° Oil and Natural Gas Pipeline Protection Law of the
People’s Republic of China (B HRAR & ERENK
Bl) .
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VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety (Continued)

Aligning with the principles of “Safety First”, the Group

has developed the “Safety Production Management
System” ((Z &4 EEEHE )) which includes around 30
different sets of safety management regulations.
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Adopting the principle of “Early detection, Early
communication, and Early prevention”, the Gas
Pipeline Safety Management System (AR E&E
Z2EIEBEMHI)) has been implemented to ensure
consistent behaviours of frontline employees,
mitigating all related potential safety hazards and

risks.

A comprehensive Safety Inspection System ({Z &
KEHIE)) has been implemented to identify and
address any abnormal conditions at gas stations
at the earliest stage by regularly inspecting the
equipment during daily operations.

The Safety Hazard Investigation and Management
System (Z 2B EHEAEFIE)) has been set up
to minimise potential safety risks at all operational
levels.

The implementation of Safety Management System
for the Use of Pressure Vessels ((BEA & 2SEMR
Z2EIEHE)) strictly monitors and manages
the operational procedures of the instruments,
emergency response plans, personnel duties
and training, as well as guidelines on routine

maintenance practices.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKRSIER E

B.2 Workplace Health and Safety (Continued) B2 ITIESFTHIBFEZSE (&

° To safeguard the safety of all individuals entering
gas stations, the Notice for Station Entrance (¥
U5 Z8450)) has been established to prevent the
occurrence of dangerous behaviours including
smoking, use of non-explosion-proof electronic
equipment and unauthorised use of facilities.

In addition, the Group has established the Safety
Committee to take the responsibility for monitoring the
implementation of safety management systems so as to
ensure all measures related to health and safety adhere to
the latest regulations and industry practices.

With the promotion of a safety culture, provision of
continuous training and implementation of rigorous safety
protocols, the Group is dedicated to improving workplace
health and safety. In FY2024, the Group recorded zero
work-related fatalities in the past three years (including
FY2024), as well as zero work-related injuries and zero
loss workdays. To maintain zero accident rate, the Group
continued to further monitor and manage the potential
risks and hazards associated with business operations.

In FY2024, the Group was in compliance with relevant
laws and regulations relating to providing a safe working
environment and protecting the employees from
occupational hazards that have a significant impact on
the Group.
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. SOCIAL RESPONSIBILITY (Continued)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety (Continued)

Safeguarding employees from infectious diseases

With evolving pathogens and emerging diseases under
the impact of climate change, the Group has placed
a great emphasis on protecting its employees from
infectious diseases and maintaining their well-being in
a good condition. Comprehensive health and safety
protocols have been delivered and implemented. These
protocols are set up for guiding the workforce in their
daily activities, including clear guidelines on health
monitoring, hygiene practices, and using Personal
protective equipment (PPE) in case of any outbreak
of infections. Aligning with the international prevention
approach, the Group encourages employees to take
general protection measures, including maintaining

hygiene and wearing face masks when they get sick.

Moreover, the Group prepares sufficient stocks and
provision of necessary prevention materials including
masks, gloves, alcohol disinfectants, sanitising wipes,
and thermometers. To maintain good indoor air quality, air

purifier has been turned on in the workplace.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKRSIER E

B.3 Z/EEIIZ

B.3 Development and training

Recognising workforce as the greatest asset of the
Group, the Company believes well-trained and skilled
talents are critical to attain operational excellence,
innovation, and uphold a positive workplace culture.
Therefore, as part of its commitment to sustainability
and responsible business practices, the Group prioritises
to cultivate talents and develop professionalism of its
workforce. During the year under review, the Group
is committed to offering opportunities and allocating
resources to support the growth and career development
of its employees.

There are two categories of the training provided by the
Group, namely “on-the-job” training and “off-the-job”
training, and both of them aim to provide all employees
an equal opportunity to improve their professional skills.
A framework has been formulated to provide induction
training to new employees. For frontline staff, ongoing
technical training programs, including specialised training
in areas such as cutting-edge technologies, safety
protocols, and industry-specific regulations, has been
developed to allow them to stay with the latest and the
best industry practices and advancements. As the Group
is committed to practise environmental responsibility,
it has integrated sustainable practices, environmental
regulations and green initiatives into the training
programs.

In addition to internal training, the Group strongly
encourages its employees to participate in external
training programs and take professional qualification
examinations, and it supports its employees by providing
reimbursements to eligible staff.
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VI. SOCIAL RESPONSIBILITY (Continuead)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.3

B.4

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

Development and training (Continueq)

Furthermore, external organisations and experts are
invited to provide its employees with relevant training
sessions regularly. The Group prioritises to offering
executive-level training to its directors and senior
executives, ensuring high-quality leadership and good
corporate governance practices can be delivered.

In FY2024, the Group provided 205 hours of training
for 64.41% of its staff. The Group remains steadfast in
its dedication to facilitating continuous learning among
its employees in the future. For detailed information,
please refer to Tables S5 and S6 in APPENDIX —
PERFORMANCE TABLE.

Labour Standards

During the year under review, the Group integrated the
maintenance of rigorous labour standards into its ESG
strategies. Aligning with applicable laws and regulations
while contributing to sustainability and long-term business
success, the Group continues to value the safeguard
of human rights and the provision of fair treatment to
all employees. In FY2024, the Group complied with the
Labour Law of the People’s Republic of China (FRZE A R
HNE %
and other related laws and regulations in its operating

%), the Hong Kong Employment Ordinance

regions to prohibit child and forced labour employment.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

EMPLOYMENT AND LABOUR PRACTICES (Continued) BEREIER (&

B.4 Labour Standards (Continued) B.4 T A (#2)

To combat illegal employment of child labour, underage
workers and forced labour, the HR Department of
the Group has formulated a series of internal policies
for standardising and monitoring recruitment and
employment processes, including:

° It is necessary for all job applicants to provide valid
identification documents for verification during
recruitment to confirm their age and condition of
stay.

° No recruitment of workers requires relinquishing
their identification documents nor lodging deposits
as a condition of employment.

° A review of the staff roster and on-site inspection
of personnel are periodically carried out by the HR
Department to ensure the validity of the employees’
information.

In case of any identified violation of relevant labour
laws, regulations or standards, the relevant employment
contract will be immediately terminated, and the
responsible employees of the HR Department will be
disciplined accordingly. Depending on the severity of
the issue, a report will be submitted to the supervisory
authorities when the senior management considers it
necessary.

In FY2024, the Group was in compliance with relevant
laws and regulations relating to the prevention of child
and forced labour that have a significant impact on the
Group.
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VI. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES

B.5 Supply Chain Management

The Company is dedicated to contributing to
sustainability, and its practices extend to its supply
chain management. Through active engagement with
suppliers, the management of risks, and the prioritisation
of green procurement, the Group maintains and manages
a sustainable and reliable value chain. In FY2024, the
Group primarily engaged with suppliers of natural gas
distributions (e.g., SINOPEC and PETROCHINA) and
suppliers of raw materials for gas pipeline installation.

Supplier Engagement

Acknowledging the significance of effective supply chain
management, the Group maintains a long-term and
stable relationship with all its major suppliers by regularly
engaging through digital means and on-site visits. In
FY2024, the Group maintained stable engagement with
100% of its suppliers, and the Group did not face any
under-qualified supplies or delays in supplies.

The Group has developed a set of internal policies and
procedures to ensure consistent process of supplier
selection. The Operation Department of the Group
takes the responsibility for maintaining the quality
of suppliers, by means of supply chain assessment
and supplier selection based on the criteria stated in
the Supplier Code Conduct, including the safety and
reliability of gas supply and the effective implementation
of any environmental and safety management systems.
Moreover, the Operation Department is responsible
for evaluating and assessing suppliers’ performance,
reliability, and compliance annually. For suppliers who do
not fulfil the assessment criteria, they will be eliminated
from the list, and the collaboration with them will be
terminated promptly.
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SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®
OPERATING PRACTICES (Continued) ZEIEN &)

B.5 Supply Chain Management (Continued) B.5 (HEHEIE ()

Supplier Engagement (Continued)

All suppliers and contractors are required to adhere
to the agreed contract terms during the business
cooperation, and it is necessary to submit a monthly “Gas
Quality Inspection Report” for review. This maintains the
quality of products in the supply chain. Additionally, the
Administrative Department is designated to regulate and
keep track of the supply chain practices, ensuring all
suppliers and contractors strictly abide by applicable laws
and regulations and operate in a sustainable manner.

Supply Chain Risk Management

In addition to complying with relevant laws and
regulations, supply chain management teams have
been set up to identify any non-conformity of applicable
laws as material risks that could significantly impact the
supply chain of the Group, eliminating the environmental
and social risks along the supply chain. By strictly
following and implementing the standards of supply
chain management, the Group ensures that its well-
selected suppliers are operating in accordance with the
requirements in the multitude of agreements as part of
the master agreements such as the Health, Safety and
Environment (HSE) Contract.

To facilitate the joint contribution of sustainability, the
Group encourage its suppliers to monitor and manage
their potential environmental and social risks to an
acceptable level in line with the national and industrial
standards.
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VI. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.5 Supply Chain Management (Continued)

Green Procurement

As it maintains stable natural gas supply to provide
service to its end-use customers, the Group is committed
to adopting responsible procurement and collaborating
with its suppliers to provide cleaner energy. Hence,
green procurement has been integrated into the Group’s
decision-making process, and the Operation Department
is responsible for prioritising suppliers who align with
sustainable sourcing practices, such as pipelines for
natural gas distribution and environment-friendly office
supplies, including recycled paper. In the meantime, the
Group actively searches for products and services with
recognised eco-labels so that its procurement choices
are in alignment with industry-recognised environmental
standards. In FY2024, 100% of its major suppliers were
covered by the green procurement policy of the Group.

In FY2024, a total of 15 suppliers were in stable
cooperative relationships with the Group, and all of them
are located in the PRC. The above supplier engagement
and management policies apply to all suppliers of the
Group and are being implemented and monitored by the
Operation Department and Administration Department of
the Group.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®
OPERATING PRACTICES (Continued) EIEER (&

B.6 Product responsibility B.6 EmEF

The Group aims to provide customers with high-quality
and stable energy supply and satisfactory services,
thereby the implementation of its product responsibility
has been strengthened by a set of internal policies in
relation to quality, safety, customer rights and satisfaction
of the services.

Due to the Group’s business nature, the Group considers
advertising, labelling, intellectual property rights and
product/service recall as non-material issues to the
operation of the Group, and hence not being discussed
in this ESG Report in consideration of the principle of
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Materiality. 5V ©
Quality and safety HEHZS
As natural gas supply and pipeline installation businesses HRRAARRMEREE T EER

are the primary operations of the Group, the Group
places a great emphasis on the assurance of the quality
and safety of the gas supply and its services.

Following the Operation Manual, the Group implements
its operational practices aligned with the applicable laws
and regulations, including but not limited to:

° Oil and Natural Gas Pipeline Protection Law of the
People’s Republic of China (B XAREHERE
%)

° Requirements for the Safe Transportation of LNG
Transportable Tanks on the Whole Ship (B L& & &
ERARIBEEBELZDEBENR);

BAEENTEER AILAE
E+oERHRKAERBHNEE
B2 RE-
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VL.

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

SOCIAL RESPONSIBILITY (Continued)

OPERATING PRACTICES (Continued)

B.6 Product responsibility (Continued)

Quality and safety (Continued)

Work Safety Law of the People’s Republic of China
(PEARENBELZ2EEZE);

Regulations on the Safety Management of

Hazardous Chemicals (&[G R 2 B IEEH) ;

Product Quality Law of the People’s Republic of
China (FEARHEMEZE RMEE) ;

Fire Protection Law of the People’s Republic of China
(PZE AREMBEIHEFZE ;

Code for Design of City Gas Engineering GB50028-
2006 (SRR R TS ;

Regulation on the Administration of Urban Gas (i,

SRR EIEEHA)) ; and
Natural Gas GB17820-2012 (RFA5EGB17820-
2012).

Subject to the annual review by the Board, the Risk

Management Framework, Central Contingency Policies

and Procedures, and Risk Monitoring Mechanism are

enforced to ensure safe and reliable delivery of the

Group’s services.
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VI. SOCIAL RESPONSIBILITY (continuead)
OPERATING PRACTICES (Continueq)
B.6 Product responsibility (Continued)
Quality and safety (Continued)

The Group provides gas supply and pipeline installation
services in accordance with a comprehensive quality
control system that adheres to statutory requirements
in relation to natural gas investment, provision of
consultation on gas technology and sales of gas cooking
appliances and accessories. On top of the safety
management systems detailed under the section “Aspect
B2: Workplace Health and Safety”, the Group has also
adopted a series of procedures to maintain product
safety, including:

e Internal Gas-user Safety Management System ({f
FZ2EIEEE)) has been established to provide
clear guidance across the whole process, from
engineering design, construction and installation,
completion confirmation, to ignition supply,
management and maintenance and demolition.

o Prior to the registration of the user’s premises, users
are required to acknowledge their understanding
of safe gas use, including the basic operation,
common gas accidents, response plans and
emergency rescue hotlines.

° Systematic inspection systems have been
established to identify and address any potential
safety hazard in users’ households, industrial or
commercial facilities, preventing accidents and
ensuring the safety of gas users.

° Publicity mechanisms have been established to
remind the public of the natural gas use safety,
particularly during holidays, peak gas usage periods,
winter gas accidents and rat infestations.

VI.
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VI. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.6 Product responsibility (Continued)

Complaints Handling

The Group is dedicated to improving its customer
services and upgrading its approach to handle
complaints. As customers remain at the heart of the
Group’ business, the Group aims to address customer
concerns and continuously enhance its products and
services for the benefits of the local community and
the environment. Thus, it develops and adopts the
approach that carrying out prompt rectifying actions and
encouraging active communication.

Customer service management systems have been
established to ensure easy access of the complaint
channels, including customer service hotlines, for
the Group’s customers. Once the Group receive any
complaint, an acknowledgement will be sent to the
customer in a timely manner. Meanwhile, a thorough
investigation will be conducted for identifying the cause
of the complaint and evaluating its validity. Specific
responsible departments are required to monitor and
communicate the investigation progress and results to the
customers through formal replies.

In FY2024, the Group did not receive any substantial
complaints about the service quality. The Group
emphasises customer experience, and high customer
satisfaction was recorded according to the Group’s
customer surveys in the past.

VI.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

OPERATING PRACTICES (Continued) SEER

B.6 Product responsibility (Continued) B.6 EmEF (&)

Privacy matters

In FY2024, the Group complied with the relevant laws and
regulations, including the Law on Protection of Consumer
Rights and Interests of the People’s Republic of China
(REARHEMBEIHEE #w (R# %) and Personal Data
(Privacy) Ordinance of Hong Kong, for safeguarding the
interests of its stakeholders. A robust privacy protection
framework has been formulated for the Group’s operation
and a set of measures has been set up to protect
personal data and identifiable information of its clients
and tenants, including:

° With the account authorisation management,
sensitive information is only authorised to be
accessed by designated staff, thus eliminating the
risk of data leakage.

° Risk management and technical incident recovery
plans are implemented to protect personal data and
minimise losses in case of any accidents.

° As required, relevant parties have to sign
a confidentiality agreement to prohibit any
unauthorised disclosures or provision of data to any
third-party without consent.

In FY2024, the Group did not receive any substantial
complaints regarding data breaches, leakage or privacy
matters.

During the year under review, the Group was in
compliance with the relevant laws and regulations relating
to health and safety, advertising, labelling and privacy
matters relating to its products and services provided that
have a significant impact on the Group.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. #t2&E ®
OPERATING PRACTICES (Continued) EIEER (&

B.7 RES

B.7 Anti-corruption

126

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

The Group understands the importance of ethical
operation, thereby maintaining itself to the highest
standards while expecting the same from all of its
stakeholders. It remains steadfast in its stance against
corruption, adopting a multifaceted approach to
strengthen integrity and transparency. In FY2024, the
Group focused on the adherence to and complied with
the applicable laws and regulations of the jurisdictions
where it operates, including:

° Law of the People’'s Republic of China on Anti-
money Laundering (FFEE A B H M B & % 85%) ;

° Anti-Corruption Law of the People’s Republic of

China (AR EME R BHX);

° Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Chapter 615 of the Laws of
Hong Kong); and

° Prevention of Bribery Ordinance (Chapter. 201 of the
Laws of Hong Kong).

To better combat corruption-related behaviours, strict
internal policies and the Code of Conduct has been
implemented as stated in the Employee Handbook,
which is adhered to international and local anti-corruption
laws. The key principles outlined in the Code of Conduct
include the prevention of:

° Leakage of confidential information;

o Insider trading;
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

OPERATING PRACTICES (Continued) SEER

B.7 REF (&)

B.7 Anti-corruption (Continued)

° Conflict of Interest; and

° Improper handling of the Company assets.

Moreover, the punishment system for the violation of rules
is clearly listed in the Employee Handbook. Depending
on the severity of the incident, the level of punishment
for employees who have breached the rules ranges
from salary deduction to the termination of employment
contract, if necessary.

A grievance mechanism has been established for
employees to effectively report any suspected misconduct
to the Department Head or the Board with supporting
evidence in case they witness or learn of any violation of
the Group’s Code of Conduct. Once the Group receives
any report, an investigation team will be created to
conduct investigation and verifications. There are effective
whistleblowing procedures as all processes will be carried
out with confidentiality and the whistleblower will be
protected from unfair dismissal or victimisation. In case
of any substantiated criminality, the Group will seriously
handle the involved parties, and a report will be submitted
to the local authority when the management of the
Group considers it necessary. Meanwhile, a review of all
policies and guidelines in relation to anti-corruption and
anti-money laundering is conducted annually to further
enhance the effectiveness of the implementation.
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VI. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.7 Anti-corruption (Continued)

To strengthen the employees’ understanding on the
consequences of being involved in bribery, extortion,
fraud and money laundering, the Group arranged two
anti-corruption seminars for employees from different
levels of the Group in FY2024. Meanwhile, materials,
including pamphlets from the Independent Commission
Against Corruption (ICAC) and seminar notes from the
Hong Kong Police, are regularly distributed to employees,
including Directors.

During the year under review, around 5 hours of anti-
corruption seminars were organised for 4 senior
management, 6 middle management and 30 general staff
to enhance the awareness of the Group’s employees on
anti-corruption.

In FY2024, the Group recorded zero concluded legal
cases regarding corrupt practices brought against the
Group or its employees and was in compliance with the
relevant laws and regulations relating to bribery, extortion,
fraud and money laundering that have a significant impact
on the Group.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. & &5E ®

COMMUNITY HE

B.8 HERE

B.8 Community Investment

In FY2024, the Group has been focusing on its business
operations, and it is still searching for the charitable
activities or organisation which align with its vision.
Notwithstanding that, the Group has spared no efforts
in bringing positive and long-term impacts to the
communities it serves, with its aim to facilitate sustainable
relationships and support the well-being of society.

Apart from investing in the exploration of clean energy
innovations, the Group also focuses on local communities
development with job opportunities creation, local
suppliers collaboration, and timely local taxes payment.
Moreover, the Group actively interact with the local
communities so as to understand the unique concerns
and challenges of the vulnerable groups, ensuring
the Group provides corresponding support against
their needs. During the year under review, the Group
continuously sought for opportunities to engage in social
activities and expand its engagement for community
contributions, as one of its commitments to society and
its corporate social responsibility.
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VIl. APPENDIX - PERFORMANCE TABLE VII. ffiEf—Aa 3R
Table E1. The Group’s Total Emissions by Category in FY2024 & FEIAEBR T _OHFEHREER
%’-38
Intensity ! Intensity ?
(Unit/ (Unit/
Key Performance Amount in employee) Amount in employee)
Emission Category Indicator (KPI) Unit FY2024 in FY2024 FY2023 in FY2023
k- 1| ZgZ=
k- o | HERE —8C= MERE
HERERI MRENER Bl MEgE (/8T MEYE (E/8I)
SOx Kg 0.257 0.004 0.234 0.004
iE=Rin) T
Air Emissions * NOx Kg 9.883 0.168 7.865 0.129
BRHEERC a4a1tym T
PM Kg 0.793 0.013 0.579 0.009
B i
Scope 14
Tonnes of COz¢ 46.81 0.79 37.60 0.62

(Direct Emissions)
HE— (ERHR0 W_EithEE
Scope 28
) . _Tonnes of COze 155.88 2.64 97.63 1.60
(Energy Indirect Emissions)

HG Emisci
CHAEMISSONS B (eEMESH)C Mo EHEE

BEREHR
Scope 3 ¢
) o Tonnes of COze 25.73 0.44 1.51 0.02
(Other Indirect Emissions)
HE= (HthERER° W_atREE
Total (Scope 1 &2 &3)  Tonnes of CO2e 228.43 3.87 136.74 2.24
BHR EE—ZRZ) BTELKES
Non-hazardous Wastewater m?3 443.00 7.51 183.20 3.00
Waste L
7 - N
P FEk IFK
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Vil. APPENDIX - PERFORMANCE TABLE
(Continueqd)

VIl M E—4R50&R @)

Intensity for FY2024 was calculated by dividing the amount of air,
GHG and other emissions respectively by the Group’s number of
employees in FY2024, which was 59;

The amount and intensity in FY2023 were extracted from the
data in the ESG Report FY2023 of the Group;

The Group’s air emissions only included the air pollutants from
fuel consumption in motor vehicles and natural gas consumption
in operations;

The Group’s Scope 1 (Direct Emissions) included only the GHG
emissions arose from the consumption of liquid fuels in motor
vehicles and natural gas consumption in operations;

The Group’s Scope 2 (Energy Indirect Emissions) included only
the GHG emissions arose from electricity consumption;

The Group’s Scope 3 (Other Indirect Emissions) included only
the GHG emissions arose from paper waste disposed at landfills,
electricity used for processing fresh water and sewage by
government departments, and business air travel;

The total amount of wastewater discharged from the Group in
FY2024 was based on the assumption that 100% of the fresh
water consumed entered the municipal sewage system; and

The methodology adopted for reporting on GHG emissions
set out above was based on “How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange, The GHG Protocol Corporate
Accounting and Reporting Standard and the 2006 IPCC
(Intergovernmental Panel on Climate Change) Guidelines for
National Greenhouse Gas Inventories.
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VIl. APPENDIX - PERFORMANCE TABLE VII.

(Continued)

Table E2. Total Resource Consumption in FY2024

My g —2Ea 3R @)

RE2_EMEBRERBEE

Intensity ! Intensity ?
(Unit/ (Unit/
Key Performance Amount in employee) Amount in employee)
Use of Resources Indicator (KPI) Unit FY2024 in FY2024 FY2023 in FY2023
k- 1| ZgZ=
b1 HETE ZE-= HERE
BRER MRENER Bl MEYE (E1/8I) MEYE (E/8I)
Electricity kWh'000 262.97 4.29 1566.73 2.57
B FETRE
Diesel kWh'000 0.06 1.03 x 10° - -
Energy ° e TETRE
Y Gasoline kWh'000 164.54 2.79 154.09 2.53
P TETRE
Natural Gas kWh'000 8.46 0.14 - -
KRR FETRE
Total energy kWh'000 426.04 7.22 310.83 5.10
consumption
HAEREER TETRE
Water Water m? 443.00 7.51 183.20 3.00
K X Ak
Paper Paper Kg 89.32 1.51 139.59 2.29
R 5% T3
1. Intensity for FY2024 was calculated by dividing the amount of 1. ZEINHEERENERERESRRIU

resources that the Group consumed in FY2024 by the Group’s
number of employees in FY2024, which was 59;

2. The amount and intensity in FY2023 were extracted and 2.

converted from the data in the ESG Report FY2023 of the Group;
and

38 The energy conversion of resources consumed was based on the 58

energy coefficient set out in “How to Prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” issued
by the Stock Exchange”.
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VIIl. APPENDIX - PERFORMANCE TABLE VII. figx—E R @
(Continued)
Table S3. Number of Employees by Age Group, Gender, RS AEB -S OFIRER M
Employment Type, Position Type, Geographical Locations of A RERY BUMMESSNET
The Group in FY2024 e
Age group
Unit: Number of employees  Efi: ETAK k30
Aged Aged

Aged 30 between between Aged 51

or below 31 and 40 41 and 50 or above Total
Gender 145 30U T 31-40% 41-50%  SIREMLE mey
Male 2 10 10 5 34
Female Z 4 9 9 3 25
Total 1B 13 19 19 8 59

Position
Unit: Number of employees Efi: ETAK B
Senior Director and

General staff management management Total
Gender 145 —®ET BREEAR EZHEHEE By
Male B 18 6 10 34
Female Zi 22 2 1 25
Total mE 40 8 11 59

Employment type

TEFER

Full time Part time Total
2 FE wE
59 0 59
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VII. APPENDIX - PERFORMANCE TABLE VII. MfEr—4a 33k @)
(Continued)

Geographical location

& & 5
Number of
employees
Locations i BT A
Yichang BE 38
Hong Kong 5% 12
Shanghai b= 9
Total: e 59
1. The employment data in headcount was obtained from 1. BIEEREBEAEEHEHEES [
the Group’'s Human Resources Department based on the STUNEBESR S AEEMANE
employment contracts entered into between the Group and IREVEF LM RERBEEM B
its employees. The data covered employees engaged in a FREAEEEEZEERBGENES
direct employment relationship with the Group according to UERAERSSHERETEMN NI IF
relevant local laws and workers whose work and/or workplace BIASAEREGMNE T FiERE
was controlled by the Group within the reporting scope. The B T8URFTIR AN A AT BRI
methodology adopted for reporting on employment data set EHNTNAEERE - HERERR
out above was based on “How to Prepare an ESG Report — H—HIE%3 | B RARBE RIS IZEIRIE
Appendix 3: Reporting Guidance on Social KPIs” issued by the 5lye

Stock Exchange.
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VIl. APPENDIX - PERFORMANCE TABLE VII. fifgx—E & @)
(Continued)
Table S4. Employee Turnover Rate by Age Group, Gender and RSAKEB S O FIRER M
Geographical Locations in FY2024 Bl (& B 3 By & Tom ok =1
Age group
Unit: Number of employees  Efii: BT AH Fie
Aged Aged
Aged 30 between between Aged 51
or below 31 to 40 41 to 50 or above Total
Gender 3] 0B U T 31-405% 41-5058  51HIEAMUL B
Male B 2 8 1 3 14
Employee turnover rate (%) BTREE%) 22.22% 80.00% 10.00% 60.00% 41.18%
Female geqid 4 6 1 0 11
Employee turnover rate (%) BTREKE%) 100.00% 66.67% 11.11% 0.00% 44.00%
Total B 6 14 2 3 25
Total employee turnover rate (%) #88 T 4% (%) 46.15% 73.68% 10.53% 37.50% 42.37%

Geographical locations th& &5

Employee Employee

turnover turnover rate

Locations iz BT R%K BITRAE

Yichang BE 19 50.00%

Hong Kong &5 6 50.00%

Shanghai Hap=! 0 0.00%

Total L 25 42.37%

1. The turnover data in headcount was obtained from the Group’s 1. NREERREAEENAHEEESEZE

Human Resources Department based on the employment FUNERBER RAEBHNANE

contracts entered into between the Group and its employees. REES - RAXBEFL T M

The above data only covers the reporting scope. Turnover FRHEBASBMGUZS_MNMMFENET

rate was calculated by dividing the number of employees who HBE  LMBEMKRECFERSHE

resigned in FY2024 by the number of employees in FY2024. AR EE o EaUR R BIRFTIR A A

The methodology adopted for reporting on turnover data set ETHER R AT EME T EHIR

out above was based on “How to Prepare an ESG Report — B -HERERKRS W3 g
Appendix 3: Reporting Guidance on Social KPIs” issued by the REWIERERISES]) -

Stock Exchange.
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VIl. APPENDIX - PERFORMANCE TABLE

Table S5. Number and Percentage of Employees Trained in the

Group by Gender and Position Type in FY2024 1

VII. MfEr—4a 33k @)

#<S5. =T — M F A S B 12 1% B A B
UEREZINET ABNB DL

Total number of employees BT/ 59
Total number of employees trained S DN 38
Total percentage of employees trained WETZI B 64.41%
Position Type
Unit: Number of employees Efii: ETA# B (i
General Senior Director and
staff management management Total
Gender 4 5l —KET SHREEAE ZEEHTERE EEE
Male B4 13 6 2 21
% of employees trained BTIXIBESL 34.21% 15.79% 5.26% 55.26%
Female geg ks 15 2 0 17
% of employees trained ETZIERE 39.47% 5.26% 0.00% 44.74%
Total FEE 28 8 2
% of employees trained BIXIEAL 73.68% 21.05% 5.26%
1. The training information was obtained from the Group’s Human 1. STEIBEREAERNALE RS

Resources Department. Training refers to the vocational training
that the Group’s employees attended in FY2024. The above data
only covers the reporting scope. The methodology adopted for

reporting on the number and percentage of employees trained

set out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the

Stock Exchange

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

ESe BB ERERREHE-

BFIlfEEEERET

Ro=—

N —=—

mErES

AR ZE G e LM EETRINA
BB DB AT B
FREEME A ERRE - LB RER
HE-MERs L ERMRANIERER
B3l
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VIil. APPENDIX - PERFORMANCE TABLE
(Continued)

Table S6. Training Hours Provided by the Group by Gender and
Position Type in FY2024 1

VII. MfEr—4a 33Kk @)

®"S6._E_MBMFAEES RS

e B L 28 B 52 51| Y By

Position Type

Unit: Training Hours B IR B i
General Senior Director and

staff management management Total
Gender 4 51 —RET SHREEAE EFHEHEE e
Male B 30 30 70 130
Average training hours S8 SEElSE 1.67 5.00 7.00 3.82
Female 7 30 45 0 75
Average training hours FHZIRE 1.36 22.50 0.00 3.00
Total e 60 75 70 205
Average training hours S8 SEE ST 1.50 9.38 6.36 3.47
1. The training information was obtained from the Group’s Human 1. EBIEIISERAERMANERE

Resources Department. The above data only covers the reporting
scope. The methodology adopted for reporting training hours
set out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

ER LB ERELAREHE-
LR E S TR HAARAN T A
Th E B2 PR 3% Y TN R E AR IR 1R
HEREARS MR L EHRa

WIS IRERIES)
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VIIl. REPORT DISCLOSURE INDEX VI ERERERGI
HKEx ESG Guide content index Bt 3XFTESG#R 1551 &l
Aspects ESG Indicators Description Page/Remark
=4 ESGI51E it BiE
A. Environmental
A. IRIE
A1: Emissions General Disclosure  Information on:
Al BEEEY
(@) the policies; and 77

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx, and other
pollutants regulated under national laws and
regulations.

Greenhouse gases include carbon dioxide,
methane, nitrous oxide, hydrofluorocarbons,

perfluorocarbons and sulphur hexafluoride.

Hazardous wastes are those defined by
national regulations

—RIRE BRABRSORERBEFIN - MK K L HBIHE
S BEERBEEERYNEESH

@ BER; R

b) BFHBHTABBEAZENERERR
R

BBk o

i BERFEREESACY Mt REME
BZOERRRAIRENTRY)

BERBEFE ALK B ftha 8
ARCEY 2Rk NMmIEH-

EEEEMERAZTRMNPMRES-
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Vill. REPORT DISCLOSURE INDEX (Continuea) VIILERFIWERS| @
HKEx ESG Guide content index (Continued) KX FRESG¥R H1551 R 5| ()
Aspects ESG Indicators Description Page/Remark
B ESGI51Z it B fEE
KPI A1.1 The types of emissions and respective 130

emissions data.

RAREMIERATY B BE KA R R -

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 130
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

RRENISIEA1.2  HiE EE1) RisREE E@E2) BERESE
WE CUEEE) k (NEBER BE MUSES
B BERZRKE)

KPI'A1.3 Total hazardous waste produced (in tonnes) 84
and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

FREMISIEA1.3 MMELBAEEEYEE CIEtHE) &k WE
B EBE WNSEE8 N -§ERMEAEH) -

KPI A1.4 Total non-hazardous waste produced (in 130
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per
facility).

FREMIEIEA14 PMELBREEEYESE CIEHE) R WE
B EBE WNSEE8 M -§ERMEAE) -

KPI' A1.5 Description of emissions target(s) set and 92
steps taken to achieve them.

RARAMIEIRA1L WA UM EE R R AEIELEAR
P ERER B9 25 B% o

KPI A1.6 Description of how hazardous and non- 83
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

FRAEMIEIRA16 HILEEAEREZEEYVNG ZE il
FRE] 1L BY R EE B AR e 73 1 55 L B AR P HREX
BYPBR o
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIL IR SIKEZES| @

HKEx ESG Guide content index (Continued) Bt X FRESG¥R B 1551 R 5| ()

140

Aspects ESG Indicators Description Page/Remark
EmE ESGI51Z it B fEE
A2: Use of General Disclosure  Policies on the efficient use of resources, 85
Resources including energy, water and other raw

A2 ERER materials.

Note: Resources may be used in production,
in storage, transportation, in buildings,

electronic equipment, etc.

— iR E BREAER (BEER  KREMEMR)
HYELEE ©
. BRUAREE -H#E - BEH - BF - BEFR
e
KPI A2.1 Direct and/or indirect energy consumption 132

B SR AR RS 1RA2.1

KPI A2.2

B SRAERIEIRA2.2

KPI A2.3

B AR RIE1RA2.3

KPI A2.4

R4S IS IEA2.4

KPI A2.5

B A RIE1RA2.5

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

by type (e.g. electricity, gas or ail) in total

(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
REMESNERER FEEER WE-R
gom) EFEE UTETENE) KBE (0
NeESEBEN -BERKE)

Water consumption in total and intensity (e.g. 132
per unit of production volume, per facility).
MFEKEREZE MUSESE8L SERA
) o

Description of energy use efficiency target(s) 96
set and steps taken to achieve them.

BIMPTET LM AERE AN G B R R AERE

L5 B AR PTERENRY 25 B o

Description of whether there is any issue in 87
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

A SREUE A ACR Rl BRI R RE ) UK FR

ST ARG B R kA ESELEBEMEK

ERBY 2 BR

Total packaging material used for finished 85
products (in tonnes) and, if applicable, with
reference to per unit produced.

S @PTAEEMRNEE (UMEETE) & W
BR) 8SEESAGE-
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

VILIREWREBEERS| @

HKEx ESG Guide content index (Continued)

Kt 3XFRESG#R 51551 &5l (#@)

Aspects ESG Indicators Description Page/Remark
B ESGI51Z it B fEE
A3: The General Disclosure  Policies on minimising the issuer’s significant 90

Environment and
Natural Resources
A3 IRIERXA

A4: Climate
Change

4:mIEEL

—BRE

KPI AS.1

B4 I TEAS.A

General Disclosure

—BRE

KPI A4.1

R4 IS IZEAL A

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

impacts on the environment and natural
resources.
BEBITABRERRABERENEAXE
BYELER ©

Description of the significant impacts of 90
activities on the environment and natural
resources and the actions taken to manage
them.
HREBEHHIRERRAERNEATE
RERNEEEMEZENITE

Policies on identification and mitigation of 98
significant climate-related issues which have
impacted, and those which may impact, the
issuer.
HAREHECRAEEHBETAELERE
NEARREERAEENER

Description of the significant climate- 98
related issues which have impacted, and

those which may impact, the issuer, and the
actions taken to manage them.
HAEEROIEEHETAELERLENEKR
RIZFEREE > REHITH
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIL SR EWBRS| @
HKEx ESG Guide content index (Continued) Bt X FRESG¥R B 1551 R 5| ()
Aspects ESG Indicators Description Page/Remark
EmE ESGI51Z it B fEE
B. Social
B. 1t &
Employment and Labour Practices
BERSTER
B1: Employment  General Disclosure  Information on:
B1: B
(@) the policies; and 104

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other
benefits and welfare.

— AR 5 ERFMN xR E - BRERE A TR R

- TERE St - RERVRUKEMEFS

hgi=R =N

(a) BE; &

b) BITHETABEARZENERERER
RO

BB o

KPI B1.1 Total workforce by gender, employment type 133
(for example, full- or parttime), age group and
geographical region.

RASRAAMIEIEBT.1 BMER - BEEE (2B FRE) - FaHE5)
Rt & & D E S8R -

KPI B1.2 Employee turnover rate by gender, age group 135
and geographical region.

RASAEMIEIEB1.2  RME - FHRAN KM &S DHEE MK
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VIII. REPORT DISCLOSURE INDEX (Continued)

HKEx ESG Guide content index (Continued)

Aspects ESG Indicators
fEm ESGI51E

B2: Health and General Disclosure
Safety

B2:G BEHEZE

—RIRE

KPI B2.1

RH IR AR 30 15 1R B2.1
KPI B2.2

R IR 15 1RB2.2
KPI B2.3

BRAEIE1RB2.3

GLOBAL STRATEGIC GROUP LIMITED IRIKE(BEEEE B R A E

VILIREWREBEERS| @

Kt 3XFRESG#R 51551 &5l (#@)

Description Page/Remark
Had B B
Information on:

(a) the policies; and 111

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards.

ERRMLZE2THFRERKREREE R REE

MEER

@ BE;X&

b)) BITHETABEAZENMERERK
RA

B o
Number and rate of work-related fatalities 113
occurred in each of the past three years

including the reporting year

BE=F (BRERFE SFEITHHIA

SRt o
Lost days due to work injury. 113
AITHERITIEE&-

Description of occupational health and 112

safety measures adopted, and how they are
implemented and monitored.

P ER AN RO B 2 R R B 2 2 48 0 > LA 4B
FAMITRERFG £
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIL IR SIKEZES| @

HKEx ESG Guide content index (Continued) Bt X FRESG¥R B 1551 R 5| ()

144

Aspects ESG Indicators Description Page/Remark
EmE ESGI51Z it B fEE
B3: Development General Disclosure  Policies on improving employees’ knowledge 115

and Training

3 BRRIEH

—RIREE

KPI B3.1

A i 4B 5 12 B3.1

KPI B3.2

A i A 5 1EB3.2
B4: Labour

Standards
B4 : & T#E

General Disclosure

—RIRE

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

and skills for discharging duties at work.
Description of training activities.

Note: Training refers to vocational training. It may
include internal and external courses paid by
the employer

BRRAEERT LIRS # AN
BUER o AR FE S ©

5 EBlIERESE e
BRERAZ ©
The percentage of employees trained by

EHEZMENARN

136
gender and employee category (e.g. senior
management, middle management).
EUMREEERN WeREERE - PREIE
B BlnHnxilfEEE Htte

The average training hours completed per 137
employee by gender and employee category.
4R REELERB D BLEETMAZI
BT o

Information on:

(@) the policies; and 116

T

compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.
BRALEETSaG5 T :

(@ HE; K&

b)) BFHETABFEAZENERERRK
RA

BE K} o
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIR HHBRS @
HKEx ESG Guide content index (Continued) KX FRESG¥R H1551 R 5| ()
Aspects ESG Indicators Description Page/Remark
B ESGI51Z it B
KPI B4.1 Description of measures to review 117

employment practices to avoid child and
forced labour.

RASAAMIEIRB4.1  HINiGETIBIRIB A A B 1R LU R & T R aR |
BT

KPI B4.2 Description of steps taken to eliminate such 117
practices when discovered

BRENIEIEB4.2 I HIRERIE IR OHERA B IS PR EY

BIFBR o
Operating Practices
SEER
B5: Supply Chain General Disclosure  Policies on managing environmental and 117
Management social risks of the supply chain.
B5:@ HEH#EE —RIKE EEMEEENRE TS RBEBCSR -
KPI B5.1 Number of suppliers by geographical region. 120
RARENISIEBS.1  RHMEE SN HEEHE -
KPI B5.2 Description of practices relating to engaging 118

suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.
B ENISIEBRS.2 AR ANREENEL mERITERM
BHIMNHEREE » MURBRHITREER
P
KPI B5.3 Description of practices used to identify 119
environmental and social risks along the
supply chain, and how they are implemented
and monitored.
RAREMISIEB5.3 HitBERAH#HERSERANIRERMES
RREAVIER U AR AIT R % o
KPI B5.4 Description of practices used to promote 120
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
RARENISIEBS.4 HitEREHEEREESBRARER KRR
BEVIEG) > U RERAMITRER G X
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects ESG Indicators
[Em ESGI51E

B6: Product General Disclosure
Responsibility

B6: EmEMFE

—RIRE

KPI B6.1

R 45 IS 1EB6.1

KPI B6.2

R4 IS 1EB6.2

GLOBAL STRATEGIC GROUP LIMITED IRIKEXEREE B IR A A

VILIREWEBEERS| @

Kt 3XFRESG#R 51551 R5| (#@)

Description Page/Remark
Fij e B
Information on:

(@) the policies; and 121

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of
redress.

BRFMEHERNRBHRREEZ S R

F-RERNESEURBR A EN .

(a) BE; &

b)) BTFTHETABEAZENHEEEKR
RO

ok o

Percentage of total products sold or shipped The Group did not
subject to recalls for safety and health experience any
reasons. recall incident in the

reporting year.

BEEFCEXERBHFRLLERREIER NOBEEN ~EE

AWK BE DL 658 A 48 FE AT [B] 4R
Effo

Number of products and service related 124

complaints received and how they are dealt

with.

BEMNERERBRBNEFEEURES S

P
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VIII. REPORT DISCLOSURE INDEX (Continued) VIR HHBRS @

HKEx ESG Guide content index (Continued)

Aspects
fEm

B7: Anti-
corruption

B7: RES

ESG Indicators
ESGI51Z
KPI B6.3

B 45 IS 1EB6.3

KPI B6.4

BRI W 512B6.4

KPI B6.5

RS A8 A F512B6.5

General Disclosure

—RIRE

Kt 3XFRESG#R 51551 &5l (#@)

Description Page/Remark
it B
Description of practices relating to observing Intellectual property
and protecting intellectual property rights. rights-related issues

are not material nor
applicable to the
Group’s business.

i B A 5 R AR PR M 5 EE M R RV B o ENERMNESHMY
& o F A E AR
BREEMETEE
BRER-

Description of quality assurance process and 121 (Recall

recall procedures procedures are
consider not material
to the Group due to
its product nature)

HE ST BRE REmEINRER - 121 (BN HE R
% EEFRER
MSLREE-)
Description of consumer data protection 125

and privacy policies, and how they are
implemented and monitored.

HaiH & & B R RPE R A RRIER - MU A8 R
HITRERAE-

Information on:

(@) the policies; and 126

T

compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering

BRI IEIREE B3R BREF RO R IR ¢

(a) BE; &

(b) MTHBTABEALENEMERR
1)

BB
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIL:REHBRS @
HKEx ESG Guide content index (Continued) Bt X FRESG¥R &H1551 &3l (&
Aspects ESG Indicators Description Page/Remark
EmE ESGI51Z it B
KPI B7.1 Number of concluded legal cases regarding 128

corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases
FARAMIEEB7.1 MRNERBAHZTANHESRL L ESEE
NESHFEAEGNE B KA E R
KPI B7.2 Description of preventive measures and 126
whistle-blowing procedures, and how they
are implemented and monitored.
RASAAMIEIZB7.2 MM EIEM R RRER  UWRBBRMITR
BRFE
KPI B7.3 Description of anti-corruption training 128
provided to directors and staff.
FARRENIEEB7.3 WMMHNESERETRENKESE -
Community

#HE

B8: Community General Disclosure  Policies on community engagement to 129
Investment understand the needs of the communities

B8 G HERE where the issuer operates and to ensure

its activities take into consideration the
communities’ interests.

— MR = BRAMHERHRTREEMTHEEEZM
BERRERIBEEREEAGENEER -
KPI B8.1 Focus areas of contribution (e.g. education, 129

environmental concerns, labour needs,
health, culture, sport).
RRAENIEIEBS.1 FISMEE MHE BEEE -H1H
K BE-XIE-8BE)
KPI B8.2 Resources contributed (e.g. money or time)  The resources spent
to the focus area. on local support was
not available in this
reporting year.
RRENISIEB8.2 AEIBRMBAER USRS EFRE) o RBREFERBHt
AREttEZFN
BRIARBH#F
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