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Environmental, Social and Governance Report

PREAMBLE

As an investment holding company, Global Strategic Group
Limited (the “Company”) with its subsidiaries (collectively, “the
Group”) engages in a wide range of businesses, including the
natural gas supply and pipeline installation, and provision of
leasing business of the steel support axial force servo system in
the People’s Republic of China (the “PRC”).

The past years have witnessed a profound reshaping of the
world, impacting individuals and societies on an unprecedented
scale. In addition to health and safety, other emerging crises,
such as climate change, environmental degradation, resource
scarcity, and economic stability, are still imminent.

Entering 2023, the world is gradually emerging from the
unprecedented challenges posed by the COVID-19 Pandemic
(the “pandemic”). The return to a new normal in production
and daily life brings a growing energy demand, exceeding
the patterns of the past two years. This juncture presents
an invaluable opportunity for the Group to not only meet the
rising energy needs but also to elevate the quality of life for
individuals by ensuring a secure, diversified, and dependable

energy supply.

Meanwhile, China attaches great importance to its response to
climate change and has adopted several policies and actions
to accelerate energy transition, including the “Energy in China’s
New Era” ((HTEFCHYREISEIREEE)) and “Energy Production
and Consumption Transition Strategy” ((BERAEEFHE £
BYB%)) . The Group is committed to staying in line with national
and international goals and seizing the opportunity to satisfy
the immediate energy demands while reducing its impacts on
the environment and its exposures to climate change.

During the past year, the Group remained steadfast in its
mission of creating a positive impact on the society, advancing
sustainable practices, and delivering shared values to its
stakeholders. The Group has incorporated the principle of
sustainability into its strategy and business operations, aiming
to enhance its sustainability performance while fulfilling its
environmental and social responsibility.
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GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

ABOUT THIS REPORT

In compliance with the requirement under Appendix 20 -
Environmental, Social and Governance Reporting Guide
(“ESG Guide”) of the GEM Listing Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (“Stock Exchange”), the Group is pleased to present
its Environmental, Social and Governance (“ESG”) Report
for the financial year from 1 October 2022 and ended 30
September 2023 (“FY2023” or “the year under review”), which
demonstrates the Group’s approach and performance in terms
of ESG management and corporate sustainable development

for FY2023 under “Comply or Explain” provision.

Boundary Setting

Adopting the operational control approach, the Group defines
the scope of this ESG Report based on the discrete analysis
of its business operations in FY2023. The Group includes in
the reporting boundary the headquarter office in Hong Kong,
its Sales and leasing business in Shanghai and its Natural gas
operations in Yichang the PRC, which represented the majority
of the Group’s annual revenue. The Group considers these
operating segments as relatively significant after an in-depth
analysis of its business impacts from economic, environmental,
and social perspectives. Given the application of the Materiality
principle, the operations of Independent financial advisory are
not included.

For corporate governance-related information, please refer to
the Corporate Governance Report of the Group’s 2023 Annual
Report.

Reporting Principles

This report has been prepared against the Reporting Principles
outlined in the ESG Guide of the Stock Exchange. Given the
reporting principles that underpin the preparation of the ESG
report, the main ESG performance of the Group in FY2023 has
been determined and presented by following the principles of
Materiality, Quantitative, Balance, and Consistency.
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ABOUT THIS REPORT (continuea)
Reporting Principles (Continued)
Materiality:

The Group emphasised the principle of Materiality to identify
the ESG issues that have the most significant impacts and
are most relevant to the Group’s operations. In FY2023, the
Group conducted its annual materiality assessment through
online questionnaires and communicating with its well-selected
stakeholder representatives to collect their expectations and
feedback for ESG issues. The assessment results were then
handed to the board of directors (the “Board”) for review. The
outcomes that were approved and verified by the leaders of
the Group form the base of the content of this ESG report and
guide the sustainability strategy and actions of the Group in
the future. For more information, please refer to the section on
Materiality Assessment.

Quantitative:

To demonstrate the principle of Quantitative, the environmental
and social performance of the Group are organised and
disclosed in terms of various Key Performance Indicators
(“KPIs”), including emissions, consumption of natural
resources, and employment information, ensuring that
stakeholders have a deep understanding of the Group’s ESG
performance. The relevant sources of the assumptions and
conversion factors used are listed clearly in the footnote of the
corresponding performance tables.

Balance:

To present an unbiased and complete picture of its ESG
performance to the readers and stakeholders, the Group
adheres to the principle of Balance to transparently reveal its
sustainability performance for both outstanding achievements
and areas for improvement in FY2023.
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GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

ABOUT THIS REPORT (continuea)
Reporting Principles (Continued)
Consistency:

The Group maintains the disclosure framework and
methodology for data calculation over these years to allow
peer benchmarking and meaningful comparison across
years. In case of any significant changes in the disclosure
standards or other key reporting elements, clear explanations
will be provided in the corresponding sections to facilitate the

understanding of the readers and stakeholders.
Information Disclosure

The information presented in the ESG report was collected
from various sources, including official documents, statistics,
and internal policies across the Group’s subsidiaries. It also
incorporates verifiable evidence of the implementation of ESG
practices in the Group, feedback from staff collected through
online surveys that included both quantitative and qualitative
questions aligned with the reporting framework and verified
data relating to the Group’s annual performance in business
operations and sustainable development. A complete index
table is available at the end of the ESG report for the reader’s
convenience to check its integrity.

The Group will publish the ESG Report in respect of the
financial year ended 30 September 2023 on the websites of
the Stock Exchange (www.hkexnews.hk) and the Company’s
website (www.globalstrategicgroup.com.hk) at the same
time as its Annual Report is published. The ESG Report will
be accessible under the “Investor Relations” section of the

Company’s website.

This Report is prepared in both English and Chinese. Should
there be any conflict or inconsistency, the English version shall
prevail.
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APPROACH TO SUSTAINABILITY

Over the years, Global Strategic has adhered to the highest
standards and strived to maintain a strong corporate
governance and management system. To deliver long-term
sustainable value to all stakeholders, the Group regularly
strengthens its practices and measures under the oversight
and monitoring of the Board. The Group’s business operations
and activities are conducted in line with its core values,
including care, integrity, respect, collaboration, transparency,
and commitment. The sustainability-focused approach guides
the Group’s risk management and opportunities identification,
with regular stakeholder engagement contributing to
continuous improvements of the Group.

As the highest authority holding ultimate responsibilities for
the oversight of all ESG-related issues, policies and reporting,
the Board holds the overall accountability to oversee the
execution of the Group’s sustainability strategy in a top-
to-bottom manner. With rich experience and insight, the
Board acknowledged the significance of identifying and
addressing ESG-related risks and opportunities, particularly
those associated with climate-related issues. Among its
responsibilities, the Board conducts regular reviews of the
Group’s internal policies, including the Code of Conduct and
Operation Manual, to ensure their alignment with evolving ESG
objectives and standards.

The Board strictly supervises the overall governance
processes and delegates specific areas of responsibility to the
standing committees to enhance the efficient discharge of its
obligations. The Management, composed of leaders across
the organisation, is responsible for managing and integrating
sustainable strategy and policies into daily operations and
reporting the updates on the material ESG issues in the Group

to the Board.
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lll. APPROACH TO SUSTAINABILITY (Continued) . AIFHEERAMR @

ESG Management Structure
ESGE A#EIE

The Board EE5&

Assumes leadership and advisory role for
overseeing the performance and operations of the
Group

e Oversees all ESG-related issues and performance
in accordance with the Group’s core value

e Approves the Group’s sustainability strategy and
targets

* Responds to solving stakeholder expectations

e Reviews management updates and enterprise risk
assessment

EEESERARMEENAENLAAE
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Standing Committees THAEZEE

Assist the Board in discharging its duties and
responsibilities

Enhance the Board’s understanding and knowledge
of the ESG landscape

Formulate forward-looking plans through
monitoring and assessing strategic risk exposure
and opportunities identified

Recommend opportunities to strengthen the goals
and targets based on the operational experience
learning and feedback
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Management 2 [E

Oversees the enactment of sustainability initiatives across the Group.

e Delivers the strategic direction and targets to be approved by the Board

e Monitors regularly the progress of implementation of the sustainability aspiration plans

e |Instils the corporate culture across the organisation
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Business Units ¥ #5ZBF9

Execute the policies according to the top-down instructions.

e Share the cumulative experiences in sustainability building throughout the Group

e Report on the material ESG-related risks and opportunities in daily operations
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APPROACH TO SUSTAINABILITY (Continued)

The Group understands that paving the way toward a more
sustainable future requires robust corporate governance and
responsible practices. Relying on the top-down management
approach, the Group could strengthen the accountability
of the Board and management, delivering long-term value
for stakeholders and ensuring the strategic objectives are
effectively achieved.

Over the years, the Group has undertaken dedicated efforts to
minimise its adverse environmental and social impacts during
its operations. To ensure the Group’s sustainable strategy and
practices align with the latest ESG-related policies, the Group
has assigned the Finance Department to conduct regular
reviews, and external consultants are engaged to convey
the latest industrial best practices to the Board, ensuring the
leadership is fully aware of evolving sustainable development
trends and responds to potential ESG risks promptly.

As the Group understands the importance of setting goals to
motivate actions, the Group has set a series of ESG-related
targets to measure the progress and performance of the
Group. Due to its business nature which mainly focuses on the
operations of natural gas intermediate services, the Group has
set a set of environmental targets which are specified in the
later section of this ESG report. The Board is responsible for
keeping track of the completion of targets according to well-
defined KPIs, ensuring these targets are aligned with the overall
mission of the Group, and adjusting the business strategies as
needed. Under the leadership of the Board, the management
regularly reviews the Group’s governance framework to ensure
the implementation of the sustainable practices fulfils the legal
requirements and stakeholders’ expectations. Details of the
Group’s management approaches in both the environmental
and social aspects are elaborated under different sections of
this ESG report.
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GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

APPROACH TO SUSTAINABILITY (continuea)

Board Statement
Dear valued stakeholders,

At Global Strategic, we have unswervingly sought a sustainable
business model and incorporated our ESG leadership across
our business approach and operations. On behalf of the Board,
| am pleased to present the ESG Report of the Group for the
financial year ended 30 September 2023, demonstrating our
progress and performance against our ESG goals and our
commitment to sustainability actions.

Our Approach and Strategy

As the largest domestic gas supplier in Yichang, the Group is
committed to bringing a positive impact to the whole society
while providing a stable and reliable gas supply. We recognise
that responsible business practices are essential for long-
term success and, more importantly, for the well-being of our
communities. We embrace sustainable practices across our
value chain, from supply chain management to operational
efficiency. Through robust governance measures, we ensure
accountability, compliance, and ethical conduct in every facet
of our business.
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APPROACH TO SUSTAINABILITY (Continued)

Board Statement (Continued)
Our Approach and Strategy (Continued)

Our approach to ESG is rooted in a proactive engagement
with stakeholders, fostering transparent communication and
collaboration. Under the oversight of the Board, we identify
and prioritise ESG-related risks that may that may have a
significant impact on business operations through annual
stakeholder engagement and materiality assessment. In
particular, significant attention is given to climate-related risks,
which may bring profound implications for both the Group and
the local communities. By integrating insights from stakeholder
engagements and materiality assessments, the Board ensures
that our focus on ESG risks aligns with the expectations of our
diverse stakeholder groups and reinforces our commitment
to sustainable and responsible business practices. For
a comprehensive understanding of our ESG landscape
and to enhance the effectiveness of our risk identification
and prioritisation efforts, please refer to the Stakeholders
Engagement and Materiality Assessment section.

Meanwhile, our overall strategy is a roadmap for innovation,
resilience, and responsible resources management. By
investing in clean energy solutions, advancing technology-
driven initiatives, and prioritising operational safety, we
are dedicated to leading the industry towards a more
sustainable future. We also collaborate with local communities,
governments, and industry partners to deliver holistic and
impactful ESG outcomes.

Furthermore, a well-defined division of labour has been
established for various material ESG matters in shared
responsibility to effectively fulfil our corporate responsibilities.
Maximising the working capacity of the Standing Committee,
audits on the implementation of ESG measures will be
performed as needed. At the same time, the Board will review
the outcomes and make well-informed decisions.
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APPROACH TO SUSTAINABILITY (continuea)

Board Statement (Continued)
Our Aspirations

Beyond economic success, we envision the Group as a
catalyst for positive change. We aspire to be recognised
not only for our products but also for the enduring positive
impacts we bring to the environment and society. In FY2023,
we reviewed our ESG targets to ensure that we adhere to the
national and international sustainability goals as well as the
overall mission of the Group. In addition to the group-level
targets, the designated person in charge of each subsidiary
is responsible for developing specific annual targets with the
validation of the Board.

During the year under review, the Board and its standing
committee focus on monitoring the progress against these
targets and the implementation of the relevant practices.
In addition, the Board monitors the progress in achieving
our aspirations by overseeing corresponding performance
disclosure in the ESG Report annually.

Our Climate Resilience

With the increasing global climate-related crisis, there is
a growing concern about combating climate change and
achieving carbon neutrality. As a company majoring in the
natural gas business, we recognise that climate change may
pose significant impacts on our business operations. As such,
we set up and regularly review our environmental targets based
on science and the “30.60" national pledge to ensure we stay
ahead of emerging climate-related issues. The Board is also
dedicated to maintaining a proactive and adaptive approach to
secure the long-term sustainability of Global Strategic.
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APPROACH TO SUSTAINABILITY (Continued)

Board Statement (Continued)
Our Climate Resilience (Continueq)

Our commitment to climate resilience is an ongoing journey
of improvement. We are committed to mitigating our
environmental impacts through investments in renewable
energy and energy efficiency. Simultaneously, we proactively
adapt to the changing climate by conducting rigorous risk
assessments and implementing strategies to enhance our
resilience. Reckoning that climate change mitigation is a
shared responsibility, our collaboration with stakeholders,
including governments, NGOs, and local communities, reflects
our commitment to developing comprehensive strategies that
address climate challenges and contribute to the global fight
against climate change.

Looking ahead, as the pandemic control has been retrieved
and the Group have accumulated rich experience in operation
under the new normal, we reaffirm our unwavering commitment
to ESG leadership. We remain confident that through collective
efforts, the Group will continue to be a driving force for
continuous improvement, leading the energy transition and
making meaningful contributions to the world.

Last but not least, | would like to take this opportunity to
express my sincere gratitude towards our dedicated staff,
loyal business partners, understanding shareholders, valuable
customers and other stakeholders for continuously supporting
us on the way to transitioning towards a more sustainable
enterprise.

Wang Wenzhou
Executive Director and Chief Executive Officer

29 December 2023
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IV. STAKEHOLDERS ENGAGEMENT IV. FlmmtBRERNZ2E

The Group recognised stakeholder engagement as an essential AEBTHIFDEEAENZHAZHE
component of its journey towards responsible and sustainable EREETNMARECERENEE
corporate governance. Through actively engaging with key PR D o BB TRRE F B MBS
stakeholders, the Group gains the opportunities to demonstrate B O AEEERSRTNEHE L&
transparency, facilitate open and informed dialogues and share AHAMABHEEURDPZEAFERE
its sustainability commitments and achievements. As each 7R E AL L o AR & @ F 2 A8 R & Bl B
stakeholder holds a unique perspective and plays a distinct role EEFNEEEMEEFENAE K
in sustainable development, the Group values every chance EEEEs—XREBMNGMEBAERR
to hear from the stakeholders and make efforts to address B S W O EE T HIREE

emerging issues.

Regular engagement is arranged for the Group to update AEETHENGEBE B U KE
new ESG objectives and performance with key stakeholders MEFHEBMNESGHZHRE RN [
while collecting their feedback and expectations to enhance WEF mAMEN R EEIEELUIEE
the development of sustainability approaches. The results EEFEERN A LT B D484
shared in the following section show the meaningful feedback THIERR-BET B/ #Em BT
that the Group received from the key stakeholders, including MAREANEEFN T EBAEHEER
shareholders, employees, customers, suppliers, government, MR -AEEBBETEFN mEREEN
and the general public. The Group maintains stable HEEBEREE BREEtEMMRT
connections with the stakeholders through their preferred BEMNRE BEW TR

channels for communication in a proactive manner, which are
also summarised in the table below.

Stakeholder group Engagement channels Topics of interest/concern
F=HERAE BERE REE B EE
Shareholders ° Annual report ° Business strategies and financial
g e IR performance

e Annual general meetings o  EFREKUBRIR

e REHAFKE e Corporate governance

e Corporate website e IEEA

] NSIFED o Business sustainability

e Direct communication o  EBUFEM

s HEHER e Human Resource Allocation

s ANEREE
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IV. STAKEHOLDERS ENGAGEMENT (continuea)

Stakeholder group

Engagement channels

IV. FlmERENSHE @

Topics of interest/concern

5 AE B & BEERE R BRI EE
Employees ° Interviews ° Rights and benefits
(== e MM o EFREH
° Training sessions ° Employee compensation
o IEFIRE e  [EEM=E
° Internal memos ° Training and development
s  RNEETEE e HIlRERE
° Working hours
o TERH
° Occupational health and safety
s HBEXRRHEZE
° Communication effectiveness
o EBEBWME
Customers ° Direct communication and emails e Products and service quality
B s EHEBBKEI e EmkBRHEE

° Complaint hotlines

e  KIFAAZ

° Opinion boxes

e TR

o Customer surveys
s ERFAE

o Service safety and stability
e RBLZEURETEME
o Protection of privacy

s  MEBRE
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Stakeholder group Engagement channels

IV. FlEtHEAERNZ2E @

Topics of interest/concern

F 5 4B B & BEERE R BRI EE
Suppliers ° Business meetings ° Fulfilment of promises
HEER s EBaZ o BITAKEE
o Tenders o Payment schedule
s KRE o  fIRmEREE
° Regular updates on business and
product requirements
s TEHEMEBREMRBN
Government ° Statutory filings and notification o Compliance with law and regulations
BT o ERXHEFERBM o BYIEBER

° Regulatory or voluntary disclosures
e EHESNBRIKRE
° Tax return

o  IMINEAIRE

General public ° Community activities
RAR e  HEEH

o Corporate donations
o {PEIRHE

Materiality Assessment

Since the identified ESG risks and opportunities for the Group
vary across different stakeholders with specific backgrounds
and concerns, materiality assessment is a fundamental step
for the Group to gather and evaluate the feedback of the
stakeholders and integrate these insights into the Group’s
strategy. As such, the Group conducts regular materiality
assessments to maintain continuous engagement with its
stakeholders.

° Fulfilment of tax obligation
s RBIUMHBEML

° Environmental protection
o  IRIBRE

° Fair employment opportunities
e ATHMEKE

o Environmental awareness

o  IRIBRERH

BB

AR AR mEREENE RN EM
KRR > B ) 2 Ay 2 EARRTRY
ESGR M Bt AEER It &

BHFERAEBEWREM DA =8
MERE WREERERMASEEER
WEESH AEBTHETEZMT
fir ) RIS A miBRAE @ EE -
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STAKEHOLDERS ENGAGEMENT (continued)

Materiality Assessment (Continueqd)

In FY2023, the Group actively engaged with the key
stakeholders and invited well-selected stakeholder
representatives to participate in a materiality assessment
survey conducted by a third-party consultancy agency.
Through collecting responses on the questionnaire, which
is designed according to the Group’s overarching mission
and business development, the Group eventually formulated
a materiality assessment matrix below, representing the
concerns expressed by its stakeholders on ESG matters
and empowering the Group to devise more effective ESG
management strategies and plans.

The Group adopted a stepwise process for topic identification,
prioritisation, and validation to ensure that relevant
sustainability topics are being managed and reported in
accordance with their materiality.

(1) Identification

With reference to the internationally recognised reporting
frameworks, a list of 28 fundamental sustainability topics
was identified under the latest sustainability landscape,
which were recognised as having potential environmental
and social impacts through the Group’s operations.

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT

V.

MmEEAEN2 8 @
BEME (4

RIZ_ =% xEERHBETEF
mARE RS BEENENF mak
EARETHE=-AEARBEEN
ERMTERE - BRENERELER
EREEMMEZLERAKRGNAERH
HHOE AEBRKHET U THE
EMEFT AR - Z B R BR T I mAH B
EHESGHEMEENYIBRE BN
KAEBGIEERMHNESCGEERE M

sTEe

TEBRBED #HA  EEMHFNR
SBAARE  BRUBEZERKE > B8
AR FHEEZREETEENRS -

(1) @5

2 EESGHEM BRI AR E
ERTEERMOAIFERRT
B mEBEHES T28EMBA
EAEBRZERHIRERTEE
TEERENEZANRBERS

o
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continueqd)

(1)

10

11

12

13

14

15

16

17

68

Identification (Continued)

GHG Emissions

B E SRR FER

Energy Management

fEREE

Water & Wastewater Management
KERMEEKERE

Solid Waste Stewardship
BB RE =Y B 12

Climate Change Mitigation & Adaptation

RIBECEEERE
Renewable and Clean Energy
AREMNERER
Labour Practices
BT
Employee Remuneration and Benefits
12 B Fr B R AR A R
Occupational Health and Safety
HERRELSD
Employee Development and Training
B B3 R K153l
Green Procurement
e
Engagement with Suppliers
BHERNREER
Environmental and Social

Risk Management of Supply Chain
HEENIREHERGEE
Supply Chain Resilience
fH & 5 ¥ 0 20 /=L B 19 2 FE 14
Product/Service Quality and Safety
ER/IRBEEEHZR
Customer Privacy and Data Security
BEENRRENBEZS
Marketing and Promotion

S E

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

18

19

20

21

22

23

24

25

26

27

28

IV. FmfEfERNSR @
EE WG (@)

(1) #5 (%)

Intellectual Property Rights

GEFIE T3

Labelling Relating to Products/Services

BlE S/ RBERMNRERE

Business Ethics & Anti-corruption

FEEENRER

Internal Grievance Mechanism

P BB ER 5 1 1)

Participation in Philanthropy

NABEEHNRE

Cultivation of Local Employment

23 & i 3

Support of Local Economic Development

S FHAMKHEER

Business Model Adaptation and Resilience to
Environmental, Social, Political and Economic
Risks and Opportunities

FEBUHIRIEG i BUATKHE RIEH %8
B9 38 FE 1 R AR

Management of the Legal & Regulatory
Environment (regulation-compliance
management)

FREERESCNEHNE
)

Critical Incident Risk Responsiveness

SREE B = R R FE ¥ Ak

Systemic Risk Management (e.g., Financial

12 CERERE

Crisis)

ARERBRER (B> /e
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IV. FlmtHRABENZ2HE »

Materiality Assessment (Continued) EEMFG @)
(2) Prioritisation (2 #HF
To determine the materiality of the selected ESG topics, A EFEESGEENEE S
an online evaluation survey was distributed among well- BiE—RET -SHREEAEB &
selected stakeholder representatives, including general EEBRSEBRAHANELART
staff, senior management, directors, business partners, ABF mERAE BB 24 L
and professional organisations, to give their ratings AT HESGEBETRET
against the list of ESG issues. The material topics were TR - AEEREHINEESR
analysed, prioritised, and then mapped on the materiality BETONMEEERHER TR
matrix below to reflect their level of importance. UTEEMBERIE > MR
HEE %o

Stakeholder Engagement Materiality Matrix
FHIERAE N2 REEE S T IERE

16
26\0 o o 20
[ o/27 o/g\S o 21
3 18 15 25
° o o
S
X [l 12
S =
o
S Yo oV Oy O, o9
5B
+ OO
X i< 11 oo
i §g o75%10 %o
o= \ 13
g 14
oXx
£x
SR
2
E 23 0 24 =
29 o4
02
o1
06
5-0 03
Importance to the Group
HAEERNEEY
O Environmental Impacts #1582 O Employment and Labour Practices &% T &R
O Operating Practices &3Z 18 O Community Investment &% &

O Leadership & Governance BE N E A
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continueqd)

2

3

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Prioritisation (Continued)

According to the outcome of the materiality analysis
matrix, the Group identified five ESG issues that were of
great significance to both the Group and its stakeholders,
namely “Business Ethics and Anti-corruption”, “Internal
Grievance Mechanism”, “Business Model Adaptation

and Resilience to Environmental, Social, Political and

Economic Risks and Opportunities”, “Systemic Risk

Management” and “Occupational Health and Safety”.

Validation

The results of the materiality assessment that was
reviewed and validated by the Board enabled the Group
to objectively pinpoint and prioritise the most significant
and relevant sustainability issues, as well as establish
appropriate and effective management policies and
internal control systems to address ESG matters.

IV. FmfEfERNSR @

EEME (&)
(2) #HF &)
RBEEEME DT ERENER > &

(3
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Supporting the Sustainable Development Goals (SDGs)

Launched in 2015 by the United Nations, the 17 SDGs are a
set of goals, targets, and indicators to guide countries and
organisations in creating a sustainable world by 2030. Besides
the top material issues, the Group believes that its sustainability
work should also contribute to and make progress towards
most of the SDGs. In FY2023, the Group identified five SDGs
that have material alignment to its business and ESG strategy,
as shown below:

v
g
KT

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT

IV. FIZMERAENZE @

XFARFESRER

BEBR2015FH 17O &%
BREERER—ZR7ER - EREBENIE
T EHEEESEMABRETE MU
FE2030F ZHIRIE—EAIREZEREN
HRBBAEEMNEREEIIN AE
ERAEFELRIEFHEBHN
TEARBOPIFBERER LEUSER
AT TS AEBEE T AER
HEXMESGEEMATNAFERE
B WTR:

% THE GLOBAL GOALS
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IV. STAKEHOLDERS ENGAGEMENT (Continued) V.

Supporting the Sustainable Development Goals (SDGs)

(Continued)

Referencing the evaluation result of its stakeholders’ opinions,
“Goal 3: Good Health and Well-being”, “Goal 8: Decent Work
and Economic Growth”, “Goal 9: Industry, Innovation, and

Infrastructure”, “Goal 10: Reduced Inequalities” and “Goal 11:

Sustainable Cities and Communities” were taken as the most

concerned goals for the Group’s sustainability development.

In response to the concerns of its stakeholders, the Group is

committed to laying more emphasis and resources on these

goals.

Goal 3: Good Health and Well-being

BiR= : RiFfEREE

GOOD HEALTH
AND WELL-BEING

' .

RiF .

RERSEH

4 -

GLOBAL STRATEGIC GROUP LIMITED IRIKERRER AR AT

MmERENS R @

XFARESRER (&

S2EHMNmARENFGLER TBR
3 RiFfEEEREGEN - TER8 BET
EMEBE &) TER9 1 EXAIHMN
BB ~ TBR10 B FE I UK
TER11  AREET MR RETE
HAEEEUREERESEINER
AEERNEEMENRT AEBES
RRBRELEERRAEZHNREHA
BiRe

The Group aspires to be the safest natural gas-related company with
zero accident rate.

FEFITSHEREZ - EWETNXRAREMEE-

Implement robust occupational health and safety protocols
Provide occupational health and safety training to all staff

Promote the safe use of gas to the public
Increase the frequency of pipeline safety inspection
Collaborate with local healthcare organisations

BB WRERENZ2HE

mPTEETIRERERENZ2E

AAREGMRZEEA
BNEBERERERK
HEMBREBGE
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IV. FlmmtBRAENZ2E @

Supporting the Sustainable Development Goals (SDGs) IHAUFERRERE (&)

(Continued)

DECENT WORK AND
ECONOMIC GROWTH

i

{SETL(ER
K

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Ak, QUFRAD
Hilhig

Goal 8: Decent Work and Economic Growth

BEN  BEIEMKSEELER

The Group aspires to promote inclusive economic growth and provide

decent work for all.

FEEBRONRECIULSEER AFEARHEERI (-

e Ensure the equal pay for work of equal value

e Provide decent job opportunities for all women and man, young people and
disabled people

e Regularly review and adjust compensation structures

e [ncrease the number of employees from communities of concern in the
workforce

o HE(RIE L[EB

e HMBEBR FRANBEREALRERBEMNIERS

o EHAEBWAEIMNAEE

o BIMTRPRENIHRNE T AH

Goal 9: Industry, Innovation and Infrastructure

BEA EX -AINRMERRE

The Group aspires to support the local development with a focus on

affordable and equitable access in view of increasing energy demand.

BRADERNERER *ERUSZFEMER

BRI BN A FREERER -

e Develop reliable, sustainable and resilient infrastructure

e Allocate resources in exploration on innovative technologies

e |nvest in upgrading current infrastructures

e Collaborate with suppliers to adopt circular economy practices in the
sourcing of raw materials

e MEMSR AIRHENAIUENERRE

o DEEIRERREIF B AM

s BREARIRA BRI

s HEEESIF ERMERBHERRBIRKE
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IVv. FZHEAENZE @

Supporting the Sustainable Development Goals (SDGs) TIFAFERRERBE (&)
(Continued)

Goal 10: Reduced Inequalities
BiE+ HORFE
.I REDUCED The Group aspires to reduce inequalities and creates a workplace that
INEQUALITIES values diversity and inclusion.
— FEBTSHORFS EEERSBCABMNIESRH-
4 — } e Develop and implement comprehensive diversity and inclusion programs
A 4 e Ensure transparency in hiring and promotion processes
* Provide training programs that address unconscious bias and other
10 WDREE diversity-related topics
e Regularly review and update compensation structures to ensure equal pay

A

— for equal work
(=) s FIEMLEMEEMNZ TIEMBEEE
v s BREEROZFRENEHE
o RMHEEERRREREMEZ TEABHEELEI
o EMBRANBEHFHEEE  HELRRE TR

Goal 11: Sustainable Cities and Communities

B AIEERTHtE

The Group aspires to create positive legacy and sustainable futures

for the communities where it operates.

FEEITESAELEFRENTERIEEBAY E @M =Ml FHFER KRR

e Provide local job opportunities and pay taxes on time

e Create safe, resilient and sustainable human settlements

e Promote high-efficiency energy use and improve service quality for
increasing urban population

e Support initiatives for the preservation of cultural heritage and historical
landmarks within urban areas

o IRMHACHN LK S W AR ANTR

e BIEZE -FRMUMAFENABTE

o BEMRRSMAA  BEMEMNEmALNESREZES

o ZFF{RAE M & )L B A N FE L AR AV 2R 45
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IV. FlZtHRABENZHE =

Stakeholders’ feedback

As the Group strives for excellence, stakeholders’ feedback
is appreciated, especially on topics listed as the highest
importance in the materiality assessment and its ESG approach
and performance. Readers can share their views with the
Group at info@globalstgr.com.hk.

ENVIRONMENTAL RESPONSIBILITY

Given the growing concerns about climate change and
other environmental crises, the Group has incorporated
environmental responsibility into its sustainable strategy
and business operations to show its commitment, aiming to
reduce its carbon footprint, mitigate environmental impact,
and contribute to a more sustainable world. Recognising
the importance of long-term sustainability, the Group has
formulated internal policies, procedures, and guidelines to
standardise the environmental actions and strictly control the
organisation’s emissions and energy consumption.

This section primarily discloses the Group’s policies, practices
and performance on emissions, use of resources, the
environment and natural resources, as well as climate change
in FY2023. For detailed quantitative information regarding
different categories of emissions and the use of resources,
please refer to Table E1 and Table E2 in the APPENDIX —
PERFORMANCE TABLE.

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT
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V. ENVIRONMENTAL RESPONSIBILITY V. IRIZEE ®
(Continued)
A.1 Emissions A1 B
Law compliance ZEEEH

In FY2023, the Group was in compliance with the
applicable laws and regulations regarding environmental
protection and found no disregard to national or local
influential laws in relation to GHG emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste, including but not limited to:

° Environmental Protection Law of the People’s

Republic of Ching;

° Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution;

° Law of the People’s Republic of China on Prevention
and Control of Water Pollution;

GLOBAL STRATEGIC GROUP LIMITED IBIKEERERMAR AR ANNUAL REPORT 2023 £ 3R
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Law compliance (Continued)

° Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes; and

° Law of the People’s Republic of China on
Conserving Energy.

In FY2023, air pollutants emitted from the Group including
sulphur oxides (“SOx”), nitrogen oxides (“NOx”) and
particulate matter (“PM”) were mainly generated from the
vehicles for transportation and operations. Meanwhile,
the greenhouse gas (“GHG”) emissions were primarily
attributed to the combustion of fossil fuels and the
consumption of electricity in its business operations.
Non-hazardous wastewater discharged by the Group
primarily consisted of domestic and industrial wastewater,
while no significant amount of hazardous waste or non-
hazardous solid waste was recorded during the year
under review. The Group’s total emissions in FY2023
are summarised in Table E1 in the section APPENDIX —
PERFORMANCE TABLE.

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT

V.

RIBSEE @

A1 R (&

EREEH (&

o HMEARANBEEREYS
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R EZERRPEAREBIRIE
UKRHEEBEERNEHE-
AEER S _=HEHBNE
EEXKIEREERIEFK,
MREBEFERTERFIRER
EREYNESEREY ~&E
E-E - =MFRFMPEMERER
RIS M —EWR—KRET -

ANNUAL REPORT 2023 g

77



78

IRIE ~

Environmental, Social and Governance Report

HERELARS

V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.1 Emissions (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Air and GHG Emissions

In FY2023, the total air emissions of the Group, which
were primarily from vehicle use for transportation and
operations, increased significantly as compared with
that of the financial year ended 30 September 2022
(“FY2022”). The rise in air emissions was primarily due to
the increase in gasoline consumption in vehicle used for

business opportunities during the reporting year.

At Global Strategic, the direct emissions (Scope 1) were
from the consumption of gasoline for transportation.
Regarding the indirect emissions, electricity consumption
was the primary source of Scope 2 emissions, while
business air travel, freshwater and wastewater treatment
arose in daily operations were the main contributors to
Scope 3 emissions.

In FY2023,
unchanged, with Scope 2 emissions from electricity

the GHG emissions pattern remained

consumption being the dominant contributor (71%). The
total GHG emissions in FY2023 remained substantially
constant compared to FY2022, with a slight decrease in
Scope 2 emissions and significant increase in Scope 1
and Scope 3 emissions.

V.
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V. ENVIRONMENTAL RESPONSIBILITY V. RIEEFE®
(Continued)
A.1 Emissions (Continued) Al HERRYD (2
Air and GHG Emissions (Continued) R BEREHNK (&
1% 1%
| 20%
28%
GHG Emission Pattern GHG Emission Pattern
in FY2022 in FY2023
—ECCHERERE ZE=HERERE
\ HeniE=t / HeniE=
79% \ / 71%
Scope 1 #HE— Scope 2 #E_ ® Scope 3 HE= Scope 1 fBE— Scope 2 #BE " Scope 3 #E=

To reduce the direct emissions from vehicles transport,
the Group continued its efforts to monitor and control
the vehicles use for transportation through measures and
approaches including:

° Progressively replace energy-intensive vehicles in
the fleet with more environmentally friendly models
to improve energy efficiency;

° Strictly enforce fleet maintenance schedules to keep
vehicles in optimal working condition and minimise
emissions from poorly maintained engines;

AR EBEREWMEENEZS
BoAEREBES HHEHE
B ERETERMES IR
BN A EAE ¢

s BFLUERMIVELINAE
B SEEER Re 5t
RAE

o EBMUITEBMEESE
REMRTREERMRRE
B A PR (A 3 B 1 A o
NEEHBIRRINGEIL
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V. ENVIRONMENTAL RESPONSIBILITY V.

(Continued)

A.1 Emissions (Continued)

Air and GHG Emissions (Continued)

IRIR

B1E @

Al iR (&

Promote fuel-efficient driving practices among
drivers, including prohibiting idling engines,
maintaining steady vehicle speeds and ensuring

proper tire inflation;

Explore the opportunities in using more efficient
energy source alternatives;

Adopt remote work and telecommuting to reduce
unnecessary transportation or travel;

Establish scientific, standardised reporting and
tracking systems to monitor and record emissions
data for better decision-making and benchmarking;
and

Cooperate with suppliers and logistics partners to
optimise transportation emissions throughout the

supply chain.

For indirect emissions, detailed measures taken by the

Group to reduce its GHG emissions through electricity

conservation are described in A.2 Use of Resources of

this report.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater
Non-hazardous waste

In FY2023, the non-hazardous wastewater and solid
waste generated by the Group were mainly domestic
wastewater and municipal solid waste from daily
operations. The amount of wastewater generated by the
Group during the year under review decreased by 61%
compared to FY2022. To keep its good performance up,
the Group is committed to further controlling its waste
discharges and strive for better waste generation and
disposal management.

With the promotion of the concept of circular economy
and the national waste classification regulation, the
Group promotes the “3R principle — Reduce, Reuse and
Recycle” through implementing waste reduction policies
and practices to minimise the generation of solid waste at
the source, including:

° Train employees on proper waste management
practices and the importance of waste reduction
and recycling;

° Provide reusable cups and cutleries in the offices to
minimise the use of disposable items;

° Establish a comprehensive recycling scheme for
recyclable material including paper, cardboard,
plastics, glass and metals;

° Arrange separable bins for collecting recyclable and

non-recyclable solid wastes; and

° Collaborate with professional third parties to collect,
clean, process and recycle the sorted solid waste.
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.1 Emissions (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Solid Waste and Wastewater (Continueqd)
Non-hazardous waste (Continued)

In FY2023, the Group launched several “waste less”
initiatives to enhance its solid waste management
practices and promote environmentally responsible
disposal methods in the organisation, resulting in cost
savings and improved corporate sustainability.

During the year under review, the wastewater discharged
from the Group primarily comprised commercial
wastewater originating from offices and industrial
wastewater from pipe installation operations. The Group
complied with the local laws and regulations regarding
wastewater discharge and formulated a specific
wastewater discharge management method to eliminate
the water quality impact of the wastewater. Municipal
wastewater from offices is directly discharged into the
sewer, while industrial wastewater is scientifically treated
and tested on wastewater quality before discharge
to ensure its compliance with statutory requirements,
including the concentrations of suspended solids, COD
(Chemical Oxygen Demand), BOD (Biological Oxygen
Demand) and other parameters.

Meanwhile, since wastewater discharge relies heavily
on the amount of freshwater that the Group consumes,
the Group has also implemented effective measures to
reduce water consumption in its daily operations, which
are further described in section A.2 Use of Resources.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater (Continued)

Hazardous wastes

The hazardous wastes disposed of by the Group were
principally comprised of iron oxide and waste mineral
oil from gas pipe installation. The Group adopts clear
protocols and conducts regular inspections to strictly
monitor the proper handling procedures of hazardous
waste at each stage to ensure the secure management of
hazardous waste. After collection, all hazardous wastes
will be treated and disposed of by authorised professional
agencies. In FY2023, the Group did not generate or
record any significant amount of hazardous waste.

Noise

The noise generated by the Group mainly came from the
operation of construction equipment, such as bulldozers,

during pipe installation activities.

In accordance with the Law of the People’s Republic
of China on Prevention and Control of Pollution from
Environmental Noise and other applicable regulations, the
Group has implemented measures to control noise during
the operations. The Group also designated specialised
personnel responsible for conducting routine inspections
of the equipment to detect and rectify malfunctions
promptly, thereby avoiding excessive noise. Furthermore,
the Group has established noise-proof equipment rooms

to mitigate and prevent noise pollution.

In FY2023, the Group did not receive any substantial
complaints or fines related to noise emissions from its

neighbourhood nor the authorities.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

In FY2023,
Group were electricity, water, gasoline and paper. Due to

the primary resources consumed by the

its business nature, the use of packaging materials was
not material to the Group’s operations. Table E2 in the
chapter APPENDIX — PERFORMANCE TABLE illustrates
the amount of different resources used by the Group in
FY2023.

Electricity

In FY2023, the total electricity consumption of the Group
amounted to 157 kWh’000 with an intensity of 2.57
kWh’000/employee. Daily operations in the offices and
working sites were the primary sources of the electricity
consumption of the Group. During the year under
review, due to the effective management of electricity
consumption, a slight decrease of 12% in total electricity
usage was recorded.

In pursuit of better management of electricity
consumption, the Group adopted several measures and
approaches to ensure all subsidiaries and departments
of the Group adhere to its electricity-saving principles,
including:

° Turn off all idling electronic equipment, including air
conditioners and multimedia systems, when leaving;

° Adopt temperature control for air-conditioners
and maintain a constant indoor air temperature of
25-26°C;

o Affix
places of the workplace to encourage resource

“Saving electricity” labels in prominent

conservation;
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Electricity (Continued)

° Replace high electricity consumption equipment
with energy-saving ones, such as LED lights;

° Adjust the lighting and ventilation system according
to the working area during night production; and

° Arrange regular inspection and maintenance
of electrical appliances to ensure their optimal
operations.

Other energy resources

During the year under review, the consumption of other
energy resources mainly came from gasoline used by the
Group for transportation purposes. In FY2023, 15,900
litres of gasoline were consumed by the Group, doubling
the amount consumed in FY2022.

Recognising the detrimental environmental impacts
of fossil fuel consumption, the Group has remained
steadfast in its efforts to control and reduce the
use of such fuels by embracing cleaner and more
environmentally friendly alternatives. During the year
under review, the Group put more emphasis on
sustainable solutions by enhancing the energy efficiency
of its vehicle fleet and actively exploring opportunities
to accelerate the transition towards these cleaner
alternatives.
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.2 Use of Resources (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Water

In the natural gas business, freshwater was mainly used
for filter cleansing and examination of facilities during the
operations. As the Group obtained water from municipal
supplies, the Group did not face any problems in sourcing
water that is fit for its purposes in FY2023. During the
year under review, the Group used around 183 m?® of
water, which was 61% less than that in the previous year.
The reduction was mainly attributed to the practices and
initiatives aimed at promoting water conservation and
sustainability.

To further strengthen water conservation efforts, the
Group is committed to fulfilling its responsibility to
improve the utilisation efficiency of water resources in
offices and working stations through the implementation
of various measures, including but not limited to:

° Educate employees about the awareness of water
conservation and provide regular training on water-
saving practices;

° Implement technical applications to improve the
utilisation efficiency of water resources, including
flow controllers, low-flow flushing and rainwater
harvesting systems;

° Establish water consumption benchmarks and set
reduction targets to track progress and motivate
ongoing improvements;

° Conduct monitoring and regular leakage inspection
to identify areas of high-water consumption and
opportunities for reduction;

° Adjust the water supply according to the seasonal
temperature change; and

o Implement systems to recycle and treat wastewater
for reuse within the facility and the irrigation of the
surrounding farms.

V.

IRIR

ANNUAL REPORT 2023 F#R

B1E @

BRER (&)
7K

EAEENXRBERT > KE
ERNEEHEBNAEERETER
SRR E o A E BT EE
KPERKER AEBE_T
ToHEAKRKRBEANKE LRSS
EEAREE REIEEERN K
BERKSHA1831L K B EE
BL61% o KERBEFESH TR
ERINFPEEE K A FE %
B E Ao

RHE— S INBEKITIE AEH
RORBETER BEBERSE
B 1R S A EM T AFEAT K
BERAAMNE > GFEERRR

s HETETHKEHHES
EHIRREKEEREI
s RARBKERFNBME

TR BB R E T
8 BB K R RAKUE
R

s RBUBAKBEIRTEEHKE
R > BUE Mt B 7K #E 0 U RD
ETHENE;

° LTTm/HuﬁFDEHH/§$
BEEFEAKEESNEE
BRI &

a’ﬁﬂz /DJ'J

e REZTHRABE/CAHMH
K MUk

o  EBrEEEKEIRMEERA

PUE R HER EmW%%E"?‘F'J
B -TARBERSNE
B o



IRIE - HEREBRS
Environmental, Social and Governance Report

V. ENVIRONMENTAL RESPONSIBILITY V. RIEEE®
(Continued)
A.2 Use of Resources (Continued) A2 BRER (&
Paper R

Paper consumed by the Group was mostly used for its
administrative work. In FY2023, the Group consumed
around 140 kg of paper, remaining the same level of
paper consumption as in FY2022, thanks to the collective
efforts of all staff to regulate paper use practices and
reduce the consumption of paper-made products.

To further encourage its employees to save paper and
other paper-made products, the Group has actively
implemented internal practices to promote the concept of
“Paperless Office” and “Office Automation”, including but
not limited to:

o Promote the use of digital means for file storage,
communication and sharing of information;

° Train employees on paper-saving practices and

promote a culture of sustainability in the office;

° Set duplex printing as the default mode for most
network printers to reduce paper waste;

° Using posters and stickers to remind the staff to

avoid unnecessary printing;

° Prioritise the use of paper made from recycled
materials; and

° Assign responsible personnel for wastepaper
collection and recycling.

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT

AEBBENBRRIZANTR
TE-RIBZ=MF ~EEH
FERRN140T R B2 " "/
FONMRBFEKERERFT T 5
BERNE2REITHRABALGRE
FRARBE B AR B OH A o

PHE—TRBETHNRERKRHA
il R dn > AEBEBBHETT A ER
BE - #EIERCHA R ORA
B82S SFEERRN !

s HWECREFAINETXMH
FE BAMEADZE

e HETETHNMEKRNIE
A EERRERNBERF
|EEX;

o  REMmMIERE DML
FTENHE BB SR L > LURL D
MRRE

s ERBWMMMARES THE
RAGEBFIED ;

o B EREIUI R AR AR
iR 5 AR

s EEBABEEMAKEME
U o

ANNUAL REPORT 2023 g

87



88

HERELARS

IRIE ~

Environmental, Social and Governance Report

V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources

As one of the leading enterprises in natural gas industry,
the Group conducts business with a strong commitment
to environmental responsibility and adherence to
applicable environmental regulations and requirements. In
FY2023, although the Group’s operations did not cause
significant environmental impacts, the Group identified
GHG emissions, primarily from the consumption of fossil
fuels and electricity, as a relatively more material impacts
arose from its operations. To promote sustainability
and responsible environmental stewardship, the Group
initiated proactive measures aimed at consistently
reducing its consumption of environmental and natural

resources.

Biodiversity

The Group regards biodiversity preservation as a critical
responsibility for its long-term business success and
integrates biodiversity considerations into its decision-
making and daily operations. To protect wild animals
and plants, the Group complied with the relevant laws
and regulations and made efforts to avoid operating in
ecologically sensitive areas. According to the mitigation
hierarchy, avoidance is always the predominant option of
the Group, while minimisation, restoration and offset will
be considered where applicable. During the year under
review, the Group has implemented a set of guidelines
and actions to overcome business challenges through
natural-based solutions. In the future, the Group will
benchmark the leading practices in the industry, including
the implementation of vegetation management in pipeline
installation. By implementing these practices, the Group
could demonstrate its commitment to operating in an
environmentally responsible manner and minimising its

impact on local ecosystems and biodiversity.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources (Continued)

Employee engagement

As the Group continues its commitment to sustainable
practices and environmental stewardship, fostering
employee engagement becomes a crucial aspect of
ensuring the success of these initiatives. To build an eco-
conscious culture in the workplace, regular reminders are
sent to all staff to enhance their awareness of resource
conservation. The Group also encourages employees
to choose public transport and car-pool practices for
commuting, aiming to ingrain their positive lifestyle and

habits.

The Group has spared no effort in promoting a “green
lifestyle” and “green workplace” across the organisation.
In FY2023, to effectively convey its environmental
mission, the Group conducted regular sharing on the
Group’s performance and achievement to sustainability,
creating a sense of pride and belonging among
employees. To encourage employees to take the
lead in green initiatives, the Hong Kong office of the
Group has been piloting the collection and recycling of
wastepaper. Used envelopes are collected and stored in
the designated place until a sufficient amount is gathered.
The whole batch is then brought to the Wan Chai
Recycling Station for recycling at the end of the working

week.
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V. ENVIRONMENTAL RESPONSIBILITY V. IRIEEE®@
(Continued)
A.3 The Environment and Natural Resources (Continued) A3 IRIERXRER (&)
Employee engagement (Continued) ES2E8 (&
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V. ENVIRONMENTAL RESPONSIBILITY V. RIREFE @
(Continued)
A.3 The Environment and Natural Resources (Continued) A3 IRIBERXAEBR (&

Targets and actions BERITE

In FY2022, the Group set a series of short-term RZE__ME xEBHET

environmental targets to promote itself towards a more —RIEHIREER UEHB

environmentally friendly operating model The Group SENPRRNEEE K&

believes that setting an indefinite short-term target EEE BRIREREERNEH

for efficiency enhancement on a yearly basis is more EREUESFRaSNEXEEAEHE-

appropriate at this moment. In FY2023, to take further ABRIE—FLTH AEERZ

action, the Group has carefully reviewed its past and T —MFREERTBERE

current performance and updated the specific targets for AINRIB > TEH T AEASEHN

specific aspects. BEiEERZ-

Areas Targets Progress & Actions

[EmE B ERET

Air Emissions The amount of air pollutants In FY2023, the intensities of the Group’s air

BE RBERL emitted per employee in emissions (SOx, NOx, and PM) increased drastically
FY2024 should be lower than by 105%, 104% and 104% respectively due to the
the corresponding intensity in increased gasoline consumption.
FY2023. RIZBZ=F%F BNHHEERNEN AEH
“EIMNMF - BETINER BIEE mHE I (SOx ~ NOXFIPM) 2 E 73 Bl K ig £ 7+
SRR ERBENR T =  105% 104%F104%°
BFEZEERE-

To seek the targets, the Group will focus on
reducing unnecessary business travel and adopting
more energy efficient vehicles with alternative
energy source such as electric vehicles.
REREER AERREINROALENEHE
AT WERFA EEAESi R &R EE (FIN
BEH) -
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A.3 The Environment and Natural Resources (Continued) A3 IRIBERXAEBR (&
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Targets and actions (Continued)

Areas

B E

Targets
Bz

BERITE (&

Progress & Actions

ERET

GHG Emissions The amount of GHG emitted

BERBHER per employee in FY2024
should be lower than the
corresponding intensity in
FY2023.
“_ENHMF - BEINAE
RERERERN-Z =/
FZHEEBE-

Water and The amount of water

wastewater consumed, and wastewater

7K e BE 7K discharged per employee in

FY2024 should be lower than
the corresponding intensities in
FY2023.
TN FE - BEIMNAK
BMEKBINERER ZZ
_=HMEZHEERE-

In FY2023, the intensity of the Group’s total GHG
emissions maintained at a similar level.
RIZEZ=MF AEERNAEREBIHIIEZEEE
SN -E

To further lower its GHG emissions, the Group will
strictly control the business practices and adopt
cleaner technologies to achieve carbon reduction
through minimising the use of fossil fuel, enhancing
production efficiency and promoting resources
conservation during operations.
RE—FREBERBEIN ZEERBRSIZEFHE
EBEE RAERENEM  BBERERIMEA
MERNER - RELEENX REEEBETNE
TRENAI R B IR A BE

In FY2023, the intensity of water consumed, and
wastewater discharged by the Group decreased by
62%), which achieved last year’s target.
RIZEZ=0%F AEBNRAKEEMEKERR
ETRET62% BRTEENER-

To continue with these targets, the Group further
its promotion of 3R principles — reduce, reuse
and recycle, and continue its water conservation
management through strengthening the water
conservation education work and conducting
regular leakage test.

REBENESLEER AERERE—FHEIRR
Bl =R/~ BB BB IR K E S T
MEHET 2 RAE  FEBEEMKEIR

ANNUAL REPORT 2023 F#R



IRIE - HEREBRS
Environmental, Social and Governance Report

V. ENVIRONMENTAL RESPONSIBILITY V.

(Continued)

A.3 The Environment and Natural Resources (Continued)

RIEEE @

A3 IRIBERXAER (&

Targets and actions (Continued)

BERITE (&

Areas Targets Progress & Actions

[EmE Bz ERAT

Paper The amount of paper used In FY2023, the intensity of paper usage slightly
IR per employee in FY2024 decreased by 2% as compared to the previous

should be 10% lower than
the corresponding intensity in
FY2023.

“EIWNHMF BEIHAK
HESEIE S - =/FZE
FEZE TE10%-

GLOBAL STRATEGIC GROUP LIMITED IRIXEIEEMB R AT

year.
RIS _=FE  ZEBMNAREREEREE/N
8 T F&E2% ©

To take a further step, the Group will continue

to encourage the idea of “Paperless Office” and
“Office Automation”, improve paper recycling rates
and prioritise the procurement of eco-friendly
paper.
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V. ENVIRONMENTAL RESPONSIBILITY V. B8
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A.3 The Environment and Natural Resources (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Targets and actions (Continued)

BERITE ()

Areas Targets Progress & Actions
[EmE Bz ERATE
Electricity The amount of electricity In FY2023, the intensity of electricity consumption

B used per employee in FY2024
should be 10% lower than
the corresponding intensity in

FY2023.
TEINME SRTHED

RHEEBELE S _=HE>
EREEE R TE10%

Gasoline

R

The amount of gasoline used
per employee in FY2024
should be lower than the
corresponding intensity in
FY2023.

2T FE - BEIRAH
RERER_Z_=MF2M
EEE-

decreased by around 13% as compared to the
previous yeatr.

RIZBZ_=F AEBNBEZEREF TRY
13%°

To effectively reduce the electricity consumption,
the Group will continue its efforts on strengthening
the electricity conservation work among staff,
prioritising energy efficient equipment during
procurement and implement the guideline to
standardise the practice for electricity conservation.
HEVERABEE *EERSFESBE THNA
BIF BARBHERE ZERELAERSI-

In FY2023, the intensity of gasoline usage
significantly increased by 105% as compared to the
previous year.

RIBEZ_=FF AEENTEEREEREFKR
8 = F+105% °

To strive for its targets, the Group will continue its
active efforts to manage vehicle fuel consumption
by promoting responsible driving practices,
conducting regular vehicle maintenance,
encouraging staff to choose public transportation,
as well as adopting digital tools to avoid
unnecessary travelling.

RHERBR RERREGRREIREHMIAHH
ﬁ}@%ﬁ%%;&% ERB IS EIREER
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BB ERIEIT

ANNUAL REPORT 2023 F#R



IRIE - HEREBRS
Environmental, Social and Governance Report

V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.4 Climate Change

With the growing global concern over the climate-related
crisis, the Group recognises that addressing climate
change is not only a moral and ethical imperative but also
a strategic need for the Group’s long-term success and
sustainability development. To accelerate the transition to
carbon neutrality, the Group is committed to taking further
steps to manage its climate risks while identifying relevant
business opportunities.

Management Approach

The Group reckons the importance of providing the
transparent and comprehensive approach to managing
climate-related issues across its operations. As detailed in
the chapter APPROACH TO SUSTAINABILITY, the Board
of the Group is responsible for overall risk oversight. The
Board and Standing Committees also carry the duty to
monitor the implementation, progress, and performance
of climate mitigation measures through regular reporting
of the management.

In addition, the Group also established an advisory panel
comprised of experienced professionals on the Board
to enhance the Group’s resilience to climate change by
continuously optimising its management strategies and
measures. Furthermore, this designated advisory panel
places a particular emphasis on monitoring changes and
updates of the international and government policies,
especially the “1+N Policy System” of China, which
guides the transition to a low-carbon economy. By
strengthening its attention on climate policy trends and
information, the Group is committed to learning from peer
companies and implementing its own-resource finance
responses.
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V. ENVIRONMENTAL RESPONSIBILITY V. IRIZEE ®
(Continued)
A.4 Climate Change (Continued) A4 RIREME (&

Climate Risks and Opportunities

As related concerns raised by an increasing number of
stakeholders, studying and disclosing the strategies and
measures on climate-related risks and opportunities have
become much more critical today. Therefore, referring
to the Recommendations of the Task Force on Climate-
related Financial Disclosures (TCFD), the Group analysed
and summarised the implications of physical and
transition climate-related risks and opportunities on its
business operations, as shown in the table below.

1R )3 B

10 F) m AH B & SRR AH B EL R
WEEZEA@ME > 2HANKER
5% A8 B [ B A0 1% 48 BY 2R B A0 5 7k
EEMESEMEEZ AL K&
E2EREERYHINE T IFAE
i RLARE T RIZERD
MWERNBLEREKBEHHESE
BEENTE WTRATRe

Risk Potential Impact
R % BuETE
Physical Risk - Increase in severity and - Increased frequency and severity

EREE R frequency of extreme weather
events such as storms,
typhoons, and flood

— B Be R HKE M im S Y
EREREMIEXIE NN

- Rising mean temperature due to
global warming
— ZERSTFHRELA -

— Change in precipitation pattern
and increase in water scarcity

— BAREANIEMKEREGH S
B9 N0 &I
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of extreme weather events may
disrupt normal business operations,
damage infrastructures, and

lead to supply chain disruptions.
For instance, intense storms

may degrade transportation
infrastructures, thus leading to an
unstable supply chain.
ERATEMERINRIGR R E T
BRI AEREENEHEE
BIEERR T SR HEHR TR

The rising temperature could pose
negative impacts on the health of
staff during summer, especially
fieldworkers.
REASEESTAEEIMEAEN
REEFEETE LHERIME
EFANE-
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V. ENVIRONMENTAL RESPONSIBILITY V. RIEEFE @
(Continued)
A.4 Climate Change (Continued) A4 RIREME &)
Climate Risks and Opportunities (Continued) RAIRE R LB (E)
Risk Potential Impact
7 BEXE

- Droughts, heavy rainfall and
changing precipitation patterns
could lead to unstable water supply
or even water shortages thus
affecting the business operations
of the gas station, which relies
on having enough water for filter
cleansing and examination of
facilities.

- EEIWJD IR 7S B IO MK AR IE 5

RS TIETRERSE R’
% PR AN [ K R TR B E B B A ik

TREEEKEREMOEERSE
FEHXGEE-
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.4 Climate Change (Continued)

Climate Risks and Opportunities (Continued)

Risk
]

V.

IRIEEE @

A4

RIREE T

NE A R B ()

Potential Impact

3] =4
BESE

Transition Risk
AR S
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New environmental regulations
and more aggressive emission
requirements, such as
emissions reduction targets,
may come into place
MHIRIE VAR AN B EAS B HE R
ER (FIMAHEER ARE W

VAN
=]

Development of the emerging
technologies may increase
the operating cost due to
unexpected performance
MERETNERIETIREAR
AR E B SER BTG NS &
%N

Uncertain market signals
towards clean energy may bring
several negative impacts on the
Group, particularly the access
to capital

MHEBERERA ENAEE
%ﬂ%ﬁ?ﬁ%@%ﬁ%ﬁ’ﬂ%ﬁ%%i
BHXE
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Introducing stricter environmental
regulations may increase
compliance costs for the Group,
which might require investments

in emission control technologies,
procedure modification and
additional monitoring and reporting.
EERNIRRERAUEEEAER
HPERUE S BT ~ AR & LU B
SMVEIEMRE T EETRE &
HREESH AR

While the development of emerging
technologies holds the potential
for more environmentally friendly
operations, it can initially increase
operating costs and the expenses
may not receive financial return as
expected.
MEEMHNERTEESRIERE
EREHAEREB BRIAEERR
ABARIE N > B LEEN X WH
B AR A IS TRHARY BA F5 [B14R o
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V. ENVIRONMENTAL RESPONSIBILITY V. RIEEFE @
(Continued)
A.4 Climate Change (Continued) A4 RIREME (&
Climate Risks and Opportunities (Continued) RIZE R EEE (&
Risk Potential Impact
7 BEXE

- With an unstable global natural
gas supply, there are chances
that the market may eliminate the
reliance on natural gas by investing
more in renewable electricity. The
Group will be exposed to risks
associated with its natural gas
business if there are significant
hurdles in the market development.
Meanwhile, uncertainty in the
clean energy market can erode
investors’ confidence, reducing
access to capital as investors seek
more predictable and sustainable
opportunities.

— HRE2HXRAREEFRE > M5
BrfEBEMAHIBEERN
KRERHFERARBIKIE 1R
MZERBINERNEE  AEEE
EERE R AR EFERANRER  [F
B AR KREBEEERSKER R
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D RMEREEERSEANEE
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.4 Climate Change (Continued)
Climate Risks and Opportunities (Continued)

Opportunity
Hia

IRIBEE @

A4 RIREME (&

wAZE RS ()

Potential Impact

- Over the next few decades, energy systems -

are expected to change dramatically to meet
local, national, and global climate goals.
Decarbonisation of sectors such as power
generation means a higher demand for clean
fuels, including natural gas.

— TERKERRAAESRELEBEREL LURE
EM - BERMNEHKNREER - BEEHTENR
MEREHRARTANZFMRREESEK

- Implementing responsible and sustainable

practices in operations, supply chain, and -

corporate governance can improve the Group’s
reputation and attract environmentally conscious
customers and investors.

— TEE-HESMCXAESFmEMRSEENA
FENBEERIMUIESEENBEENRIAEGIR
REHNERMEESE -

To get prepared in advance to minimise the potential
impacts of climate risks on its operations, the Group is
dedicating substantial resources and effort to developing
comprehensive plans and management measures.

In the future, to better determine the Group’s risk
exposure and assess its climate resilience strategies,
scenario analysis is planned to be undertaken as
suggested by the Recommendations of the TCFD based
on the Group’s readiness and the Board’s consideration
of necessity.

Increased stakeholder environmental
concerns and shifts in market preferences
as guided by the “coal-to-gas” project of
the government may boost the Group’s
business growth with natural gas pipeline
installation as its major business.

A ESRIEBESIET  Fm S
HIRIFNED TG MU R TG RIF A EE ]
EEEFEEURAREERERTEX
BHEBERE-

Demonstrating a commitment

to sustainable development and
responsible practices enhances the
Group’s reputation, strengthens its
competitiveness among its peers and
attracts a broader range of investors.
BRBOFESEENaETEENARY
MiIEEEBNEE  BREARITHNER
FHIRIBEZNRES -

BHIRBIMTES RARERKE

RIEEEREREEESENBER
&’$%l AERA—ENE
BN UGEE2EMNEEME
BiE o

R > 7% 5B 47 3t 8 Bl L BR i O I
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VI. SOCIAL RESPONSIBILITY VI. 2 E5E

EMPLOYMENT AND LABOUR PRACTICES BEKREIER

B.1 Employment B.1 11§

In the ever-evolving landscape of the natural gas
industry, the Group believes that human resources
are the greatest assets and remain at the heart of the
business success. As part of the corporate sustainable
strategy, the Group values the contribution of every
employee and is committed to fostering a diverse,
inclusive, and dynamic workforce. Recognising that only
through efficient recruitment, professional training and
management can the Group ensure the best control over
the professionalism of its employees, the Group has
formulated and implemented various hiring guidelines
and practices to standard the hiring procedures and
employment systems.

As of the end of FY2023, there were a total of 61 full-time
employees, of which the male-to-female ratio is 56:44.
For more detailed data about the Group’s employees by
categorisation, please refer to Table S3 in APPENDIX —
PERFORMANCE TABLE.

Law compliance

In FY20283, the Group complied with the applicable laws
and regulations in Hong Kong and the PRC that were
material to the Group’s business, including but not limited

to:

° Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

o Employees’ Compensation Ordinance (Cap. 282 of
the Laws of Hong Kong);

° Labour Law of the People’s Republic of China; and

° Labour Contract Law of the People’s Republic of
China.

IERTEERIRARTE
FEBBEEANEREEERE
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SOCIAL RESPONSIBILITY (Continuea)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Law compliance (Continued)

Relevant internal employment policies are periodically
updated and revised by the Human Resources (“HR”)
Department of the Group to ensure the Group's
employment practices align with the latest laws and
regulations.

Recruitment and promotion

The Group believes that talent attraction and retention are
critical to maintaining industry competitiveness. Adhering
to the principle of “Equal Competition” (“AF#F"),
the Group provides equitable remuneration packages
considering the candidates’ performance, personal
attributes, working experiences and career aspirations.
Additionally, the Group aims to offer competitive
compensation and benefits that align with industry
standards and peer organisations.

The Group generally leverages online platforms to release
recruitment advertisements for positions in demand. In
FY2023, the Group mainly posted recruitment information
on JobsDB, one of the largest recruitment platforms, to
search for competent candidates. In case where there
is no suitable candidate identified, the Group will also
consider the option of Employment as Professionals in
Hong Kong. In addition, the Group collaborates with
colleges and universities to hold campus recruitment to
attract high-calibre candidates. The HR Department is
responsible for overseeing and reviewing all recruitment
and promotion process to ensure the most qualified and
competent candidates are selected in an orderly and fair
manner.
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VI. SOCIAL RESPONSIBILITY (continued) VI. # 2 &5FE @)

EMPLOYMENT AND LABOUR PRACTICES (Continued) BEREIER (&

B.1 Employment (Continued) B.1 1EfF (#&)

Recruitment and promotion (Continued)

To ensure that all employees can be recognised by the
Group with respect to their contributions, the Department
Heads and Directors conduct performance appraisal and
capacity evaluations for all staff at least once a year. For
the eligible worker who has demonstrated outstanding
performance and potential, the Group takes proactive
steps to provide them with promotion opportunities for
career advancement.

Remuneration, compensation and dismissal

In adherence to the relevant laws and regulations of local
jurisdictions, the Group designed the internal policies and
procedures of remuneration and compensation on the
Employee Handbook. According to the internal policy, the
monthly salaries are provided at the end of each month,
and the annual bonus is given with the directors’ approval
at the end of each year. The compensation for overtime
work is provided upon the approval of supervisors and
Department Heads.

In addition, in order to reflect the recognition of
employees’ efforts and internal incentives, compensation
reviews and salary adjustment are regularly conducted
with reference to the overall market conditions,
inflation rate, profitability of the Group and employee’s
performance.
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SOCIAL RESPONSIBILITY (Continuea)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Remuneration, compensation and dismissal (Continued)

Moreover, the Group strictly prohibits any kind of
unfair or illegitimate dismissal and has made efforts
to further standardise the procedures for employee
dismissal. The corresponding policies and guidelines for
the dismissal of employees have been developed and
stipulated in the employment contracts. For those who
consistently underperform despite receiving guidance
and instructions, verbal warnings will be given, followed
by written warning letters. For those who repetitively
make the same mistakes and remain untamed despite
receiving warning letters, the Group will terminate their
employment contracts based on reasonable and lawful
grounds according to the relevant laws and regulations.
During the year under review, the employee turnover rate
of the Group was 19.7%. More detailed breakdown of the
turnover data can be found in Table S4 in the APPENDIX
— PERFORMANCE TABLE.

Working hours and rest periods

Under the local employment laws and regulations,
including “Provisions of the State Council on Employees’
Working Hours”, the employee working hours and rest
period are stipulated and agreed upon in the labour
contracts for all employees. To enhance the tracking
and management of the working hours of all staff, all
employees are required to report their daily attendance
and record their working hours on the timesheet
whenever necessary.

In addition to the basic paid annual level and statutory
holidays, employees are also granted supplementary
leave benefits, including examination/study leave, sick
leave, marriage leave, maternity/paternity leave and
consolation leave.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. tE&FE @

EMPLOYMENT AND LABOUR PRACTICES (Continued) EBEREIER (&

B.1 Employment (Continued) B.1 1EfF (#&)
Equal-opportunity, diversity, and anti-discrimination FEHE ZTRRIEHRE
At Global Strategic, the Group is committed to fostering IRREBEERERABRKEN
a workplace that values equality and believes a fair, RITEERFEENTIESM I
respectful, and inclusive working environment could lead HMEAF - BEMERNIEER
to better achievements and performance. The Group BT KRB N MM ERE
remains steadfast in its dedication to providing equitable Mo AEBRBERSERRA 1B
opportunities to all employees in recruitment, training, S EE BEMNRAKSEY
promotion, dismissal, and retirement, regardless of age, FMEEIMIRFERE F%H
gender, race, disability, ethnicity, origin, religion, or other BENFE - ER) TR B&E
non-job-related elements in all business units. RiFE- M#f -~ RESEREAME T

U= ENPSES =2

In addition, the Group holds zero tolerance towards all o REBRHTAE XN
forms of discrimination, harassment, bullying or any form H-BE - FEITAEANEE
of abusive behaviour. Therefore, the Group sets up strict TARZRIBE At £&H
internal policies and guidelines in the Code of Conduct to EMTATAIIRRE T BERHA
ensure every employee is treated fairly. BEEMIES > MERESMUE T

BEIRTHE-

The Group has established confidential reporting REFBSRIMRERRIKS B2
mechanisms for employees to report any incidents of TAMNEEBMEERETE
discrimination or harassment to the Department Heads EMEBEEGRIRTAIRRARIE
and Directors with written statements and evidence. A BN EIERAERE  AEEE
rigorous investigation and resolution process will be taken RENEAS AT M RRE U
when receiving reports of discrimination to ensure a fair MRPIAEBEFHEIRTALE
and just outcome for all parties involved. If any violations WER - NRBEEAEFEHRS
or illegal behaviour related to equal opportunity policies HEHEBNERIELTAREE
are substantiated, the Group will take disciplinary action BE OAEEBHEBERE TN
against the relevant employees. Any complaint amounting LRERED -HIREMIRAEFIL
to a criminal offence is taken and investigated seriously, SENRT AEBEHGEFELST
and a report will be made to the relevant regulators or TRMAFAE TEETGRHEL
law enforcement authorities when the Board considers it ERPEEEE BB EEPT
necessary. o
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SOCIAL RESPONSIBILITY (Continuea)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1 Employment (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Benefits and welfare

In the commitment to fostering a workplace culture that
values and prioritises the well-being of the employees,
the Group pays significant attention to both physical
and mental health by providing a series of benefits and
welfare. The Group also recognises that a content and
engaged workforce is vital for its long-term business
success. As such, the Group strives to provide a robust
set of benefits and welfare that support the diverse needs
of its employees.

In FY2023, the Group not only provided basic medical
insurance and allowances but also arranged various
activities and meal gatherings for employees to
enhance their job satisfaction and working motivation.
For instance, during the year under review, the Group
encouraged its staff to actively participant in Standard
Chartered Hong Kong Marathon. Engaging in such events
not only contributed to the staff's individual health and
fitness goals, but also positively reflected the Group’s
culture that values holistic well-being. These activities
could also strengthen the bond among colleagues,
creating a supportive and collaborative atmosphere
within the workplace. In addition, the Group maintains
continuous communication with staff through different
channels, including emails and instant messages, to
receive feedback and suggestions from staff.
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VI. SOCIAL RESPONSIBILITY (continued) VI. t 25T ®
EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKREIER &
B.1 Employment (Continued) B.1 1 (&
Benefits and welfare (Continued) #EH i (B)
Standard

Chartered Hong
Kong Marathon

BT ERRHR

In FY2023, the Group was not in violation of relevant laws RIE =05 NEBEF &N
and regulations in relation to compensation and dismissal, KB -BERSH TR
recruitment and promotion, working hours, rest periods, BRA-FEHE 2R
equal opportunity, diversity, anti-discrimination, welfare S B REMGFEAE TLRE
and other benefits that have a significant impact on the FHEBEAZENHEEEERK
Group. R o
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VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety

At Global Strategic, the Group regards the health
and safety of its employees as the top priority, where
maintaining a safe and health working environment is
not just a goal but a necessity. As a fundamental aspect
of its corporate commitment, the Group is dedicated
to maintaining the highest standards of safety at all of
its facilities while providing stable and reliable gas to its
customers. In FY2023, the Group has set up its internal
safety and health policies and procedures in accordance
with the relevant laws and regulations in the PRC,
including but not limited to:

° Production Safety Law of the People’s Republic of
China;

° Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases;

° Regulation on Work-Related Injury Insurance; and

° QOil and Natural Gas Pipeline Protection Law of the
People’s Republic of China.

VI. t 2 5FE @

BRERS IER (&

B.2
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VI. SOCIAL RESPONSIBILITY (continued) VI. 1t E28&F @
EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKREIER &
B.2 Workplace Health and Safety (Continued) B.2 T(ESFTHIBELEZE (&

Adhering to the principles of “Safety First”, the Group
has formulated the “Safety Production Management
System” which includes around 30 different sets of safety
management regulations.

° Embracing the principle of “Early detection,
Early communication, and Early prevention” the
Group has implemented the Gas Pipeline Safety
Management System to standardise frontline
employees’ behaviours thus mitigating all related
potential safety hazards and risks.

° A comprehensive Safety Inspection System has
been implemented to identify and address any
abnormal conditions at gas stations at the earliest
stage by conducting regular inspections during daily
operations.

° The Safety Hazard Investigation and Management
System has been established to eliminate potential
safety risks at all operational levels.

° The implementation of Safety Management System
for the Use of Pressure Vessels strictly regulates
the operational procedures of the instruments,
emergency response plans, personnel duties
and training, as well as guidelines on routine
maintenance practices.

o To safeguard the safety of all individuals entering
gas stations, the Notice for Station Entrance
has been set up to forbid dangerous behaviours
including smoking, use of non-explosion-proof
electronic equipment and unauthorised use of
facilities.
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. SOCIAL RESPONSIBILITY (Continued)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety (Continued)

The Group has also established the Safety Committee,
which is responsible for monitoring the implementation
of safety management systems to ensure the measures
comply with the latest regulations and industry practices.

By fostering a safety culture, providing continuous
training and implementing rigorous safety protocols, the
Group continued to improve workplace health and safety.
Including FY2023, the Group recorded zero work-related
fatalities in the past three years. During the year under
review, the Group recorded zero work-related injuries
and, thus, zero work-related workday losses. To maintain
zero accident rate, the Group is committed to further
monitoring and controlling the potential risks and hazards

associated with business operations.

In FY2023, the Group was not in violation of any of the
relevant laws and regulations in relation to providing a
safe working environment and protecting the employees
from occupational hazards that have a significant impact

on the Group.

Responding to the pandemic

Since the outbreak of the Pandemic, the Group acted
immediately to set up Pandemic prevention guidelines
and launched different responding measures based on

the latest government policies.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. #8§5E ®

EMPLOYMENT AND LABOUR PRACTICES (Continued) EBEREIER (&

B.2 Workplace Health and Safety (Continued) B.2 T(ESFTHIBELEZE (&
Responding to the pandemic (Continued) MEZIE (&
During the year under review, the Pandemic gradually EE2REBAT  BBERLOBEFEE
alleviated due to global efforts, allowing the Group to shift P& RNEBNTIEEDL
its focus from crisis management to gradual resumption eEREEERZEIMEER
of normal operations. Recognising that the residual EREB -RHIEENRGE
impact of the Pandemic, the Group placed paramount > REBTBATIETNFER
importance on the ongoing protection of its employees. E-AEECDCEMIEET 2
The Group has implemented and communicated HNRBREMZ2HE UIEEE
comprehensive health and safety protocols to guide THHBIS BEEMRERE
the workforce in their daily activities, including clear ABpERE - BEHENRREEE
guidelines on using PPE, hygiene practices, and health BB o RABIRTAM 5
monitoring. Adhering to the international prevention o AEBEEBMETIHEFEEMN
approach, employees were encouraged to have daily EiEn eEEOSE - REEE-

protection measures, including wearing face masks and
maintaining hygiene.

In addition, the Group ensures the adequate stocks and o REBETERBEYE TR
provision of necessary prevention materials including BoAMBEIRHEXNENRE
masks, gloves, alcohol disinfectants, sanitising wipes, ME BREOS -FEVBRES
and thermometers. Air purifier has been provided in the B EZRMABES c TG
workplace to improve indoor air quality as well. HEE T ERE TR URSE

B.3 Development and training B.3 #EHIE

Reckoning that workforce is the greatest asset of the KEBRBREIREREENE
Group, the Company believes well-trained and skilled E UREIREEZ - FXRE
talents are essential for achieving operational excellence, BHNAATENREBERMEENSH
innovation, and maintaining a positive workplace culture. SENBIMAGEFRBNEEX
As such, the Group continues to prioritise the talent oAb EAESAFEZEEM
cultivation and professional development of its workforce EETHEEENAE  ~EH
as its commitment to sustainability and responsible BAABENETITZFEXEZERE
business practices. During the year under review, the Bl -REEFEN AEER
Group is committed to providing opportunities and RIEEEERERUAZIFETIR
resources to support the growth of its employees. Ko

GLOBAL STRATEGIC GROUP LIMITED IRIKE{BSEE B RAE ANNUAL REPORT 2023 g 111



112

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

RIE - B RERRS

Environmental, Social and Governance Report

VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.3 Development and training (Continued)

The training provided by the Group is categorised into
“on-the-job” training and “off-the-job” training, aiming to
give every employee an equal opportunity to improve their
professional skills. The Group developed a framework
to provide induction training to new hires. The ongoing
technical training programs ensure the frontline staff stays
current with industry best practices and advancements,
including specialised training in areas such as cutting-
edge technologies, safety protocols, and industry-specific
regulations. Given its commitment to environmental
responsibility, the Group also incorporated sustainable
practices, environmental regulations and green initiatives
into the training programs for all employees. During
the year under review, the Group has arranged internal
training regarding product quality and safety on a monthly
basis to enhance the professional skills of the frontline
staff.

Besides internal training, employees are strongly
encouraged to participate in external training programs
and take professional qualification examinations, with
reimbursements provided by the Group to eligible staff.
For example, during the year under review, an ESG-
related webinar was arranged for relevant employees to
deepen their understanding of sustainable development
and enhance the implementation of ESG-related
practices.
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VI. SOCIAL RESPONSIBILITY (continued) VI. # 2 &5FE @)
EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKREIER &
B.3 Development and training (Continued) B.3 ZEHIE (&

4. .
.+ tricer

GRSz 42 e -
RFBESGIRSRIKXEE R

Additionally, the Group invites external organisations
and experts to provide relevant training sessions for its
employees from time to time. To ensure high-quality
leadership and good corporate governance practices,
the Group focuses on developing its directors and senior
executives through executive-level training.

As a commitment to fostering continuous learning among
its employees, in FY2023, the Group organised 286
hours of vocational training for 62.3% of its staff. For
more information, please refer to Tables S5 and S6 in
APPENDIX — PERFORMANCE TABLE.

teoh > AERE B BFINEPHAE
RERXBETIRHMEREN &
EREERENREFNEEER
BB AEETZHTHRAER
AEEIIREEEERBREE
BRERE-

FAREETHEZRRENK
EOR_BE_=ZHE - KEES
62.3% B T2 HE T #2886/ Y
BEE -BZAEMEES BE2H
B &% — B R R — R S5H1S6 ©
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SOCIAL RESPONSIBILITY (continued) HEEE @

EMPLOYMENT AND LABOUR PRACTICES (Continued) BEREIER &)

B.4 Labour Standards B.4 #TEH

During the year under review, the Group reaffirmed its
commitment to upholding rigorous labour standards as
an integral part of its ESG strategy. Ensuring human
rights and fair treatment is central to the Group’s value,
which not only aligns with legal requirements but also
contributes to the sustainability and long-term business
success. In FY2023, the Group abided by the Labour
Law of the People’s Republic of China, the Hong Kong
Employment Ordinance and other related laws and
regulations in its operating regions to prohibit child and
forced labour employment.

To combat illegal employment of child labour, underage
workers and forced labour, the HR Department of the

DEFERN AEEERHER
T~§L—r f TR Ry KEE » i HLAF
MESGEE R A D EIB—& 7 o
BRABNATHERTEE
BENZL BAENEERE
KoBHEPRAFEERNR
EBR- R _=@F K&
EEET(PEARAEMESH
E) BE(RERD) UK EEM
&R EAAERRERIE R UE L
EREMNEILRBRBHE -

R BIREZEBEL -RAREL
KB E T NEBATTEIRE

HIE T —HHRENEZEHEIEA
BEAEN A IR BFF

Group has developed a set of internal policies aiming to
standardise and monitor the recruitment and employment
process, including:

e Al job applicants are required to provide valid e FIBRBEATERBERERESR
identification documents for verification during B RS R FEIASC A
recruitment to confirm their age and condition of 2B L R R o
stay.

e The Group prohibits any recruitment of workers . KREBRIEERT ABREHR

S0 BRAX M BMIREF
BT

by relinquishing their identification documents nor
lodge deposits as a condition of employment.

ANBRBERE TR MH
ETEZ THASETR
LRE UEEETEAR
BRAEXMIE -

° A review of the staff roster and on-site inspection °
of personnel are conducted regularly by the HR
Department to ensure the validity of the employees’
information.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. tE&FE @

EMPLOYMENT AND LABOUR PRACTICES (Continued) EBEREIER (&

B.4 Labour Standards (Continued) B.4 5 T#A (#)
Once the Group identifies any case against relevant —BERIMERS LA &
labour laws, regulations or standards, the relevant BRZEENEH KEBKILAD
employment contract will be immediately terminated, and KIEMEEAEESY > LHAERE
the responsible employees will be disciplined accordingly. THITHENLER D - RIERH
Depending on the severity of the issue, a report will also ENBREEE TahEEER
be made to the supervisory authorities when the senior ABBEXLER AEESEREE
management considers it necessary. MRS o
In FY2023, the Group was in compliance with applicable RIE_=BF  KEBREMHL
laws and regulations in relation to the prevention of child ETRAGS T HAE BEETH
and forced labour that have a significant impact on the AEBBEAFZENHEBEIER
Group. R o

OPERATING PRACTICES SEER

B.5 Supply Chain Management B.5 HEHEIE
The Company maintains its unwavering commitment KABRERB NN AFEELER
to sustainability, and its practices extend beyond its HERBUTTHAASEE K=
organisation to encompass every aspect of the supply THERE R E S E o @ iE B i
chain. By engaging with suppliers, proactively managing FERaE-THEERM LB
risks and prioritising green procurement, the Group ERSEORE AEBERSTE
maintains and manages a sustainable and reliable BHOFE - JENEBEHE N
value chain. In FY2023, the Group mainly engaged with TEC-HME O AEEETEHRX
suppliers of natural gas distributions (e.g., SINOPEC and AR DEE (WP AR AR
PETROCHINA) and suppliers of raw materials for gas REREEZEREMEEERS
pipeline installation. fEo
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VI. SOCIAL RESPONSIBILITY (Continued)
OPERATING PRACTICES (Continued)

B.5 Supply Chain Management (Continued)

Supplier Engagement

Reckoning the importance of effective supply chain
management, the Group maintains a long-term and
stable relationship with all its major suppliers by regularly
engaging through digital means and on-site visits. During
the year under review, 100% of the Group’s suppliers
had stable engagements with the Group, and the Group
did not face any under-qualified supplies or delays in
supplies.

The Group has formulated various internal policies
and procedures to standardise the process of supplier
selection. To ensure the quality of suppliers, the Operation
Department of the Group is responsible for conducting
supply chain assessment and supplier selection
according to the criteria outlined in the Supplier Code
Conduct, including the safety and reliability of gas supply
and the effective implementation of any environmental
and safety management systems. In addition, the
Operation Department is responsible for conducting
an annual review to evaluate and assess suppliers’
performance, reliability, and compliance. Suppliers not
meeting the assessment criteria will be eliminated from
the list, and the collaboration will be terminated timely.

To ensure the quality of products in the supply chain, the
Group requires all suppliers and contractors to comply
with the agreed contract terms during the business
cooperation, and a “Gas Quality Inspection Report” is
required to be submitted on a monthly basis for review.
In addition, the Administrative Department is assigned
to continuously monitor and control the supply chain
practices, ensuring all suppliers and contractors strictly
comply with applicable laws and regulations and operate
in a sustainable manner.

VI.
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VI. SOCIAL RESPONSIBILITY (continued) VI. # 2 &5FE @)

OPERATING PRACTICES (Continued) SEER

B.5 Supply Chain Management (Continued)

Supply Chain Risk Management

To minimise the environmental and social risks along
the supply chain, the Group not only complied with
relevant laws and regulations, but also established supply
chain management teams to identify non-conformance
with relevant laws as material risks that could
significantly impact the Group’s supply chain. Sticking
to the implementation of its standards on supply chain
management, the Group ensures that its well-selected
suppliers are in strict compliance with all requirements
in the multitude of agreements as part of the master
agreements such as the Health, Safety and Environment
(HSE) Contract.

To foster a shared commitment to sustainability, the
Group also encourage its suppliers to oversee and
manage potential social and environmental risks within
acceptable range under the national and industrial
standards.

Green Procurement

As a company operating at the intersection of the natural
gas supply chain and end-users, the Group is dedicated
to fostering responsible procurement and working with
its suppliers to provide cleaner energy. Therefore, the
Group incorporated green procurement into its decision-
making process, and the Operation Department prioritises
suppliers who adhere to sustainable sourcing practices,
such as pipelines for natural gas distribution and
environmentally friendly office supplies, including recycled
paper. Meanwhile, the Group actively seeks products
and services with recognised eco-labels, ensuring its
procurement choices align with industry-recognised
environmental standards.
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SOCIAL RESPONSIBILITY (Continuea)

OPERATING PRACTICES (Continued)

B.5

B.6

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Supply Chain Management (Continued)

Green Procurement (Continued)

As of September 30 2023, the Group maintained stable
cooperative relationships with a total of 12 suppliers,
which are all located in the PRC. The aforementioned
supplier engagement and management policies apply
to all suppliers of the Group and are being implemented
and monitored by the Operation Department and
Administration Department of the Group.

Product responsibility

To provide customers with high-quality and reliable
energy supply and satisfactory services, the Group has
strengthened the implementation of product responsibility
through a series of internal policies regarding quality,
safety, customer rights and satisfaction.

Given the Group’s business nature, the Group considers
the advertising, product/service recall, intellectual
property and labelling matters not material to the Group’s
operation, and thus not being discussed in this ESG

report in consideration of the principle of Materiality.

Quality and safety

As natural gas supply and pipeline installation businesses
dominate the operations of the Group, the Group places
paramount importance on the assurance of the quality
and safety of the gas supply.
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VI. SOCIAL RESPONSIBILITY (continued) VI. 1t E28&F @
OPERATING PRACTICES (Continued) EIEEG (&
B.6 Product responsibility (Continued) B.6 EmEF (&

Quality and safety (Continued)

Adhering to Operation Manual, the Group standardises its
operational practices in line with the applicable laws and
regulations, including but not limited to:

o Oil and Natural Gas Pipeline Protection Law of the
People’s Republic of China;

o Requirements for the Safe Transportation of LNG
Transportable Tanks on the Whole Ship;

° Work Safety Law of the People’s Republic of China;

° Regulations on the Safety Management of

Hazardous Chemicals;

° Product Quality Law of the People’s Republic of
China;

° Fire Protection Law of the People’s Republic of
China;

o Code for Design of City Gas Engineering GB50028-
2006;

° Regulation on the Administration of Urban Gas; and

° Natural Gas GB17820-2012.

Subject to the annual review by the Board, the Risk
Management Framework, Central Contingency Policies
and Procedures and Risk Monitoring Mechanism are
enforced to guarantee the safety and reliability of the
Group’s services.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. #tE2&E ®

OPERATING PRACTICES (Continued)

B.6 Product responsibility (Continued)

Quality and safety (Continued)

&

The Group provides gas supply and pipeline installation

services in adherence to a comprehensive quality
control system that aligns with statutory requirements
of natural gas investment, provision of consultation on
gas technology and sales of gas cooking appliances

and accessories. In addition to the safety management
systems detailed under the section “Workplace Health
and Safety”, the Group has implemented various
procedures to maintain product safety, including:

° Internal Gas-user Safety Management System

EIEA (&

B RERARBM LA
EXARMAREHNEEE
KR TTIRGFARERZ 2
—HFANZE2EERRN K
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has been implemented to set up clear guidelines
across the whole workflow, from engineering
design, construction and installation, completion
confirmation, to ignition supply, management and
maintenance and demolition.

Prior to the registration of the user’s premises, users
are required to acknowledge their comprehensive
understanding of safe gas use, including the basic
operation, common gas accidents, response plans
and emergency rescue hotlines.

To prevent accidents and ensure the safety of gas
users, the Group has set up systematic inspection
systems to identify and address any potential
safety hazard in users’ households or industrial and
commercial facilities.

Publicity mechanisms are established to remind the
public of the safety of natural gas use, especially
during holidays, peak gas usage periods, winter gas
accidents and rat infestations.
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VI. SOCIAL RESPONSIBILITY (continued) VI. # 2 &5FE @)

OPERATING PRACTICES (Continued) SEER

B.6 Product responsibility (Continued) B.6 EmEF (&)

Complaints Handling

The Group remains committed to improving its
customer services and exploring the approach to
handling complaints. By embracing a customer-centred
approach, implementing prompt rectifying actions, and
maintaining active communication, the Group aims to
address customer concerns and continuously enhance
its products to benefit the local community and the
environment.

The Group has maintained customer service management
systems to ensure customers have easy access to
complaint channels, including customer service hotlines.
Once any complaint is received, an acknowledgement
will be sent to the customer in a timely manner while
a thorough investigation process will be enacted to
identify the cause of the complaint and assess its validity.
Specific responsible departments are required to inform
the investigation progress and results to the customers
through formal replies.

During the year under review, the Group did not receive
any substantial complaints about the service quality, and
customer satisfaction was high according to the Group’s
customer surveys.
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SOCIAL RESPONSIBILITY (Continuea)

OPERATING PRACTICES (Continued)

B.6 Product responsibility (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Privacy matters

In FY2023, the Group complied with the relevant laws and
regulations, including the Law on Protection of Consumer
Rights and Interests of the People’s Republic of China
and Personal Data (Privacy) Ordinance of Hong Kong
to protect the interests of its stakeholders. The Group
operates within a robust privacy protection framework
and establishes a series of measures to safeguard the
personal data and identifiable information of its clients
and tenants, including:

° In accordance with the account authorisation
management requirements, only designated staff is
authorised to access sensitive information thereby
eliminating the risks of data leakage.

° Risk management and technical incident recovery
plans are adapted to protect personal data and
mitigate losses in case of any accidents.

° A confidentiality agreement is required to be signed
among relevant parties to prohibit any unauthorised
disclosures or provision of data to any third-party
without consent.

During the year under review, the Group did not receive
any substantial complaints regarding data breaches,
leakage or privacy matters.

In FY2023, the Group was in compliance with the
relevant laws and regulations regarding health and
safety, advertising, intellectual property, labelling and
privacy matters of its products and services that have a
significant impact on the Group.
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SOCIAL RESPONSIBILITY (Continuead)

OPERATING PRACTICES (Continued)

B.7 Anti-corruption

Recognising the importance of ethical operation, the
Group holds itself to the highest standards and expects
the same from all stakeholders. The Group remains
resolute in its stance against corruption, embracing
a multifaceted approach to foster integrity and
transparency. In FY2023, the Group emphasised the
conformance to and complied with the applicable laws
and regulations of the jurisdictions where it operates,
including:

° Law of the People’'s Republic of China on Anti-
money Laundering;

° Anti-Corruption Law of the People’s Republic of
China;

° Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Chapter 615 of the Laws of
Hong Kong); and

° Prevention of Bribery Ordinance (Chapter. 201 of the
Laws of Hong Kong).

To better combat corruption-related behaviours, the
Group has implemented stringent internal policies and
the Code of Conduct in the Employee Handbook, which
is aligned with local and international anti-corruption
laws. The key principles outlined in the Code of Conduct
include the prevention of:

° Leakage of confidential information;

° Insider trading;

° Conflict of Interest; and

° Improper handling of the Company assets.
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SOCIAL RESPONSIBILITY (Continuea)

OPERATING PRACTICES (Continued)

B.7 Anti-corruption (Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

The punishment system for the violation of the rules is
also clearly listed in the Employee Handbook. Depending
on the severity of the incident, a significant part of the
salary of employees who have breached the rules may
be deducted, and the employment contract will be
terminated if necessary.

The Group has built an effective grievance mechanism
that allows employees to report any suspected
misconduct to the Department Head or the Board with
supporting evidence when they witness or learn of any
violation of the Group’s Code of Conduct. Once receiving
the report, the Group will set up an investigation team
to conduct investigation and verifications. Effective
whistleblowing procedures ensure that all processes
will be in confidential and the whistleblower will be
protected from unfair dismissal or victimisation. Where
any criminality is substantiated, the Group will handle
the involved parties accordingly, and a report will be
made to the local authority when the management of
the Group considers it necessary. In addition, all policies
and guidelines involving anti-corruption and anti-money
laundering are being reviewed annually to ensure the
effectiveness of their implementation.

To further enhance the employees’ understanding of the
consequences of being involved in bribery, extortion,
fraud and money laundering, the Group organised
two anti-corruption-related seminars and training
programmes for different levels of the Group in FY2023.
Materials, including the Independent Commission Against
Corruption and seminar notes from the Hong Kong
Police, are periodically distributed to employees, including
Directors.

VI. &

B1E @

EBIEG (@)

B.7 RESF (&)
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VI. SOCIAL RESPONSIBILITY (continued) VI. # 2 &5FE @)

OPERATING PRACTICES (Continued) SEER

B.7 RESF (&)

B.7 Anti-corruption (Continued)

During the year under review, around five hours of anti-
corruption-related training and seminars were arranged
for 8 senior management, 2 middle management and 30
general staff to ensure the Group’s ongoing compliance
with the applicable laws and regulations.

In FY2023, the Group recorded zero concluded legal
cases regarding corrupt practices brought against the
Group or its employees and was in compliance with
the relevant laws and regulations in relation to bribery,
extortion, fraud and money laundering that have a
significant impact on the Group.

HERIEFEER ZEBR8HER
BEEAE 2R REBEAER
30 —MEBELTRHTH5/NEH
R & B RREEI A 5 & > LU
REERFEETERNERE
Mo

RIZZT=F > st AER
HETRETESENESFHNR
ZHAT - POEFER AEH
BETH M LR 313 HiGE
RAEBREEAERFTEATEN
EERER

COMMUNITY Fad A

B.8 HERE

B.8 Community Investment

In FY2023, the Company proudly continued its
commitment to community contribution as an integral
part of its corporate social responsibility. The Group has
made efforts to create positive and lasting impacts on
the communities it serves, aiming to foster sustainable
relationships and contribute to the well-being of society.

In addition to investing in the exploration of clean
energy innovations, the Group also places significant
emphasis on building local communities by creating
job opportunities, collaborating with local suppliers,
and paying local taxes timely. The Group also actively
engaged with local communities to recognise their unique
needs and challenges. During the year under review,
the Group partnered with Banyan Service Association
to distribute lunch boxes and mooncakes in local
communities.
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VI. SOCIAL RESPONSIBILITY (continued) VI. #2&FE @
COMMUNITY (Continued) HE &
B.8 Community Investment (Continued) B.8 HEREZ (&

In FY2023, although the business operations of the Group RIS =B F  KREBMNER
were still under the impact of Pandemic prevention, the SENZIBENEGEZE B
Group continues to seek opportunities to engage in social KEEREEBESRSETE TS
activities and expand its engagement for community g BEAHHENERER
contributions. o
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VII. APPENDIX - PERFORMANCE TABLE VII. MiER— &35k

Table E1. The Group’s Total Emissions by Category in FY2023 & RE1AEBR - FEHRERLR

%’-:38
Intensity ' Intensity 2
(Unit/ (Unit/
Emission Key Performance Amount in employee) Amount employee)
Category Indicator (KPI) Unit FY2023 in FY2023 in FY2022 in FY2022
== —E”C
ZEBZ= MERE k- M ERE?
HERAEa R RS ENIER B BE#HE (B /8I) BEHE (B1/8T)
SOx Kg 0.234 0.004 0.112 1.867x 10 °
. o maftym T
Air Emissions * Kg 7.865 0.129 3.785 0.063
X . . . .
BER —
agltym Fx
PM Kg 0.579 0.009 0.270  4.644x 107
B T
S 14
c?ope o Tonnes of COze 37.60 0.62 26.71 0.45
(Direct Emissions)
EE— (EEHR ¢ WE_EtiEE
Scope 2%
L . o Tonnes of CO2e 97.63 1.60 106.66 1.78
GHG Emissions (Energy Indirect Emissions)
BERBHERK E[E — (BRI HHEN) ° WE_EtEE
S 36
cope S o Tonnes of COze 1,51 0.02 0.84 0.01
(Other Indirect Emissions)
EHE = (MR REER ° WE_EtiEE
Total (Scope 1 & 2 & 3) Tonnes of COze 136.74 2.24 134.21 2.24
B (BE— kD) W _EEwES
Non-hazardous
Wastewater * m? 183.20 3.00 471.00 7.85
Waste
BEEEY BEK A K
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B REARE

VII. APPENDIX - PERFORMANCE TABLE

(Continued)

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT

Intensity for FY2023 was calculated by dividing the amount of air,
GHG and other emissions respectively by the Group’s number of
employees in FY2023, which was 61;

The amount and intensity in FY2022 were extracted from the
data in the ESG Report FY2022 of the Group;

The Group’s air emissions only included the air pollutants from
fuel consumption of motor vehicles;

The Group’s Scope 1 (Direct Emissions) included only the GHG
emissions arose from the consumption of liquid fuels in motor
vehicles;

The Group’s Scope 2 (Energy Indirect Emissions) included only
the GHG emissions arose from electricity consumption;

The Group’s Scope 3 (Other Indirect Emissions) included only
the GHG emissions arose from paper waste disposed at landfills,
electricity used for processing fresh water and sewage by
government departments;

The total amount of wastewater discharged from the Group in
FY2023 was based on the assumption that 100% of the fresh
water consumed entered the municipal sewage system; and

The methodology adopted for reporting on GHG emissions
set out above was based on “How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange, The GHG Protocol Corporate
Accounting and Reporting Standard and the 2006 IPCC
(Intergovernmental Panel on Climate Change) Guidelines for
National Greenhouse Gas Inventories.
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VII. APPENDIX - PERFORMANCE TABLE

VII. Mg —4&30F& @)

(Continued)
Table E2. Total Resource Consumption in FY2023 RE2CEC-HFEERERES
Intensity ' Intensity 2
(Unit/ (Unit/
Key Performance Amount in employee) Amount employee)
Use of Resources Indicator (KPI) Unit FY2023 in FY2023 in FY2022 in FY2022
== —E”C
ZEBZ= MERE k- M ERE?
BIRER RS ENIER B BE#HE (B /8I) BEHE (B1/8T)
Electricity kWh’000 166.73 2.57 177.29 2.95
g7 TETRE
Energy ° JIiiejsel kWh’000 - - 25.71 0.43
o s FEFEE
Gasoline kWh’000 154.09 2.53 73.87 1.28
b TETRE
Total kWh’000 310.83 5.10 276.86 4.61
Be TEF R
Water Water m?® 183.20 3.00 471.00 7.85
x X I H R
Paper Paper Kg 139.59 2.29 140.60 2.34
4R Mok Fr
1. Intensity for FY2023 was calculated by dividing the amount of 1. ZE-UFEEEDNREREZRIU

resources that the Group consumed in FY2023 by the Group’s
number of employees in FY2023, which was 61;

FEE T -FFEEEMLHIAM

8 .
1=

The amount and intensity in FY2022 were extracted and
converted from the data in the ESG Report FY2022 of the Group;
and

The energy conversion of resources consumed was based on the
energy coefficient set out in “How to Prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” issued
by the Stock Exchange.
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(Continued)

VII. APPENDIX - PERFORMANCE TABLE VII.

Table S3. Number of Employees by Age Group, Gender,

Employment Type, Position Type, Geographical Locations of

Mk —mM & @

KRSIAEB_S = FRFER M
Al-EHE -BAUMt eS8 T

The Group in FY2023 e
Age group
Unit: Number of employees B : BTAH¥ 3
Aged Aged
Aged 30 between between Aged 51
or below 31 and 40 41 and 50 or above Total
307% 515%
Gender R FUTF 31-407% 41-508% UL my
Male 3 14 34
Female ko4 11 27
Total B 10 25 17 9 61
Position
Unit: Number of employees B :BTA¥ B i
General Senior  Director and
staff management management Total
Gender R —RET BREEAE EZHEHEE my
Male EoRia 17 6 11 34
Female pegia 25 1 1 27
Total mE 42 7 12 61

GLOBAL STRATEGIC GROUP LIMITED BB R EB AR AT
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VII. APPENDIX - PERFORMANCE TABLE VII. Mg —4&30FK @

(Continued)

Employment type

MEER
Full time Part time Total
2 -3 M
61 0 61
Geographical location
& & 2
Number of
employees
Locations i BT A#
Yichang BE 38
Hong Kong &5 15
Shanghai b= 8
Total: S 61
1. The employment data in headcount was obtained from 1. BIBEREFASEERHEEEZME

the Group’s Human Resources Department based on the
employment contracts entered into between the Group and
its employees. The data covered employees engaged in a
direct employment relationship with the Group according to
relevant local laws and workers whose work and/or workplace
was controlled by the Group within the reporting scope. The
methodology adopted for reporting on employment data set
out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.

STUNRESR REAEENANE
TREBELS o I BIR R E R ¥R & A R
FRANEREEEREFERGENEER
MUEREHREHEANETEMHIIE
BRSAEEZEHNE T FlRE
B T BURFT IR AR 705 T B R B 2B
BMI T EBIRIE LB REAR
&8RS B RARE RIS ZERE
5lye
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VIl. APPENDIX - PERFORMANCE TABLE VII. Ffidg— AR @
(Continued)
Table S4. Employee Turnover Rate by Age Group, Gender and RSAKEB S - FHFR -
Geographical Locations in FY2023 Bl (& B9 By & Tom ok =
Age group
Unit: Number of employees  Efi: ETAH FHe
Aged Aged
Aged 30 between between Aged 51
or below 31 to 40 41 to 50 or above Total
305% 515%
Gender =3 HUTF 31-407% 41-507% U E B
Male Bt 0 3 3 2 8
Employee turnover rate (%) BTRAE(%) 0.0% 21.4% 33.3% 40.0% 23.5%
Female 2z 0 3 1 0 4
Employee turnover rate (%) BT IREKE%) 0.0% 27.3% 12.5% 0.0% 14.8%
Total 1B 0 6 4 2 12
Total employee turnover rate (%) %88 T %K (%) 0.0% 24.0% 23.5% 22.2% 19.7%
Geographical locations
& 2 5
Employee Employee
turnover turnover rate
Locations i BTRE BIRKX
Yichang BE 5 13.2%
Hong Kong &5 6 40.0%
Shanghai & 1 12.5%
Total HEES 12 19.7%
1. The turnover data in headcount was obtained from the Group’s 1. MABEEREBEAEEREREC
Human Resources Department based on the employment FTUNERBSR RAEBHNANE
contracts entered into between the Group and its employees. FEERS - RAXBEFE T =
The above data only covers the reporting scope. Turnover FHRBASMGRUZE_=ZMFENET
rate was calculated by dividing the number of employees who R/t FMBENXREBERGHE
resigned in FY2023 by the number of employees in FY2023. A B EdE o Ea R AR BIRFTIR AN A
The methodology adopted for reporting on turnover data set ETHE R B R FT 8 MR T (] IR
out above was based on “How to Prepare an ESG Report — B e REARE M3 (2R
Appendix 3: Reporting Guidance on Social KPIs” issued by the REWISREIRISS] ) o

Stock Exchange.
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VIl. APPENDIX - PERFORMANCE TABLE VII. fff&% — 4R 3R @
(Continued)
Table S5. Number and Percentage of Employees Trained in the RS5.ZE T =M EAEEZ YR A
Group by Gender and Position Type in FY2023 IEAZINE T AHINB DL
Total number of employees BT 61
Total number of employees trained @%JHA%Z 38
Total percentage of employees trained BMETZINBEDLE 62.3%
Position Type

Unit: Number of employees Bfii:BTAH B8 {1

General Senior Director and

staff management management Total

Gender 14 71 —KET SHREEAE ZEEHTERE By
Male B4 12 5 5 22
% of employees trained BETIXIIEDL 31.6% 13.2% 13.2% 57.9%
Female e 15 1 0 16
% of employees trained BTIRIIEDEE 39.5% 2.6% 0.0% 42.1%
Total MmE 27 6 5
% of employees trained EIZIIEDL 71.1% 15.8% 13.2%
1. The training information was obtained from the Group’s Human 1. ETEIBEREAERNALE RS

Resources Department. Training refers to the vocational training
that the Group’s employees attended in FY2023. The above data
only covers the reporting scope. The methodology adopted for
reporting on the number and percentage of employees trained
set out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange

ESe BB ERERREHE-
BIEAEEETIR _E-_=HF2
AR ZE G e LM EE T ZIIA
BB DA AT B IHHES
PREEMEY IR EFIRE - LB REAR
WSR3 L EMRANIERER
&5l
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VII. APPENDIX - PERFORMANCE TABLE VII.

(Continued)

Table S6. Training Hours Provided by the Group by Gender and

Position Type in FY2023 '

Unit: Training Hours

B IR

18
=

By —ER

®S6._E_=MEAEEB RS

R B AR Y 52 51| B By 3

Position Type
BB 1

General Senior Director and

staff management management Total
Gender 4 51 —RET SHREBEAE EZHEEE FEE
Male B 50 62 72 184
Average training hours FHZIEE 2.94 10.33 6.55 5.41
Female ol 51 51 0 102
Average training hours FHZ R 2.04 51.00 0.00 3.78
Total e 101 113 72 286
Average training hours B SEE S 2.40 16.14 6.00 4.69
1. The training information was obtained from the Group’s Human 1. EBIEIISERAERMANERE

Resources Department. The above data only covers the reporting
scope. The methodology adopted for reporting training hours
set out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the

Stock Exchange.
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VIIl. REPORT DISCLOSURE INDEX VII. SR EMEES|

HKEx ESG Guide content index

Aspects

BmE

A. Environmental
A. IRIE

A1: Emissions

Al Y

ESG Indicators

ESGI51Z

General Disclosure

—BRE

Bt X FRESG#R 545 5| R 5|

Description Page/Remark
Rt B HE

Information on:
(@) the policies; and 75

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx, and other
pollutants regulated under national laws and
regulations.

Greenhouse gases include carbon dioxide,
methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.

Hazardous wastes are those defined by
national regulations

BRBERKAREREIHMR @Kk THBIBES
BERBEESERVNEESFN

(@) BR; K

(b) BTFHETAREAREZENMERELIER
R

BB

2 ERIIMeEasty matyrEaE
B SER R ABIRERSRY -

&

EREGQE_SMLHR Rk -Alha =
A b Y 2RACh RN mAbH

# B

BEEEEMERRRAPMRES -
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIIl. 3R EHBRS @
HKEx ESG Guide content index (Continued) ¥ X FRESG#R 51551 &5 (&)
Aspects ESG Indicators Description Page/Remark
BmE ESGIS1E i B HE
KPI' A1.1 The types of emissions and respective 127

emissions data.

RSB RS IRAT.Y BETE 48 e AE RA B B -

KPI' A1.2 Direct (Scope 1) and energy indirect (Scope 127
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

AR ENISIRA1.2 B EE1) RERME EE2) R=EREH
e UMEE) k ER) BE MUBES
B §IERETE) °

KPI A1.3 Total hazardous waste produced (in tonnes) 77
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

FAREMISIZA1I.S ELBESEEMEE CUESTE) Kk (&

R ZE WMUSESEM SHERME)

KPI A1.4 Total non-hazardous waste produced (in 77
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FREMISIRZA1IA FELEREEEMEE QUESTE) Kk (&

R ZE WMUSESE M SERKE) o

KPI A1.5 Description of emissions target(s) set and 91
steps taken to achieve them.

AR MISIRA1.S AP N BN EE R RAZEIELEER
FrERER B9 2 B%

KPI A1.6 Description of how hazardous and non- 81, 92
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

FARAMISIRA1. MIEEEERBEEEEYN G E K
Frs] 12 BOREE B iR I 7 1 55 L5 B AR P ERER
B2 §% o
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VIIl. REPORT DISCLOSURE INDEX (Continued) Vil. REWBEBRS @
HKEx ESG Guide content index (Continued) ¥ X FRESG#R 51551 &= 5| (&
Aspects ESG Indicators Description Page/Remark
BmE ESGIE1Z g B EE
A2: Use of General Disclosure Policies on the efficient use of resources, 84
Resources including energy, water and other raw
A2 BFEEH materials.

Note: Resources may be used in production,
in storage, transportation, in buildings,
electronic equipment, etc.

— iR EE BRERER (BIEER  KEEMEMR)
HYELER ©
72 BRUAREE-H#HE -BH - EF BTX
e
KPI A2.1 Direct and/or indirect energy consumption 129

by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).

RAREMIEIRA2.1 REVEDNERK SEEER WE-R
gom) BFEE UTETFRESE) REE (W
UeESBMU -BERKEHE) o

KPI A2.2 Water consumption in total and intensity (e.g. 129
per unit of production volume, per facility).

RARENISIRA2.2 MEKEREE MUSESEN SBERHE
sTH) °

KPI A2.3 Description of energy use efficiency target(s) 94
set and steps taken to achieve them.

RASEARIEIRA2.3 AT IR ERAMTE B R R AERE
45 B AR PTERENAY 27 §X o

KPI A2.4 Description of whether there is any issue in 86, 92
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

FABEAAMIEIRA2.4 HREVE A ACR F Rl BE AR U PR
TRV KNm B IR A EE L BRAAER
R BR o

KPI' A2.5 Total packaging material used for finished 84
products (in tonnes) and, if applicable, with
reference to per unit produced.

R ENISIRA2.56 WA MPTABEMENEE UUEEE) &
WER) SEEEMEE-
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects

Em

A3: The
Environment and
Natural Resources
A3 IREREXAE

A4: Climate
Change
4: mIEEE

ESG Indicators
ESGI51Z
General Disclosure

—RIRE

KPI A3.1

R4 I IZA3.1

General Disclosure

—RIRE

KPI A4 .1

R4 MUIEIZA4 A

Description

Fa it

Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.
BREBTANRERRAERENEATE
BIBLER ©

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.
HAEBEHHIRBERRAERNEARXE
EEXNEEEMEENITE

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.
HAREHEERPIEEHETAELETE
NEARREHEREERIERE-

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

BB RPIEEHETAELETLENEKR
RIZEMET > REHTH
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIIl. REWEZRES| @

HKEx ESG Guide content index (Continued)

Aspects
Em

B. Social
B.4#tg

ESG Indicators
ESGI51Z

Employment and Labour Practices

BEKRSTER
B1: Employment
B1: E1F

General Disclosure

— BB

KPI B1.1

R4 BIEIEB .1

KPI B1.2

R A MIEIEB1.2

Kt 3ZPRESG#R &1551 %5l (&)

Description Page/Remark
Rt B HE

Information on:

(@)  the policies; and 101

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and
promotion, working hours, rest periods,
equal opportunity, diversity, anti-
discrimination, and other benefits and
welfare.

BRF R RE B REA TR K

A TERE - Zh - RIEEUREMEFS

FerEF R
(a) B, &
() BFHETABEARTLENERZEZER
pARol
& o
Total workforce by gender, employment type 130

(for example, full- or parttime), age group and
geographical region.

TR EEEL 2B ER) - FE 4R
Rit&BnESER -

Employee turnover rate by gender, age group 132
and geographical region.

MR FERAR R ER D EE MK

o
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VIIl. REPORT DISCLOSURE INDEX (continued) VIl. SR ZFWERS| @
HKEx ESG Guide content index (Continued) ¥ X FRESG#R 51551 &5 (&)
Aspects ESG Indicators Description Page/Remark
=gic] ESGIEIZ g B #iE
B2: Health and General Disclosure Information on:
Safety
B2: [BFHEZE (a) the policies; and 108

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

—RIEE BRARHZETEREMFRERERE R R
HEERN
(a) B, &
b) BTFHETABEAFENERLER
psaaddl
o
KPI B2.1 Number and rate of work-related fatalities 110

occurred in each of the past three years
including the reporting year.

FISRAENMIERB2.1 BEA=F (BREERFE) SBEFRITHHA

By k3o
KPI B2.2 Lost days due to work injury. 110
RATRAAMIEIEB2.2 R IBEBATIERSH -
KPI B2.3 Description of occupational health and 109

safety measures adopted, and how they are
implemented and monitored.

RASEARXIE1RB2.3 M FIERA BB 2 R R B L 2481 MU AE
RAITREE R %o

140 GLOBAL STRATEGIC GROUP LIMITED IZIKEiBREMAR/AT  ANNUAL REPORT 2023 43R



IRIG - B RERRS

Environmental, Social and Governance Report

VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects

Em

B3: Development
and Training

B3 @ Z#RERIE

B4: Labour
Standards
B4 @ T A

ESG Indicators

ESGI51Z

General Disclosure

—RIREE

KPI B3.1

A SR A8 A H5 1R B3 1

KPI B3.2

RSRAERIE1RB3.2

General Disclosure

—RIRE

Description

Fa it

Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.

Note: Training refers to vocational training. It may
include internal and external courses paid by
the employer

ERRA EERIT LIFRENNHE R
BYBELR o A IR BEE o

0 EIIIERESE
BRERAE o
The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).
BN REELRER WERhERRE
) 8 nmzillEEa Dt
The average training hours completed per
employee by gender and employee category.
BEHREELSERB D BLEETHTI
B F B B o

Information on:

J - A EEREECENARS

N

(@)  the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.

BRI EE T aaas s TH ¢

(a) BE; K&

b) BFHETABEATENEREER
psaatll

g o
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134

114
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIIl. 3R EHBRS @
HKEx ESG Guide content index (Continued) ¥ X FRESG#R 51551 &5 (&
Aspects ESG Indicators Description Page/Remark
BmE ESGIS1E i B HE
KPI B4.1 Description of measures to review 114

employment practices to avoid child and
forced labour.
RASEAR RIS 1EB4.1 g ST 1B HE 1B IRV 48 it LU o 88 T K o bl
BTo
KPI B4.2 Description of steps taken to eliminate such 115
practices when discovered.

RISRAEIEIRB4.2 IR IRER B R H R R I5 JUFT SR

B2 B o
Operating Practices
SEER
B5: Supply Chain General Disclosure Policies on managing environmental and 115
Management social risks of the supply chain.
B5: @ MEHEEE —RIKE BEEHERNIRE R ERBEER-
KPI B5.1 Number of suppliers by geographical region. 118
RARENISIEBS.1 Bt ES N HEEEEE -
KPI B5.2 Description of practices relating to engaging 116

suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.
RARAEMIE1EB0.2 M BRIBAMHEEAVIEL > mENTHRE
BHNHERMEE  URBEMITRERA
VE e
KPI B5.3 Description of practices used to identify 117
environmental and social risks along the
supply chain, and how they are implemented
and monitored.
RASRAEMIE1EB0.3 M BRIMAHREESERANIRRERMLE
RFEER > U ABRRRNITRER G A
KPI B5.4 Description of practices used to promote 117
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
RARENISIRB5.4 WA EREHEERER S BIRMRE KRR
HBHIER LURABRBIT REER %
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIll. R EERS @
HKEx ESG Guide content index (Continued) ¥ X FRESG#R 51551 &5 (&)
Aspects ESG Indicators Description Page/Remark
BmE ESGIE1Z g B EE
B6: Product General Disclosure Information on:
Responsibility
B6: EmEF (a) the policies; and 118

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of

redress.
—RiEE BRIPFTREERTRBNEREALE ES -

REBERMLEEEURERG ER
(@ R R

() BTFTHETAREAZENHERZEIER

51
&Ko
KPI B6.1 Percentage of total products sold or shipped The Group did not
subject to recalls for safety and health experience any
reasons. recall incident in the

reporting year.
FARERNIEEB6.] BENDEXEMEHFTR L HREEIER REBEFERN AEE

mZARWR B DL Wl 52 A A FE R A1 [E]
WeZE o
KPI B6.2 Number of products and service related 121
complaints received and how they are dealt
with.
R ENIS1EB6.2 BERMNERMBRBNEFUB UREHA
iE o
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VIIl. REPORT DISCLOSURE INDEX (Continued) VIIl. 3R EHBRS @
HKEx ESG Guide content index (Continued) ¥ X FRESG#R 51551 &5 (&)
Aspects ESG Indicators Description Page/Remark
Em ESGIS1E Rt B HE
KPI B6.3 Description of practices relating to observing Intellectual property
and protecting intellectual property rights. rights-related issues

are not material nor
applicable to the
Group’s business.

FABEARIE1RB6.3 il B A E R R IE HI s E B RV IEF) ENEENERY
B> H 5 E AR R
BEREEMETE
EHTER-
KPI B6.4 Description of quality assurance process and 118 (Recall
recall procedures. procedures are

consider not
material to the
Group due to its
product nature)

RASEAEXI51EB6.4 ML B SMTBREME mEIWRERF (ERHEREMY
El R R EREMm
S AREEo)

KPI B6.5 Description of consumer data protection 122

and privacy policies, and how they are
implemented and monitored.

RISRAERIEIRB6.5 HIMUEBE BERHRERAARER » LUK IER

MITRERAG &

B7: Anti- General Disclosure Information on:

corruption

B7: RE’S (a) the policies; and 123
(b) compliance with relevant laws and

regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering.

—REE BRI LB RS 5 ME R 25 |
@ WE
(b) BTHBTABEARSNIEDERR
1561
By o
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VIIl. REPORT DISCLOSURE INDEX (Continuea)

HKEx ESG Guide content index (Continued)

Aspects
Em

Community
#HE

B8: Community
Investment

B8 : HEBHRE

ESG Indicators
ESGI51Z
KPI B7.1

B SR A B AR BT .1

KPI B7.2

RIS AERIEIRBT .2

KPI B7.3

RIS AEIE1RBT7.3

General Disclosure

—BRE

KPI B8.1

B SR AR A5 1RB8. 1

KPI B8.2

R SR G A F512B8.2

Description

Fa it

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.
RERARHETANEEERELESE
NESHRARHNHE RFhER-
Description of preventive measures and
whistle-blowing procedures, and how they are
implemented and monitored.

PR ST R B RE T URABRMNIT R
EBRA A

Description of anti-corruption training
provided to directors and staff.
HimESRETRENRESE

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure

its activities take into consideration the
communities’ interests.
BRUHEZERTHREEFRTHLERFEM
BREEZEIHEZRLBF HNEBER
Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

SAEREE MHE - RESE - HFILHEKR
RE X1t i8H) o

Resources contributed (e.g. money or time) to
the focus area.

EEIBRBAMBAER WEHRHEFRE)
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VIl. IREWEBEERS| @

Kt 3ZPRESG¥R 51551 &5l (&

Page/Remark
B HE
125

123

124

125

125

The resources spent
on local support
was not available in
this reporting year.
KREFERB®R
FFAREMHtES
FNERNABH
Fo
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